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resizing facilities to better meet market demand.
For example, we sold a building in West Hills,
California and excess land in Tinley Park, Minois,

vielding about $38 million in gross proceeds.

In cur Medical & Healthcare segment, fiscal 2007
results were outstanding. Enrollments were up
strongly, revenues rose 24 percent, and operating
income increased 23 percent. Academically, we
are pleased that student outcomes on medical
school boards increased significantly, We invested
to add faculty and enhance teaching technologies
and physical facilities at Ross University. We
opened a new campus for Chamberlain College
of Nursing, co-located with DeVry University in
Columbus, Ohio, and made application to expund

to Illinois and Arizona.

In our Professional & Trzining segment, Becker
Professional Review had a terrific year. Revenues
increased 27 percent and operating income
increased 43 percent. Becker CPA Review
established new direct-bill relationships with 25
accounting firms, and now has relationships
with 77 of the top 100 firms, including all four
of the “Big Four” Stalla CFA Review now has
relationships with eight of the top 15 CFA

societies in the world.

From a human resource perspective, we
strengthened our management team this year,
adding professionals with experience both inside

and outstde of the education industry. Transitions

> BECKER CPA AND STALLA CFA REVIEWS SERVED MORE THAN 47,000 STUDENTS
WORLDWIDE IN FISCAL 2007

> DEVRY ONLINE SERVED MORE THAN 56,000 COURSETAKERS

have gone smoothly, and we are well-positioned
from a talent perspective to aggressively pursue
our goals, Our vision is to be the employer of
choice in the education industry. This means
having competitive compensation and strong
training programs to attract and develop our future
leaders. It also means further developing the

DeVry culture of high performance with integrity.

I am confident that we have the right people,
plans and portfolio in place to achieve our vision.
We are well-positioned in a growing industry

and are actively seizing its potential.

The higher education market is large and
growing. The fastest growing population
segments are ones that we serve well—Hispanic,
African and Asian Americans. The largest areas
of anticipared growth are in technology, healthcare
and business programs, all areas in which
DeVry has significant presence. Moreover, there
is a tremendous unmet need for career-focused
education. A good example is the need for
healthcare professionals. Publicly- and privately-
funded schools simply do not have the capacity
to meet the demand for aspiring heualthcare
workers—restricting qualified students from
pursuing their career goals, and society from
meeting its healthcare needs. This creates
opportunity for market-funded institutions,

such as ours, to fill the gap.



“I AM CONFIDENT THAT WE HAVE THE RIGHT PEOPLE,
PLANS AND PORTFOLIO IN PLACE TO ACHIEVE
OUR VISION?

Last vear, we embarked on a five-part strategic
plan to take advantage of the opportunitics in
this large and growing industry. This plan oudines
our strategic prioritics, as we invest in delivering
profitable growth for the future. We provide more

detail about the plan on p. 8 of this annual report

DeVry is focused on creating value.. for students,
shareholders, employees and society. We are
“doing well by doing good” in that as our
organization succeeds, we are contributing to
the educational needs of today's society. This is
intrinsic 1o our culture and is one of the things
that motivates us, We are also enipowering
students who have not been well-served by
tracditionzat institutions, There are many examples
of how we are helping students achieve their

educational and career goals—in many cases,

transforming their lives. We've highlighted a few

of their stories in this report.

We accomplished a great deal in fiscal 2007, yet
we still have much more to achieve. The growth
opportunities before us are substantial. Our plans
are solidly crafted. And behind those plans, 1
am confident that we have the team to deliver

what we have set out to do.

I look forward to building on the momentum
of fiscal 2007, and keeping you apprised of

Our progress.

Daniel Hamburger
President and Chief Executive Officer




By focusing on crealing
valte—for students,
chiployees, shareholders
and society—DeViy is

“doing well by doing good.”

Creatin




PP ROSS UNIVERSITY PRODUCES MORE MDS AND DVMS FOR THE U.S. THAN

ANY OTHER SCHOOL IN THE WORLD

0
» 83 0 ENROLLMENT GROWTH AT CHAMBERLAIN COLLEGE
OF NURSING (JULY 2007)

What does it mean (o “create value?” For DeVry,
it means that we strive 1o meet the needs of
all our stukeholders—students, employees,
shareholders, and society at large. This includes
addressing the societal need for qualified
professionals in healthcare, technology, and
business. [t means that the pursuit of business
success can be aligned with contributing to

society. It means giving somiething back.

DeVry is doing its part to address the unmet
needs of society by providing carecr-focused
education o thousands of students each year.
Our graduates are a prepared, highly skilled
workforce, ready to hit the ground running in

their careers.

For example, in the healthcare industry, the supply
of professionals is well short of the demand.
Ross University and Chamberlain College of
Nursing are helping to meet the critical demand
for healthcare professionals while enabling
students to realize their dreams of becoming a
physician, veterinarian or nursing professional.
Today there are abouwt 17,000 available seats in
U.8. medical schools each year, for which over
40,000 applications are submitted. After medical
school, there are 25,000 hospital residency slots.
Veterinary schools have similar imbalances
and in the nursing field, the demand for nursing

school capacity is enormous.

More than 38,000 qualified applicants were
turned away from nursing programs in 2007,
Chamberlain is responding to the shortage by
adding new nursing school capacity without
asking taxpayers for a dime of the investment
capital. This is a good example of how the
market-funded model of educution works and
how business success can be aligned with

serving the needs of society.

In addition to meeting society’s needs, DeVry is
giving buck to the community. By funding
over §9 million in scholarships last year, Devry
provided assistance to many students who
because of financial reasons may never have
considered attending college. In addition o
scholarships, DeVry University offers tuition-free
courses at its campuses to high school students.
This “Passport 2 College” program has been so
successful that school districts in Chicago and
Columbus have purtnered with us to ke it to
the next level. We call it the “DeVry Advantage

n o

Academy.” This program allows qualified high
school students to take both high school and
college courses throughout their junior and
senior years—at no cost. These students carn
both a high school diploma and u college
associate degree, providing a strong start in

rexching their educational and career goals.




Empowering Students

,.4

By providing superior education programs, leading-edge
technology and outstanding faculty, we prepare students

Jfor success in their chosen career fields.

91 9% OfF @EVRY UNIVERSITY GRADUATES OBTAINED EMPLOYMENT
é\? AN AVERAGE STARTING SALARY OF $41,348

DEVRY UNIVERSITY IS THE # ]. PRODUCER OF HISPANIC
GRADUA?ES IN COMPUTER & INFORMATION SCIENCES**
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Throughout cur 76-year history, DeVry has facilitated
car¢er paths for hundreds of thousands of people,
empowering them to change their lives through
education. Many of these students are the first in
their family to awend college. Our success is grounded
in the effectiveness of our academic programs and

in the success of our graduates.

Over the years, our students have achieved an
outstanding record. Since 1975, DeVry University has
graduated nearly a quarter of a million students,
with & out of 10 employed within their field of study

within six months of graduation.

Ross University medical school graduates have a
95 percent first-time pass rate on Step One of the

U.S. Medical Licensing Exam, as we supply more

physicians to the U.S. residency system than any

other medical school in the world. Ross veterinary
school students also have a solid track record with
an 85 percent pass rate on the North American
Veterinary Licensing Exam—swell above the

80 percent requirement.

Al Becker Professional Review, our students are
achieving their goals at remarkable rates. Students
who complete the Becker CPA Review course pass
at twice the rate of all CPA Exam candidates who did
not take our course. Qur alumni consistently rank in
the top-ten highest scorers on the exam. Serving over
47.000 students across 27 countries, our CPA and
CFA review courses continue 10 empower individuals
to advance their professional status both domestically

and abroad.




Delivering Results

Fiscal 2007 was a year of strong resuits for DeVry. Revenues increased, driven by

enrollment gains across all of our divisions. In addition, margins expanded, cash

flow strengtbened and DeVry eliminated its debt.

The results on the facing page, while very
posilive, are merely a snapshot along a continuum.
DeVry is focused on the long term. With that in
mind, we've embarked on a five-part strategic
plan that focuses our team on the prioritics
that will drive consistent profitable growth and

deliver value well into the future.

The first strategy is (0 optimize our core—IDeVry
University's onsite operation. Here, we are working
to regain enrollments of recent high school
graduates, while strengthening adult enrollment at
DeVry University and its Keller Graduate School
of Management. We will continue o optimize
our real estate assets to ensure we have the right
mix of locations to meet the demand in each

market we serve,

Our second strategy is to aggressively grow in
online education. The online educational market
is growing at a 20 percent annual rate, and our
goal is o continue to outpace that rate. To do
so, we will maintain the most effective online
learning experience in the industry, including
the best technology, faculty training, and online
quality assurance process. We will promote our
competitive advantage of the “best of both”
online and onsite learning. We will also expand
our online programs and invest further in

customer service to improve retention,

Qur third growth strategy is to continue our
diversification across two dimensions—both
vertical curriculum areas and horizontal levels
of education. Vertically, we've expanded from
technology education to business, and more
recently 10 medical and healthcare. Our future
plans for vertical diversification include the

applied arns and education degrees.

Horizontally, DeVry is 90 percent weighted
toward bachelor’s, master’s and doctoral level
programs. We intend o re-establish a strong
position in pre-baccalaureate levels, including
the career college and K-12 markets. At the
post-haccalaureate level, Becker is pursuing
the continuing professional education market,
enhancing its business-to-business relationships,

and growing its international business,

The fourth strategy is international expansion.
Our new director of international development is
leading our assessment of the array of international
markets. We are currently identifving those
markets with the greatest potential, including

Latin America, India and China.

In addition 1o the first four growth strategies is a
fifth that we call building cur growth infrastructure
in the areas of finance, technology, and human
resources. This element of the plan is the
framework that will support our growth to a

multi-billion dollar organization.



Financial Highlights

{Dollars in thousands, except per share data)

Year Ended June 30, 2007 2006 % Change
OPERATING RESULTS:

Revenues $933,473 $839,513 11.2%
Net Income 76,188 43,053 77.0%
Earnings Per Common Share—Diluted 1.07* 0.61 75.4%

"My exprerience with Becker
was extrenicly positive. There
twere 2,000 candidates when |
sat for the CPA exam. Thaose of
us weho Daed takeen the Becker

reviete conrse felt we bad a

good connnand of the subject

wiartter ennnd were able o

accoanlish our goals on
the exant. [ Delicee Becker
mraele it prossible for me to

celiiepe suceess.”

Elizabeth Truelove McDermott, Becker CPA Review alumna



Degree Programs

DEVRY UNIVERSITY

{including Keller Graduate School of Management}

ASSOCIATE DEGREE PROGRAMS
Accounting

Electranics & Computer Technology
Health Information Technology
Network Systems Administration
Web Graphic Design

BACHELOR'S DEGREE PROGRAMS
Business Administration

Accounting

Business Information Systems

Finance

Health Services Management

Hospitality Management

Human Resource Management

Project Management

Sales & Marketing

Security Management

Small Business Management & Entrepreneurship

Technical Communication

Business Operations
Biomedical Engineering Technology*
Computer Engineering Technology
Computer Information Systems

Business/Management

Computer Forensics

Database Management

Information Systems Security

Systems Analysis and Integration

Web Development and Administration
Electronics Engineering Technology
Game & Simulation Programming
Network & Communications Management
Technical Management

Criminal Justice

Health Information Management

MASTER’'S DEGREE PROGRAMS

Business Administration (MBA)

Accounting & Financial Management {MAFM)
Human Resource Management (MHRM}
Information Systems Management (MISM)

Network & Communications Management (MNCM)
Project Management (MPM)

Public Administration {MPA)

GRADUATE CERTIFICATES
Accounting

Business Administration
Educationat Management
Electronic Commerce Management
Entrepreneurship

Financial Analysis

Health Services Management
Human Rescurce Management
Information Security

Information Systems Management
Network and Communications Management
Project Management

Wireless Communications

ROSS UNIVERSITY
Doctor of Medicine

Doctor of Veterinary Medicine

CHAMBERLAIN COLLEGE OF NURSING
Bachelor of Science in Nursing

Associate of Science in Nursing

PROGRAMS AND DEGREES VARY BY LOCATION.
*Biomedical Technology in New York

DeVry University operates as DeVry Institute of Technology
in New York and Alberta.
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FORWARD-LOOKING STATEMENTS

Certain statements contained in this annual report on Form 10-K, including those that affect DeVry’s expectations or plans, may
constitute forward-looking statements subject to the Safe Harbor Provision of the Private Securities Litigation Reform Act of 1995,
These forward-looking statements generally can be identified by phrases such as DeVry Inc. or its management “anticipates,”
“believes,” “estimates,” “expects,” “forecasts,” “foresees,” or other words or phrases of similar import. Acmal results may differ
materially from those projected or implied by these forward-looking statements. Potential risks and uncertainties that could affect
DeVry’s results are described more fully in ltem 1A, “Risk Factors” and in the subsections of “ltem | — Business” entitled
“Competition,” “Student Recruiting and Admission,” “Accreditation,” “Approval and Licensing,” “Tuition and Fees,” “Financial Aid
and Financing Student Education,” “Student Loan Defaults,” “Career Services,” “Seasonality,” and “Employees.” The forward
locking, statements should be considered in the context of the risk factors listed above and discussed elsewhere in this Form 10-K.

ITEM I. DESCRIPTION OF BUSINESS

OVERVIEW OF DEVRY INC.

DeVry Inc. (“DeVry™) is incorporated under the laws of the State of Delaware. DeVry’s executive offices are located at One Tower
Lane, Suite 1000, Qakbrook Terrace, [llinois, 60181, and the telephone number is (630} 571-7700.

DeVry, through its wholly-owned subsidiaries, owns and operates DeVry University, Ross University, Chamberlain College of
Nursing, and Becker CPA Review (d/b/a Becker Professional Review).

DeVry University, founded by Dr. Herman DeVry in 1931, offers undergraduate and graduate degree programs in technology;
undergraduate and graduate degree programs in business and healthcare technology; and graduate degree programs in management
offered through the University's Keller Graduate School of Management. DeVry University is one of the largest private, degree-
granting, regionally accredited, higher education systems in North America. Undergraduate and graduate degree programs are offered
at 86 locations in the United States, Canada and online.

Ross University, which was founded in 1978, is one of the world’s largest providers of medical and veterinary medical education.
Ross University comprises Ross University School of Medicine, located in the Caribbean country of Dominica, and Ross University
School of Veterinary Medicine, located in St. Kitts/Nevis. DeVry acquired Ross University in May 2003,

Chamberlain Cellege of Nursing, formerly Deaconess College of Nursing, was founded in 1889 and acquired by DeVry in March
2005. Chamberlain offers several nursing degree and degree completion programs at its campuses in St. Louis, Missouri and
Columbus, Ohio and online. With Ross University, Chamberlain makes up DeVry’s Medical and Healthcare segment.

Becker Professional Review, founded in 1957 as the Becker CPA review and acquired by DeVry in 1996, prepares candidates for
the Certified Public Accountant (“CPA™) and Chartered Financial Analyst (“CFA™) professional certification examinations, and offers
continuing professional education programs and seminars in accounting and finance. These classes are taught in nearly 300 locations,
including sites in 27 foreign countries and DeVry University teaching sites. Becker comprises DeVry’s Professional and Training
segment.

Financial and descriptive information about DeVry’s operating segments is presented in Note 15, “Segment Information,” to the
Consolidated Financiat Statements.

Unless indicated, or the context requires otherwise, references to years refer to DeVry’s fiscal years then ended.

DEVRY UNIVERSITY

Undergraduate Programs

DeVry University provides career-oriented, business- and technology-based education to high school students and graduates in the
United States and Canada both in traditional classrooms and online. DeVry University's undergraduate programs accounted for 63%
of total revenues in fiscal year 2007.




The first DeVry Institute was opened in Chicago in 1931 as an electronics school. After offering only undergraduate programs in
electronics for almost five decades, DeVry spent several years expanding and diversifying its course offerings. Today, DeVry
University offers the following undergraduate degree programs:

Associate Degree Programs Bachelor’s Degree Programs

Accounting Business Administration with majors/concentrations in:
Electroneurodiagnostic Technology Accounting

Electronics & Computer Technelogy Business Information Systems

Health [nformation Technelogy Finance

Network Systems Administration Health Services Management

Web Graphic Design Hospitality Management

Human Resource Management

Operations Management

Project Management

Sales & Marketing

Security Management

Small Business Management & Entrepreneurship

Technical Communication
Biomedical Engineering Technology
Computer Engineering Technology
Computer Information Systems with specific tracks in:

Business/Management

Computer Forensics

Database Management

Information Systems Security

Systems Analysis and Integration

Web Development and Administration
Electronics Engineering Technology
Game and Simulation Programming
Information Technology
Network and Communications Management
Technical Management with specialization in:

Criminal Justice

Health [nformation Management

Business Administration

General Technical Management

Some of the more significant developments from the past several years are summarized below.
« In 2003, DeVry University introduced additional interdisciplinary degree programs.

+ Biomedical_engineering technology covers engineering design and implementation of equipment and processes for life
sciences. This bachelor’s degree program has applications in pharmaceuticals and environmental science, as well as in areas
of physical science, such as development of artificial limbs and biomedical computing.

« Health information_technology, an associate degree program, addresses the management of electronic patient record systems,
including maintenance, analysis, assurance of privacy, and records security.

« In 2005, a bachelor’s degree in game and simulation programming was introduced, targeted for students who plan to work in the
computer and video game industry or in career fields utilizing simulations such as crime scene investigation, education, and
military training.

« In 2006, a criminal justice specialty within the bachelor’s degree technical management program was introduced. The criminal
justice specialty is designed for students with at least one year of professional experience in law enforcement, criminal justice, or
a closely related field, and for students who wish to obtain additional credentials for career advancement.

Laboratory courses throughout each curriculum prepare students for the workplace by integrating classroom learning with a
practical, hands-on experience and applied leaming activities that enhance technical skills. For some courses, laboratory activities are
delivered in a specialized classroom featuring advanced equipment and software. In addition, some laboratory activities take place in a
lecture-lab classroom, using PCs and various software packages.



DeVry University also invests in resources for libraries and academic support services that can assist students in any phase of their
educational program. DeVry University offers undergraduate students an array of social and professional activities including student
organizations closely linked to students’ professional aspirations. Campuses regularly invite technology and business leaders into the
classroom. Faculty members serve as mentors for student chapters of professional associations and sponsor a wide range of student co-
curricular projects. Students are required to complete a course that teaches practical strategies and methods for realizing success so
they will be prepared to assume responsibility for their own learning and growth,

As we have developed new programs and course offerings and enhanced those already offered, we have continued to expand the
reach of DeVry University’s programs by offering weekend classes, compressed and accelerated course schedules, technology-
assisted delivery options for classroom-based courses, and courses offered completely online. In 2001, DeVry University introduced
the concept of DeVry University centers, which are smaller than our campus facilities and are more conveniently located for working
adults. DeVry University centers may offer both graduate and undergraduate programs. Our online initiatives and the DeVry
University centers are discussed in more detail below.

Keller Graduate School of Management of DeVry University

Keller Graduate School of Management was founded in Chicago in 1973 by Dennis J. Keller and Ronald L. Taylor. Keller
Graduate School of Management emphasizes excellence in teaching, student mastery of practical management skills, and service to
working adults. The curricula, like the undergraduate curricula, are subject to regular review for relevance to both students and
employers.

Keller students can work toward master’s degrees in the following fields:

+ Accounting and Financial Management

« Business Administration

+ Human Resource Management

» [Information Systems Management

s Network and Communications Management

¢ Project Management

« Public Administration

To broaden the scope and appeal of these programs, Keller has developed concentrations and graduate certificates. In addition,
Keller offers all seven of its degree programs in an online format, and enables students to complete their degrees using whatever
combination of online and onsite coursework suits their needs.

The Master of Accounting and Financial Management program offers students a choice of three professional cenification exam-
preparation emphases: Certified Public Accountant, Certified Fraud Examiner, or Chartered Financial Analyst. The Certified Public
Accountant and Chartered Financtal Analyst concentrations were developed in conjunction with Becker Professional Review. The
Master of Public Administration program offers students a choice of three tracks: government management, nonprofit management,
and health management.

Keller offers classes in the evening and on weekends. Most faculty members are practicing professionals who bring their expertise
to the classroom, emphasizing theory and practices that will best serve students in their work as managers. Critical competencies in
areas such as business communications, electronic commerce, technology, ethics, gquality, and international matters are woven

throughout the curricula.

Graduate Propram in Educational Technology

In addition to the graduate program offerings of Keller Graduate School of Management, in July 2007, DeVry University began
offering a masters degree in educational technology.




Academic Calendar

DeVry University operates on a uniform academic calendar for both the undergraduate and graduate degree programs across all
methods of educational delivery — onsite and online. The calendar consists of three academic periods of 16 weeks each, comprising
either a |5-week semester or two 8-week sessions. All online courses and Keller Graduate School programs are offered in 8-week
sessions.

Online Delivery and Technology

DeVry University has offered online graduate programs since September 1998, and online undergraduate programs since 2001. Our
online course offerings have increased every year, and we expect to continue to add online programs and concentrations in the future.
By offering courses online, we can better serve students whose schedules or personal circumstances prevent them from attending
classes in person, optimize use of faculty and classroom space, and offer students the latest educational technologies.

The majority of DeVry University’s online students are adults attracted by the quality, inherent flexibility and convenience of the
program. We also have many students who “mix and match” onsite and online courses to best meet their individual needs and
schedules.

All of the Keller master’s degree programs are offered online. DeVry University offers the following undergraduate degree
programs in an online format:

e Accounting

« Business Administration

o Computer Information Systems

» Game and Simulation Programming

« Health Information Technology

« Network and Communications Management

+ Network Systems Administration

« Technical Management

In 2006, DeVry University began offering a new online finance concentration within its bachelor’s degree business administration
program (BSBA) and a new online health information management (HIM) technical specialty within its bachelor’s degree in technical

management (BSTM). The online associate degree program in accounting technology was first offered in May 2006.

In addition to our online degree programs, many undergraduate and graduate courses are taught using an integrated learning system,
or “hybrid model,” that incorporates both onsite and instructor-guided online activities.

In spring 2003, DeVry University began to offer a limited number of graduate and undergraduate onsite and online courses using
electronic textbook materials (“eBooks™) in place of conventional text materials. eBooks are available to students at the start of the
course and eliminate the occasional risk that a printed textbook will be out of stock. eBooks also afford a good deal of flexibility:
students can do text searches, highlight key materials, annotate text with notes and comments, and print only pages they want in paper
format. Currently, eBooks are utilized in more than 200 courses with further expansion planned during the coming years.

Facilities Improvement and Optimization

As we expand programs and enhance course delivery methods, DeVry University also is engaged in a program of facility
improvement and optimization. In the past several years, we have renovated many of our facilities and expanded our DeVry
University center locations,



DeVry University is executing an ongoing real estate optimization strategy, which involves evaluating its current facilities and
locations in order to ensure the optimal mix of large campuses, small campuses and DeVry University centers to meet the demand in
each market that it serves. This process also improves capacity utilization and enhances economic value. These plans may include
actions such as reconfiguring campuses; renegotiating lease terms; sub-leasing excess space; co-locating other educational offerings
and administrative functions at campuses;, and relocating to smaller locations within the same geographic area 1o improve cost
effective use of space and increase market penetration. Future actions under this program could result in accounting gains and/or
losses depending upon real estate market conditions, whether the facility is owned or leased and other market factors.

DeVry made progress in executing its real estate optimization strategy during fiscal year 2007. Such accomplishments include:
¢ DeVry sold its facility located in West Hills, California for $36.0 million. In connection with this sale, DeVry recorded a
pre-tax gain of $19.9 million during the first quarter of fiscal year 2007. DeVry relocated its West Hills operation to a
leased facility in nearby Sherman Oaks, California.
e During September 2006, DeVry University co-located its Academics Department, which previously occupied space at
DeVry Inc. headquarters in Qakbrook Terrace, lllinois, with its campus in nearby Addison, lilinois, DeVry University

also co-located admissions advisors for its online program offerings with its campus in Phoenix, Arizona.

e DeVry sold unused land adjacent to its campus in Tinley Park, lllinois for $1.9 million. In connection with the sale,
DeVry recorded a pre-tax gain of approximately $1.0 million during the third quarter of fiscal year 2007.

¢ During March 2007, Chamberlain College of Nursing began offering nursing degree programs at its new campus in
Columbus, Ohio. The new location is co-located with DeVry University’s existing campus in Columbus,

e DeVry University sublet approximately 27,000 square feet of its Calgary, Alberta, campus in May 2007 for the remainder
of its six year lease-term,

For additional information on DeVry’s properties, please refer to Item 2-Properties, which begins on page 33,

Enrollment Trends

Student enrollments in DeVry's degree granting programs, including DeVry University, Ross University and Chamberlain College
of Nursing, for the fall 2006 term were as follows:

Percent of Enrollments by Degree Percent of Enrollments by Program
Doctoral 7.3% Technology 43.5%
Master’s 21.8% Business 46.7%
Bachelor’s 60.9% Medical and Health 9.8%
Associate 10.0%

DeVry University

In spring 2007, 40,637 full and part-time students were enrolled in DeVry University’s undergraduate day, evening, and online
programs. There were 14,290 coursetakers in Keller graduate programs for the term that began in May 2007. The term coursetaker
refers to the number of courses taken by a student. Thus, one student taking two courses is counted as two coursetakers.

Total undergraduate enrollment in summer 2007 was 40,774, an increase of 9.8% compared to 37,132 in the previous summer. At
Keller Graduate School, there were 14,023 coursetakers in the July term, an increase of 11.1% from the same term of last year.
Coursetaker enroliment in DeVry University online program offerings in summer was 36,001, an increase of 26.0% over the prior
year.



The following table provides historical enrollment data for DeVry University’s undergraduate operation.

New Students

Enroliment % Change Over Prior Year
Fiscal Year Summer Fall Spring_ _Summer Fall Spring
200 et n ek e g b 13,906 9.7%
L OO OO OO RSSO 12,671 11,930 11,075 12.2% 11.9% 6.9%
Z006..... i oeeeetieceveete e ee et arnt e e et e et re st e e e a et a R R g e e e n e ae e eenta s 11,293 10,663 10,359 7.3% 6.4% 16.4%
20035 . coee i eeeeiieerr e e e e ete et e et e e b et e st n b et s ra R e n e e e e s s e aneeenan 10,522 10,018 8902 09% (5.8)% 6.4%
12 1 0T S U OO U OO PO 10,431 10,633 8,366 4.3% 6.2% 6.1%

Enroliment % Change Over Prior Year
Fiscal Year Summer Fall Spring  Summer Fall Spring
2008 ... it e b et s bt s s e st e e e e eae e nenane et 40,774 9.8%
2007 et b ettt r e s n e e ey et e s eeembeeens e e e aneent e s 37,132 40,434 40,637 2.5% 4.9% 5.5%
2006 .. ceieeirieeiereie e eet e et eare s sret e se e Ra e R bt e et et sre R s e s s en s annsnan e rrerean 36,220 38,546 38,523 (4.8)% (2.3)% 1.2%
2005 ittt ettt sa s e a e ae bR e e e e et a et et s sae s hee e te e aenn 38,036 39,450 38,083 (5.8)% (83)% (6.8)%
DO0G . eemoeeee oo s s s e e eeme e e eee s e ees s et s e et eee et ieen 40,398 43,0001 40870 (4.1)% (2.5% (3.1)%

Online Coursetakers*

Enrollment % Change Over Prior Year
Fiscal Year Summer Fall Spring  Summer Fall Spring
2008 oo reeriereier e vereereeeee et e ee e e et e satre s eE e Re e e Rt e e en ARt nnaen e eaereeabe s 36,001 26.0%
2007 oottt b s e h st E Rt E e s s s e e e e s e e aneeannat 28,580 32,369 35417 357% 329% 22.5%
0 OO OO TGO UUIP P RRRON 21,068 24,357 28912 67.3% 50.0% 46.3%
205 et eeeeee e et e et e e ssaaa e R s R R4 e s e by nr e s e e bneaene 12,590 16,236 19,759 928% 78.9% 79.1%
2004 ..o et es et b seE e s b s g ne s 6,531 9,077 11,032 146.3% 1374% 1104%

* Online coursetakers are included in the new and total undergraduate and graduate student coursetaker counts.

The following table provides historical enroliment for Keller Graduate School of Management coursetakers.

Enrollment
Fiscal Year July September November January DMarch May
L)L S VU TP O PPN 14,023
0L OO OO U OTO PSPPI P 12,617 14,069 13,920 15,278 14,756 14,290
L1 OO OO U VPP PO PPFOTOTOPs 11,434 12,732 12,777 13,776 14,029 13,148
200 et et a e a s en e s ea e b b aRae s 10,276 12,129 12,368 12,597 12,496 12,113
L0 0 S VOO PSP FOTOU PP 9,483 11,132 11,274 11,909 11,812 11,140

% Change Over Prior Yr
July September November January March _ blay

2008 e et e eb e e e 11.1%

2007 sttt e e e bbb b s 10.3% 10.5% 89% 109% 52% 87%
10 YOO OO OGO OV O OTOT P IUTOVOP PP PRPIN 11.3% 5.0% 33% 94% 123% 8.5%
2005 et s e b Ssb e e 8.4% 9.0% 9.7% 58% 58% 87%
2004 e e e e b e s s 15.5% 3.9% 4.8% * * *

* [n 2004, Keller adopted a six term, eight-week academic calendar. Therefore the 2004 January, March and May sessions are not
directly comparable.

Population trends

The total postsecondary student population can be thought of as two categories of students: career-launchers, who are mostly
traditional college-age students; and career-enhancers, who are mostly working adults.



According to the U.S. Department of Education between 1995 and 2005, enrollment in degree granting institutions increased by
23%, from 14.3 million to 17.5 million. Enrollment increases may be affected both by population growth and by rising rates of
enrollment. Between 1995 and 2005, the number of 18- to 24-year olds increased from 25.5 million to 29.3 million, and the
percentage of 18- to 24-year olds enrolled in college rose from 34% to 39%.

The number of young students has been growing more rapidly than the number of older students, but this pattern is expected to
change. The U.S. Department of Education estimates that between 1990 and 2005 enrollment of students under age 25 increased by
32%. Enrollment of persons 25 and over rose by 19% during the same period. From 2003 to 2015, the National Center for Education
Statistics projects a rise of 11% in enroliments of persons under 25, and a rise of 18% in enrollments of persons 25 and over. Many
external forces have combined to inspire older students to attend college today: the development of the knowledge-based economy;
the rapid pace of technological change in the workplace; the emergence of e-learning tools that make continuing education more
feasible; and growing recognition of the importance of lifelong learning.

The National Center for Education Statistics estimates that in 2005 as many as 40% of all college students were at least 25 years
old, up from about 28% in 1970 and 39% in 2000. DeVry believes that more than half of our undergraduate students are at least
25 years old. More significantly, at DeVry University online and DeVry University centers, which are designed for the adult student
and have been the fastest growing parts of our operations, we estimate that at least 80% of the students are age 25 or older. Projections
indicate that the percentage of this age group attending college will remain constant at approximately 40% until 2014. The Bureau of
Labor Statistics projects that through 2010, job categories requiring at least some postsecondary education (primarily bachelor’s and
associate degrees) will grow nearly twice as fast as those not requiring such education.

Another strong motivation for students considering a postsecondary education is the prospective income premium, According to the
U.S. Census Bureau, in 2004, the average income of U.S. employees with a bachelor’s degree was approximately $51,550, more than
80% higher than the average for those with only a high school education. The wage gap is even larger for those with graduate degrees.

DeVry University’s student body is increasingly more diverse than past generations: students include racial minorities, women, and
recent immigrants, and many come from lower income families. Some DeVry campuses rank at or near the top of the list of
institutions in the number of degrees granted to minority students in the fields of computer and information science, business, and all
academic disciplines combined. Often these students are the first in their families to attend college. Demographic information based
on DeVry University’s fall term enrollments follow.

Total Population Fall 2004 Falt 2005 Fall 2006
Undergraduate 81.6% 77.7% 76.7%
Graduate 18.4% 22.3% 23.3%

Age Fall 2004 Fall 2605 Fall 2006
18-24 40.3% 37.3% 34.7%
25-39 46.8% 48.2% 50.4%
39-Over/Unknown 12.9% 14.4% 14,9%

Gender Fall 2004 Fall 2005 Fall 2006
Male 62.2% 59.6% 58.3%
Female 37.8% 40.4% 41.7%

Ethnicity Fall 2004 Fall 2005 Fall 2006
White, non-Hispanic 36.5% 43.3% 43.8%
Black, non-Hispanic 26.3% 29.7% 29.4%
Hispanic 13.3% 14.4% 13.4%
Asian/Pacific Islander 7.5% 7.8% 7.0%
American Indian/Alaska Native 0.7% 0.8% 0.7%
Non-resident/Alien 1.2% 1.4% 2.3%
Unknown 14.5% 2.5% 3.4%




MEDICAL AND HEALTHCARE

Ross University

Ross University operates two schools: Ross University School of Medicine confers the Doctor of Medicine (M.D.) degree, and
Ross University School of Veterinary Medicine confers the Doctor of Veterinary Medicine (D.V.M.) degree. Together, the two Ross
schools had over 3,700 students enrolled in the May 2007 semester. Nearly 6,000 graduates have received Ross M.D. degrees since
1978; these individuals are practicing in all 50 states. Over 2,000 graduates have received Ross D.V.M. degrees.

Ross medical students complete a four-semester (approximately 16 months) basic science and pre-clinical curricufum in modern
classrooms and laboratories at a campus located in Dominica, followed by a one-semester course entitled Advanced Introduction to
Clinical Medicine at the Dominica campus or at the Ross location in Miami. After students successfully complete Step 1 of the
U.S. Medical Licensing Examination™, which assesses whether medical school students understand and can apply scientific concepts
that are basic to the practice of medicine, they can complete the remainder of the ten-semester program by participating in clinical
rotations under Ross University direction, and conducted at more than 50 affiliated teaching hospitals in the United States.

Ross’ educational program is modeled after the educational programs typically offered at U.S. medical schools. However, Ross’
program consists of three academic semesters per year — beginning in May, September, and January — which allows the students to
complete their basic science and clinical curriculum in less time than they would at a U.S. medical school. The program prepares
students for general medical practice and provides the foundation for postgraduate specialty training primarily in the United States.

Ross vetetinary students complete a seven-semester pre-clinical curriculum in a large modem facility in St. Kitts. This program is
structured to provide a veterinary education that is modeled after educational programs at U.S. veterinary schools. After completing
their pre-clinical curriculum, Ross veterinary students enter a clinical clerkship lasting approximately 48 weeks under Ross University
direction at one of 24 affiliated U.S. Colleges of Veterinary Medicine.

New Students

Enrellment % Change Over Prior Yr
Fiscal Year September January May September _January May
2007 et e et s ettt emeeans it e aar e saae e et re et e s arnree st s RR R b s e n R r s 628 496 416 9.2% 282% (5.2)%
A0 OO OO OO P O T OO 575 387 439  406% 67.3% 63.8%
005 et ee e eaeaetbe et bf e et — et g aag e b e e e s ne s st re et ras e ren 409 231 268 (12.4)% (36."% 26.4%
0L USSP RRRUTP 467 365 364 8.1% (10.3)% 14.1%

Total Students

Enrollment % Change Over Prior Year
Fiscal Year September _January May September January May
A 0 L T P TSP 3,724 3,747 3,767 154% 148% 9.9%
001 SO U VO UV PO PR P U U TP 3,227 3,264 3,428 (3.8)% 43% 13.2%
101 S OO OO U UUORU PR 3,353 3,122 3,029 56% (3.3 (8.5)%
1L S OO R P PP PP OTUP PP 3,174 3,229 3,310 17.0% 11.1% 16.1%

The average Ross medical student is 26 years old — two years older than the U.S. medical school average — and the student
population is approximately 55% male. The average Ross veterinary student also is 26 years old — one year older than the
U.S. veterinary school average — and the student population is over 70% female. Most Ross students are either citizens or permanent

residents of the United States.

Chamberlain College of Nursing

DeVry acquired Chamberlain College of Nursing in March 2005. Founded as Deaconess College of Nursing more than a century
ago, Chamberlain offers programs in nursing education leading to one of two degrees: a Bachelor of Science in Nursing (“BSN™), or
an Associate of Science in Nursing (“ASN™). Chamberlain had approximately 1,089 students enrolled in the July 2007 semester.

Chamberlain’s BSN program is a traditional on-campus baccalaureate program. The BSN program enables students to complete
their BSN degree in three years of full time study as opposed to typical four year BSN programs where students take the summer off.
Students who already have achieved Registered Nurse (“RN") designation through a diploma or associate degree can complete their
BSN online through Chamberlain’s “fast track” RN to BSN completion program in as little as three semesters. The ASN program is a



six-semester year round program offered onsite or online. In addition, Licensed Practical Nurses (“LPNs”) receive up to 10 hours of
credit for their previous work and can complete an ASN degree through either the onsite or online programs.

Both degree programs provide nursing skill training and general education. Students who have not previously completed clinical
training and the associated licensing are required to do so at hospitals or other healthcare facilities. Chamberlain has developed
numerous partnerships with hospitals for this purpose.

Ninety percent of Chamberlain students are female. Students in the on-campus BSN program tend to be recent high school
graduates whereas those in the ASN program tend to be non-traditional adult students who are changing careers.

PROFESSIONAL AND TRAINING

Becker Professional Review is a global leader in professional education and training serving the accounting and finance
professions. Its primary product lines are review courses preparing students to take the Certified Public Accountant and Chartered
Financial Analyst examinations. Through its CPA and CFA review courses, Becker served more than 47,000 swudents in fiscal year
2007. In June 2007, Becker celebrated its 50" anniversary of offering high quality CPA review courses.

DeVry has expanded the Becker Professional Review franchise in the past decade:

+ In 1999, DeVry acquired the operations of Conviser Duffy CPA Review, a national program which served approximately 12,000
students annually at more than 200 locations. With the Conviser Duffy acquisition, Becker gained teaching sites at numerous
college campuses throughout the United States.

» In 2001, DeVry acquired Stalla Seminars, now calted Stalla Review for the CFA Exams — a leading provider of CFA review
courses and study materials. Stalla offers live, online and self study CFA review programs in the United States and in major
financial centers around the world.

» In 2005, DeVry acquired Gearty CPE, a provider of continuing professional education programs and seminars in accounting and
finance in the New York/New Jersey metropolitan area. This acquisition provided an entrée into the CPE marketplace and
complements Becker’s existing exam review business.

To reach students who cannot attend class because of location or schedule conflicts, Becker CPA Review offers complete review
courses in more flexible formats, including CD-ROM or online. Becker’s online products are interactive, and offer the same
instructor-ied lessons and materials available in the classroom course. The online course alse provides each student an online
instructor who offers individualized attention and assistance as needed. CD-ROM and online review course enrollments have grown
steadily over the past several years, equaling approximately 55% of total enrollment.

Based on published exam pass rate statistics supplied by the American Institute of Cenified Public Accountanis, Becker CPA
Review students pass at twice the rate of all CPA exam candidates who did not take a Becker review course. Becker CPA exam
review course students represent nearly one-half of all students passing the CPA exam. At the request of the CFA Institute, the
professional association that administers the CFA exam, Stalla and other providers do not disclose pass rate performance.

Enrollment trends

Becker CPA Exam Review

The November 2003 CPA exam was the last to be offered in the traditional paper and pencil, fixed date and place format. Since
Apri] 2004, the exam has been offered only in a computer-based, on-demand format for eight months of the year. In anticipation of the
change in exam format and schedule, Becker enrollments increased for the review course leading up to the November 2003 exam, and
then declined significantly. For the first twelve months following the new exam offering, the overall number of exam candidates and
examination parts taken declined significantly. In 2005 and through June 2006, the number of candidates and examination parts taken
has increased, although examination parts taken are still not to 2004 levels,
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Stalla Review for the CFA® Exams

The CFA exam review is a graduate-level curriculum and examination program intended to expand a candidate’s working
knowledge and skills relating to the investment decision-making process. The curriculum is broken into three “levels,” each of which
builds upon another and concludes with an examination. The CFA designation is often referred to in practice as the “gold standard”
for investment professionals, serving as a standard for measuring practitioner-oriented competence and integrity in fields including
corporate finance, portfolio management, securities analysis and ethical and professional standards. Stalla’s approach to CFA exam
preparation — The “Stalla System™ — combines expert, comprehensive instruction, an integrated suite of learning tools and the
support of a Personal Tutor in a program personalized to fit candidates’ unique learning styles and scheduling requirements.

Becker began offering a CFA review course for the Level | examination in 2000. The 2001 acquisition of Stalla Seminars
(predecessor of Stalla Review for the CFA® Exam) enhanced that program and added review courses for the respective Level 2 and
Level 3 examinations. Stalla also offers CFA exam study materials in print, and its course offerings are also available in more flexible
online and self study formats.

More than 98,000 candidates from 160 countries or territories enrolled in the June 2007 exam, bringing total enrollments for fiscal
year 2007 to 140,000 — an increase of almost 20% over 2006. Of the total enroliments for fiscal year 2007, 32% of candidates were
from the United States, 37% were from Asia-Pacific, 14% were from Europe and 8% were from Canada. The majority of the
remaining candidates were from Africa and the Middle East. The strongest recent candidate enrollment growth has come from outside
of North America — particularly within the Asia/Pacific area. Stalla has demonstrated positive enrollment and revenue growth in
North American and other markets.

Continuing Professional Education

Becker offers customized educational and training programs in the fields of accounting and finance to help organizations achieve
superior performance through work force development. Since instruction can be conducted at the organization’s site, Becker provides
a unique and cost effective continuing education model.

COMPETITION

DeVry University

The postsecondary education market is highly fragmented and competitive; no single institution has a significant market share.
There are approximately 6,440 degree-granting postsecondary education institutions in the United States, including approximately
2,570 private, for-profit (“market-funded”) schools; approximately 2,010 public, non-profit schools (“publicly-funded” e.g. state
institutions and community colleges); and approximately 1,860 private, non-profit (“privately-funded”) schools. According to the
U.S. Department of Education, in the fall of 2005 approximately 17.5 million students were attending degree-granting institutions that
participate in the various financial aid programs under Title IV of the Higher Education Act. Approximately 86%, or 15.0 million
students, were enrolled in undergraduate programs, with another 2.5 million in graduate programs.

In every market in which DeVry University operates, there are numerous state institutions, community colleges, and privately-
funded universities. In particular, there is growing competitive pressure from community colleges, traditional universities, and
technical colleges that offer industry-specific centification programs, particularly in the computer information field. These short-term
certificate programs offer a pathway to the job market for students but do not provide the longer and more expensive, but more
comprehensive, career preparation that DeVry University offers. In addition, there is growing competition from online programs (both
by market-funded and other traditional institutions) and site-based market-funded school programs. In 2005, a freshman study by the
Higher Education Research Institute at UCLA found that 26.1% of students applied to six or more schools, up from 17.7% in 1995
and just 11.8% in 1985 as competition in student recruiting increased. Our undergraduate programs also compete with alternatives to
higher education, such as employment and military service. Finally, some large corporations conduct and offer their employees
accredited college courses that may be applied toward degrees.

Tuition at independent privately-funded institutions is, on average, higher than the tuition at DeVry University. Publicly supported
colleges may offer similar programs at a lower twition level because of government subsidies, tax-deductible contributions, and other
financial sources not available to market-funded schools. In fact, many local community colleges offer programs similar in content to
DeVry University’s associate degree programs, but at a much lower tuition. While community college enrollments have grown
significantly in recent years and these institutions may be viewed as competitors, they also provide DeVry an opportunity to serve
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their graduates: we have a number of articulation and transfer agreements in place with community colleges that make it easier for
their graduates to continue their education to earn a bachelor’s degree at DeVry.

For more information on DeVry University tuition, please read the section entitled “Tuition and Fees.”

Geography and Consistency

DeVry University campuses and teaching centers are located within a growing number of states, with multiple locations within
many of the states. As such, we offer a national system of educational offerings to adults who may be transferred or choose to move
from one part of the country to another. In addition, we offer all our graduate programs and selected undergraduate programs through
DeVry University online, making these programs available to all qualified students without regard to their location or daily schedule.

To ensure that students can readily transfer from one DeVry location to another without disrupting their studies, our graduate and

undergraduate curricula generally are consistent at all locations (with some content variations to meet local employment market and/or
regulatory requirements).

Undergraduate Programs

DeVry University’s competitive strengths in the market for undergraduate programs include:

+ Career-oriented curricula developed with employer input to ensure that graduates learn marketable skills;
« Faculty with relevant industry experience;

« Well developed undergraduate career service program,;

« National brand-name recognition and market presence;

« Regional accreditation;

« Modern facilities and well-equipped Jaboratories;

« Evening, weekend, and online class schedules;

+ Year-round academic schedule that permits more flexible attendance and earlier graduation; and

» Bachelor’s degree programs that can be completed in three years, giving DeVry University students the financial advantage of
entering the work force one year earlier than their counterparts at traditional four-year undergraduate institutions.

In recent years, DeVry has increased its competitiveness by enhancing several of the undergraduate programs, expanding DeVry
University online offerings, and adding DeVry University centers. As a result, we offer more locations, and more flexible class
schedules and learning formats, than most other educational institutions. Undergraduate classes at DeVry University campuses
generally are offered in moming, aftemoon, or evening sessions, which help students maintain part-time jobs. Undergraduate classes

at DeViy University centers generally are offered in the evening for the convenience of the predominantly working adult students, but
daytime classes are offered at centers in markets where there is deemed to be sufficient demand.

Keller Graduate School of Management

DeVry University’s competitive strengths in the market for graduate programs include:
« A practitioner approach to education that stresses skills and strategies that employers value;
= Excellence in teaching by a faculty of practicing professionals;

« A high level of service to the adult student, including flexible schedules and locations that are convenient to central business
districts where many students work;
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« Convenience of more than 80 onsite teaching locations in major metropolitan areas nationwide; and

« Flexible schedules with six, eight-week, sessions annually enabling new students to start their program any time of the year and
continuing students to take a session off; if necessary, to accommodate their schedules..

Graduate programs, both onsite and online, are offered in six, eight-week, sessions each year. Classroom-based courses generally
meet once a week, either in the evening or on Saturday, for the convenience of students with heavy travel or other demands on their
time. In most markets where it operates, DeVry University offers a broader range of elective course options than its competitors.

As the market for adult education programs has expanded in recent years, other schools have implemented multi-location evening

and weekend programs. However, enrollments in DeVry University’s graduate programs continue to increase, demonstrating the
recognition it has earned as an innovator in providing quality practical education.

Medical and Healthcare

Ross University

In the medical education market, Ross University competes with the 126 U.S.-based schools of medicine, 23 U.S. colleges of
osteopathic medicine, and approximately 20 Caribbean-based medical schools. In the veterinary education market, Ross competes
with AVMA accredited schools, of which 28 are U.S, 4 are Canadian and 4 are international veterinary schools. In addition, Ross
competes with 2 non-AVMA Caribbean veterinary schools.

Ross University attracts potential students for several reasons. For some, Ross is their first or only choice of schools because of our
commitment to and focus on teaching. The majority of our students applied to U.S.-based medical or veterinary schools but were not
admitted. Others elected not to apply to U.S. schools because of self-perceived deficiencies in their academic record or standardized
test scores.

For 2006, it is estimated that applications to U.S. medical and veterinary medical schools aggregated over 39,000 and 6,000,
respectively. From these applicant pools, approximately 44% and 43% students, respectively, were accepted. An additional estimated
4,000 students are accepted to U.S. osteopathic medical schools. Acceptance levels have remained largely unchanged for more than
two decades, but have recently started to increase with the authorization or opening of several new allopathic and osteopathic schools.

Medical and veterinary school applicants who were denied admission to U.S. schools constitute a large sepment of prospective
students for Ross University. However, based upon the number of Medical College Admission Test (*“MCAT™) takers, which
increased to approximately 70,900 in 2006 (up from approximately 65,000 in 2005), management believes the potential market for
medical schoo! students is much larger than the denied applicant pool alone.

According to the Association of American Medical Colleges, the demand for medical education is expected to increase over the
next decade by approximately 30%, spurred by a physician supply/demand imbalance that is projected to grow. The capacity of
U.S. medical schools has not changed materially in over two decades. However, some expansion is likely in the U.5. medical
education industry in the future because of the growing supply/demand imbalance for medical doctors. Management believes the
veterinary medical education market is subject to some of the same forces.

Compared to its market-funded competitors, Ross University enjoys several competitive advantages, including a large alumni base
and strong reputation, federal financial aid eligibility for its students, and the historically large network of diverse geographical
opportunities for clinical rotations.

In the last year for which there is published data {September 2002), more Ross University School of Medicine graduates obtained
first year residency positions at U.S. teaching hospitals than graduates from any other medical school in the world, including those
schools in the United States. Those residency appointments have been in virtually every medical specialty and subspecialty.

Chamberlain College of Nursing

Nursing constitutes the largest occupation in healthcare, with over 2.3 million nursing jobs in the United States alone. It is
estimated that more new nursing jobs will be created in the United States during the next decade than in any other healthcare
profession. The strong job market for nurses has spurred applications to nursing schools, but has not yet produced an increase in
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educational capacity. It is estimated by the American Association of Colleges of Nursing that over 32,000 qualified applicants were
turned away from U.S. nursing schools in 2006 because of lack of capacity.

Nationally, Chamberiain competes in the nursing education market with more than 700 programs ieading to RN licensure. These
include both 4-year educational institutions and 2-year community colleges. However, Chamberlain has an advantage over many of

its competitors because 1 offers an accelerated three year BSN program and an ASN program that can be taken either onsiie or online.

Professional and Training

Becker competes with other methods of CPA and CFA exam preparation, including self-study courses sponsored by the CFA
Institute and affiliated societies, courses offered by colleges and universities, and courses offered by other private training companies.
Becker typically charges more for exam preparation than colleges and private competitors.

With its 50 year history and track record of preparing students to pass the CPA exam, Becker differentiates itself from competitors
by providing:

« Extensive and constantly updated review and practice test materials;
« Experienced, well qualified instructors for each of the areas of specialty included in the exam; and

« Courses available in several formats, including live class, self study CD, and online sessions, to meet candidate needs for
flexibility and control.

With the introduction of the new computerized exam format, Becker added practice simulations, similar to those used in the actual
exam. Becker’s CD-ROM and online courses offer a wider range of study alternatives than other course providers. Becker students
have 2 high success rate on the exam; some of Becker students enroll after taking other review courses or studying independently
without success.

Stalla differentiates itself from competitors by employing an expert-led, comprehensive approach to preparation focused on helping
candidates master and apply CFA curriculum topics. Other advantages over competing programs include:

« A curriculum produced by more than 50 CFA Charterholders and subject matter experts;
+ An instructional team that includes Charterholders, practitioners and subject matter experts, all of whom are skilled teachers;

« Materials that are continually updated to reflect the most recent CFA curriculum, with a rigorous quality assurance process in
place;

« Courses that are availabie in several formats, including live class, self study CD, and online sessions, to meet candidate needs for
flexibility and control; and

« Access for all Stalla System candidates to a personal tutor who is a CFA Charterholder, upon whom they can rely for ongoing
support.

CPA and CFA exam candidates can take advantage of the Becker review course content and methodology in conjunction with their
DeVry University MBA or Master of Accounting and Financial Management programs in several states, earning full academic credit.
These credits also may be used to fulfill the 150-hour educational requirement that most states have made a prerequisite to sitting for
the CPA exam. Extending the marketing and administrative benefits of joint operation, Becker offers classes at DeVry University
locations.

The Stalla CFA review course is taught live in a classroom setting in selected large financial markets around the world and in an
online format and self-study CD format to reach potential exam takers not able to attend the classroom course. In the CFA exam
preparation market, much like the CPA exam preparation market, Stalla competes with courses offered by local CFA Society chapters,
other training companies, and student self-study.



STUDENT RECRUITING AND ADMISSION

DeVry University
Direct Recruiting

DeVry University employs approximately 1,000 admissions advisors, not including managers and other administrative staff’ who
support the recruiting process, throughout the United States and Canada. Admissions advisors are salaried, full-time DeVry
employees. There are admissions advisors at each DeVry University location to work with potential applicants,

Undergraduate students applying to DeVry University to take courses online are recruited primarily by admissions advisors, either
at 2 DeVry University location if the applicant lives or works in the area, or by a central staff of admissions advisors who are
dedicated to serving online applicants. Some applicants to online programs, who are in areas remote from a DeVry University
location, including active military personnel on military bases, are recruited by a central staff of admissions advisors.

All graduate school students are recruited by admissions advisors.

Certain states and Canadian provinces require advisors and student recruiters to be licensed or authorized by a particular regulatory
agency. Regulations governing student participation in U.S. federal financial assistance programs prohibit schools from paying
commissions, bonuses, or incentives to student recruiters based directly or indirectly on the number of students they enroll. DeVry
believes that its compensation practices comply with current regulations.

Many of our applicants are older working adults who want to attend class in the evening or on weekends, recently unemployed
adults seeking to improve their job skills, and students transferring to a DeVry University undergraduate program from nearby
community colleges. DeVry University has entered into articulation agreements with community colleges to facilitate the enrollment
of their students seeking to transfer course credits to DeVry. A growing number of new students enrolling in our undergraduate
programs have some prior college experience. In addition, military veterans with military-specific technical training are attracted to
DeVry’s practical career-oriented education and extensive geographic reach.

Admissions advisors visited over 5,000 high schools, community colleges, military bases, and other locations in North America last
year, making presentations on career choices — particularly in business and technology-related fields — and on the importance of a
college education. Participating students complete career surveys, which provide a large and important source of recruiting leads.
Admissions advisors also receive student inquiries generated by DeVry’s website, the Internet, direct mail, and television advertising.
Follow-up interview sessions with prospective students generally take place at a DeVry University location or in the student’s home
with his or her parents.

DeVry University also recruits students through its Corporate Education Program (“CEP™). The program is designed to meet the
education needs of corperate clients and their employees with DeVry program offerings. A nattonal network of corporate account
managers directs its student recruiting efforts primarily at Fortune 1000 companies leveraging relationships with these clients through
DeVry’s career services organization.

Marketing and Qutreach

To enhance the productivity of our admissions advisors, DeVry University increased its emphasis on local marketing and outreach,
recognizing that potential applicants in different market areas can be better recruited by targeted means and messages. We also have
increased efficiency by creating specialized staff positions to generate inquiries and schedule interviews.

DeVry University advertises on television and radio, in magazines and newspapers, and on various Internet sites, and utilizes
telemarketing and direct mail to reach prospective students. We continuously update our marketing programs in order to betier
communicate the quality of our degree programs and the value of a DeVry education. As part of this effort, we have initiated new
relationships with several marketing and advertising agencies — some with particular expertise in the areas of website design and
web-based search engine marketing — and have updated DeVry University’s own website. New agency relationships were established
to focus on marketing our graduate programs. Prospeclive students also are frequently referred by high school counselors, employers,
alumni, or currently enrolled students. DeVry personnel actively cultivate these referral sources.

DeVry has undertaken a number of marketing initiatives to expand enrollment. For example, since July 2004, we have worked with
the Chicago Public School system to create the DeVry Advantage Academy. This program allows high school students with an
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aptitude for mathematics and technology to complete their junior and senior year of high school coursework at DeVry’s Chicago
campus while also taking college-level courses taught by DeVry University faculty. After completing the Advantage Academy,
students will graduate with both a high school diploma and an associate degree in Network Systems Administration. All tuition,
textbooks, and educational materials are paid for by the Chicago Board of Education and DeVry University. This program began with
an initial enrollment of 128 students three years ago. From this first class, which graduated in June 2006, approximately 90% earned
their high school diploma, and approximately 81% earned their associate degree. The second class of more than 100 students
graduated in June 2007 (enrolled in September 2006), and a new class of approximately 100 students will begin in September 2007,

DeVry University replicated this model program in conjunction with the Columbus, Ohio School District in July 2006, and efforts
are underway to launch similar programs in other metropolitan areas.

DeVry University markets to technology-minded students in several unique ways. Each year we sponsor local FIRST Robotics high
school teams and provide sponsorship, mentors and judges for local competitions. The purpose of the competition is to stimulate the
next generation of scientists and inventors by challenging high school students to design and build a robot that can complete a pre-
determined task. Similarly, in 2006, in conjunction with Banco Popular, DeVry University initiated two new scholarship
opportunities, offering partial-tuition scholarships to qualifying students.

Other outreach and recruitment initiatives include weekend SAT preparatory classes for high school seniors, Career Reality
workshops to teach students and educators about trends in business and industry, free summer classes for high school students seeking
a head start on business and technology college credits, and feliowships for high school and community coilege faculty and
administrators,

Admissions Standards

To be admitted to a DeVry University undergraduate program in the United States, an applicant must be either a high school
graduate, have a General Education Development (“GED") certificate, or hold a degree from a DeVry University-approved
postsecondary institution. Applicants for admission must be at least 17 years old and complete an interview with an admissions
advisor. In Canada, an applicant must meet either the same criteria as in the United States, or meet alternative “mature student”
criteria.

All applicants must meet prescribed admission qualifications and attain minimum placement examination scores, which vary
depending on the program. Students can elect to take the Computerized Placement Tests, which were designed in collaboration with
The College Board and Educational Testing Service, to assess applicants™ achievement levels and developmental needs during the
admission process. ACT or SAT examination scores deemed appropriate for the desired program, or acceptable grades in qualifying
college-level work completed at an approved postsecondary institution, also can be used to meet undergraduate admission
requirements.

After prospective students complete an application, our admissions advisors contact them through phone calls, mailings, and
invitations to site-based workshops or other events to improve the rate at which such applicants begin their program of study.

To be admitted to a graduate program, applicants must hold a bachelor’s degree from a U.S, institution that is accredited by or is in
candidacy status with a regional accrediting agency recognized by the U.S. Department of Education. International applicants must
hold a degree recognized to be equivalent to a U.S. baccalaureate degree. Applicants whose undergraduate cumulative grade point
average is 2.70 or higher are eligible for admission. Applicants with a cumulative grade point average below 2.70 must achieve
acceptable scores on the Graduate Management Admission Test (“GMAT™), the Graduate Record Examination (“GRE") or the Keller-
administered alternative admissions test. Admissions decisions are based on evaluation of a candidate’s academic credentials, entrance
test scores, and a personal interview.

Medical and Healthcare

Ross University

The Ross University School of Medicine and School of Veterinary Medicine focus their marketing efforts on attracting highly
qualified, primarily U.S. and Canadian applicants, with the motivation and requisite academic ability to complete their educational
programs and to pass the United States Medical Licensing Exam and the North American Veterinary Licensure Examination
respectively, Ross’ marketing effort includes direct e-mail marketing, visits to undergraduate campuses to meet students and their pre-
medfpre-vet advisors, targeted direct mail campaigns, information seminars in 40 major markets throughout the United States, Canada,
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and Puerto Rico, alumni referrals, a national undergraduate poster campaign, radio advertisements in select markets, print ads in major
magazines, newspapers, as well as college newspapers.

Ross employs regional admissions representatives in eleven cities throughout the U.S. who seck out and pursue student interest in
our two programs. Senior Associate Directors of Admissions and Associate Directors of Admission recruit, interview, admit, and
enroll all new students to each of our three entering cohorts. Admission requirements include a minimum of 90 earned undergraduate
credit hours, though a bachelor’s degree is strongly preferred. The successful applicant must have all prerequisite sciences (with labs),
mathematics, and English courses as dictated by the admissions commitiee of both the medical and veterinary schools respectively.
Al candidates for admission must interview with an associate director at one of our sites in New Jersey, Miami, Boston, Atlanta,
Dallas, Seattle, Los Angeles, Sacramento, Detroit or Chicago. All admission decisions are made by the admissions committees of the
medical and veterinary schools.

Chamberiain College of Nursing

Chamberlain utilizes varied marketing approaches to generate interest from potential students. Chamberlain recruiters visit
Missouri, Southern Illinois and Ohio high schools, employ targeted direct mail campaigns, cultivate alumni referrals, and participate
in information seminars and career fairs. Chamberlain holds open house events to attract local prospective students, and advertises in
healthcare career publications, in newspapers, and on television and radio. Chamberlain’s extensive informational website generates
nearly one-third of all potential applicant leads.

Chamberlain employs regional admissions representatives who arrange for student interviews and campus tours. Admission
requirements include a high school diploma or GED; minimum cumulative grade point average requirements vary depending upon the
program. Applicants must pass the Chamberlain standard pre-admission exam or obtain a prescribed minimum score on the ACT
exam, depending upon the program in which the applicant is interested. Admissions decisions are made by an admissions committee.

Professional and Training

Becker markets its courses directly to potential students and to selected employers, primarily the large national and regional
accounting and financial services firms. Alumni referrals, direct mail, print advertising, and a network of on-campus recruiters at
colleges and universities across the country also generate new students for Becker’s CPA and CFA review courses. The Becker web
site is another source of information for interested applicants.

Becker delivers its CPA review courses on about 70 college campuses, recruiting students attending that institution. Becker also is
the preferred provider of CPA review for several of the country’s largest CPA firms.

With the acquisition of Stalla Seminars, the CFA exam review course is now offered in an expanded number of classroom locations
and online. Several investment analyst societies, including those in Toronto, Washington D.C., Chicago, and Hong Kong, have
adopted Stalla as their preferred provider of CFA test preparation courses. Also, several prominent investment firms are on the Stalla
client roster, further expanding the reach and prominence of the Stalla brand.

ACCREDITATION

Educational institutions and their individual programs can earn “accreditation” by achieving a level of quality that entitles them to
the confidence of the educational community and the public they serve. Accredited institutions are subject to periodic review by
accrediting bodies to ensure continued high performance and institutional and program improvement and integrity, and to confirm that
accreditation requirements continue to be satisfied.

DeVry University

Regional accreditation in the United States is a voluntary process designed to promote educational quality and improvement, and is
an important strength for DeVry University. Management believes accreditation offers DeVry University a significant advantage over
most other market-funded colleges. DeVry University has been accredited by the Higher Learning Commission of the North Central
Association of Colleges and Schools (“NCA™), which is one of the six regional collegiate accrediting agencies. College and university
administrators depend on the accredited status of an institution when evaluating transfers of credit and applications to their schools;
employers rely on the accredited status of an institution when evaluating a candidate’s credentials; and parents and high school
counselors look to accreditation for assurance that an institution meets quality educational standards. Moreover, accreditation is
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necessary for students to qualify for federal financial assistance, and most scholarship commissions restrict their awards 1o students
attending accredited institutions.

Keller Graduate School was first awarded its NCA accreditation in 1977, and DeVry Institutes was first awarded NCA
accreditation in 1981. Each school was separately accredited until February 2002, when the NCA approved the merger of DeVry
Institutes and Keller Graduate School into a single institution with the name DeVry University. After a comprehensive evaluation visit
in August 2002, the NCA approved a 10 year re-accreditation for DeVry University. NCA further affirmed that DeVry University can
offer, without restriction, any of its programs onsite, online, or through any combination of the two.

In addition to the NCA accreditation, the baccalaureate electronics engineering technology programs at most of DeVry University’s
U.S. locations are accredited by ABET, Inc. (“ABET”), an accreditation board for applied science, computing, engineering, and
technical educations. Baccalaureate computer engineering technology programs at several DeVry University U.S. locations are also
accredited by ABET. The associate level electronics engineering technology programs in North Brunswick, New Jersey also are
ABET accredited.

DeVry campuses will apply for Technology Accreditation Commission of ABET accreditation for the biomedical engineering
technology program, and additional campuses will apply for accreditation of the computer engineering technology program, when
their first classes graduate from these programs. Similarly, newer DeVry campus locations will apply for ABET accreditation for their
eligible programs when their first classes graduate.

The associate degree health information technology programs offered online and at DeVry University locations in Atlanta, Chicago,
Daltas and Southern California are accredited by the Commission on Accreditation for Health Informatics and Information
Management Education, Additional DeVry campuses are in the process of applying for this accreditation for their programs,

The province of Alberta granted accreditation to DeVry Calgary to confer bachelor of technology degrees in 2001 and accreditation
to confer Bachelor of Science degrees in 2006. DeVry Calgary was the first market-funded institution in Canada to be provincially
accredited to grant bachelor’s degrees. Through an arrangement with the Alberta Department of Advanced Education, the State of
Arizona, and the NCA, the computer engineering technology and network and communications management curricula offered at
DeVry Calgary fall under the accreditation of DeVry Phoenix as an off-site instructional location. The computer engineering
technology and electronics engineering technology programs are accredited by the Canadian Technelogy Board (CTAB).

Medical and Healthcare

Ross University

The Commonwealth of Dominica authorizes Ross University School of Medicine to confer the Doctor of Medicine degree. The
medical school has been recognized and accredited as a University and School of Medicine by the Dominican Medical Board
(“DMB”). The National Committee on Foreign Medical Education of the U.S. Department of Education has affirmed that the DMB
has established and enforces standards of educational accreditation that are comparable to those promulgated by the U.S. Liaison
Committee on Medical Education. In addition, the states of New York, New Jersey, California, and Florida — the only four states to
require separate approval for medical schools -—— have approved or found the Ross Medical program of study to be acceptable.

The Veterinary School has been recognized and accredited as a University and School of Veterinary Medicine by the government
of the Federation of St. Christopher and Nevis (“St. Kitts”) and is chartered to confer the Doctor of Veterinary Medicine degree. The
Veterinary School is American Veterinary Medical Association (“"AVMA?™) listed and has affiliations with 24 AVMA-accredited
U.S. colleges of veterinary medicine so that Ross students can complete their final three semesters of study in the United States. Only
students who graduate from an AVMA-listed school are eligible for U.S. licensure.

The Veterinary School has undergone a consultative visit from the AVMA Council on Education as a precursor to the potential of
the University applying to the AVMA for accreditation as an international school. The University has received a site visit report
covering the consultative visit from the AVMA Council on Education and is evaluating the AVMA’s recommendations.

Chamberlain College of Nursing

Chamberlain Coilege of Nursing is NCA accredited. Both the ASN and BSN programs are approved by the Missouri State Board of
Nursing and the State of Ohio Board of Nursing and accredited by the National League for Nursing Accrediting Commission. The
BSN program is also accredited by the Commission on Collegiate Nursing Education.
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APPROVAL AND LICENSING

DeVry needs authorizations from many state or Canadian provincial licensing agencies or ministries to recruit students, operate
schools, conduct exam preparation courses, and grant degrees. Generally, the addition of any new program of study or new operating
location also requires approval by the appropriate licensing and regulatory agencies. In the United States, each DeVry University and
Chamberlain College of Nursing location is approved to grant associate, bachelor’s and/or master’s degrees by the respective state in
which it is located.

Many states and Canadian provinces require market-funded postsecondary education institutions to post surety bonds for licensure.
In the United States, DeVry has posted approximately $14.7 million of surety bonds with regulatory authorities on behalf of DeVry
University, Chamberlain Coliege of Nursing and Becker Professional Review. We have posted CDN $0.3 million of surety bonds with
regulatory agencies in Canada,

Certain states have set standards of financial responsibility that differ from those prescribed by federal regulation. DeVry believes it
is in material compliance with state and Canadian provincial regulations. 1f DeVry were unable to meet the tests of financial
responsibility for a specific state, and could not otherwise demonstrate financial responsibility, we could be required to cease
operations in that state. To date, DeVry has successfully demonstrated its financial responsibility where required.

TUITION AND FEES

DeVry University

Effective with the summer 2007 term, tuition at DeVry's U.S. undergraduate locations for two, fifteen-week, semesters (one
academic year) ranges from $12,900 to $14,320. Variations in tition depend on location. Current tuition is approximately 4.5% to 5%
higher than it was last year.

Based upon current tuition rates, a full-time student enrolling in the five-term undergraduate network systems administration
program will pay total tuition ranging from $32,250 to $35,800. A full-time student enrolled in the eight-term undergraduate business
administration program will pay total tuition ranging from $51,650 to $57,330, including the application fee and tuition deposit.
Students enrolled in an online program generally pay a higher tuition rate. Students attending school part-time are charged a lower
tuition that varies with the number of credit hours taken each semester, but the total tuition cost for a program taken on a part-time
basis will be higher than if taken on a full-time basis.

Undergraduate tuition rates at DeVry University are below the average tuition at four-year independent institutions, but generally
are higher than the average at four-year publicly supported institutions. For the academic year 2006-2007, the average annual tuition
and fees at four-year private schools was reported by the College Board to be $22,218, an increase of 5.9% from last year. The
average annual tuition and fees at four-year publicly supported institutions increased 6.3% from last year to $5,836, and two-year
publicly supported institutions reportedly increased their tuition by 4.1% to $2,272 per year. While these increases were significantly
lower than the double-digit increases in the recent past, they continue to increase faster than the rate of inflation.

Effective with the July 2007 term, Keller graduate program tuition per classroom course (four quarter credit hours) ranges from
$1,715 to $2,050, depending on location. This is an increase of approximately 0% to 5%, depending on location. The price for a
graduate course taken online is $2,050, compared to $2,015 previously.

If a student leaves school before completing a term, federal, state, and Canadian provincial regulations and accreditation ctiteria
permit schools to retain a set percentage of the total tuition received. This amount varies with, but generally equals or exceeds, the
percentage of the term the student completes. Excess amounts are refunded to the student or the appropriate financial aid funding
source.

In addition to the tuition amounts described above, undergraduate students at DeVry University incur technology charges each
semester that vary depending upon their location and enrollment status. Some DeVry programs, including the computer information
systems and electronics and computer technology programs, require students to purchase a laptop computer at some locations.
Students also must purchase their own textbooks and supplies.
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Medical and Healthcare

Ross University

Effective September 2007, tuition and fees for the beginning basic sciences portion of the programs at the medical and veterinary
schools are $12,950 per semester. This tuition rate represents an increase from September 2006 tuition rates of approximately 6.8%.
Tuition and fees for the final clinical portion of the programs are §14,250 per semester for the medical school, and $16,250 per
semester for the veterinary school. These amounts do not include the cost of books, supplies, transportation or living expenses.

DeVry believes that Ross University’s tuition is at the middle of the range among private medical and veterinary schools, but

approximately equal to or higher than tuition in publicly supported medical and veterinary schools. Tuition rates at most medical and
veterinary schools, including Ross University, have increased every year, and management believes rates will continue to increase.

Chamberlain College of Nursing

Tuition for the 2007-08 academic year for onsite and online programs is $478 and $488 per credit hour, respectively. Students
enrolled on a full-time basis (between 12 and 17 credit hours) are charged a flat tuition amount of $6,214 per semester, This represents
an increase from 2006-07 academic ycar tuition rates of approximately 5%.

DeVry believes that Chamberlain’s tuition is in the middle of the range among private nursing schools, but equal ta or higher than
tuition in publicly supported schools. Tuition rates at most nursing schools have increased every year, and management believes they

will continue to increase,

Professional and Training

The price of the complete classroom Becker CPA review course is $2,690. The complete CPA review course on CD-ROM and the
complete online review course are the same price. Exam candidates may elect to enroll for individual sections of the exam review
course at a price of $865 per section. Becker offers discounts from these tuition rates under various enroliment promotions at college
campuses and for students employed by participating accounting firms.

The current list price for the CFA exam course ranges from $1,190 to $1,490, and Stalla offers various promotional program
discounts.

FINANCIAL AID AND FINANCING STUDENT EDUCATION

DeVry University

Students attending DeVry University finance their education through a combination of family contributions, individual savings,
financial aid (including university-provided financial aid), employer-provided tuition assistance, veteran’s benefits and private loans.

DeVry believes that more than 80% of our U.S. undergraduate students receive some government-sponsored financial aid, and that
a similar percentage of the students at the Calgary, Canada campus receive some government-sponsored financial assistance. These
estimates are consistent with recent studies by the U.S. Education Department’s National Center for Education Statistics. Nationally,
the percentage of students receiving financial aid varies greatly by the type of school, ranging from 89% in market-funded schools
such as those run by DeVry, to 47% in public 2-year colleges. In fiscal 2006, approximately 75% of DeVry’s U.S. undergraduate
tuition, book, and fee revenues came from government-provided financial aid received by our students.

DeVry University assists its undergraduate students in locating part-time employment to supplement their incomes and help finance
their education. Data from the National Center for Education Statistics indicates that almost half of all full-time college students
between the ages of 18 and 24 are employed, but we believe the employment rate among DeVry full-time undergraduate students is
higher.

At Keller Graduate School, student reliance on government-sponsored financial aid in the form of student loans has been increasing

for the past several years, providing almost 60% of revenues in fiscal year 2006. Additionally, we believe that more than half of Keller
graduate students receive some tuition reimbursement assistance from their employers.
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Government-provided financial aid and assistance programs are subject to political and governmental budgetary considerations. In
the United States, the Higher Education Act (“HEA”) authorizes several federal grant, loan and work-study programs. The HEA was
most recently reauthorized in the fall of 1998 to redefine and extend the numerous financial aid programs then in existence. Typically,
the HEA is reviewed and amended every five years, but this process has been delayed. During September 2006, the United States
Congress again extended the HEA, through June 2007, and in July 2007, the HEA was extended again through October 2007. As the
reauthorization process moves forward, there may be proposals for change that could adversely affect the amount of financial aid
available to students. There is no assurance that such federal funding will be continued at its present level or in its present form.

Compliance with Legislative and Regulatory Requirements

Extensive and complex regulations in the United States and Canada govern all the government grant, loan, and work study
programs in which DeVry University, Ross University and Chamberiain College of Nursing and their respective students participate.
Accordingly, DeVry must comply with many rules and standards, including maximum student loan default rates, limits on the
proportion of its revenue that can be derived from federal aid programs, prohibitions on certain types of incentive payments to student
recruiters, standards of financial responsibility, and administrative capability requirements.

The financial responsibility test for continued participation by an institution’s students in federal financial assistance programs is
based upon a composite score of three ratios: an equity ratio that measures the institution’s capital resources; a primary reserve ratio
that measures an institution’s ability to fund its operations from current resources; and a net income ratio that measures an institution’s
ability to operate profitably. A minimum score of 1.5 is necessary to meet the Department of Education’s financial standards.

For the past several years, DeVry’s composite score has exceeded the required minimum of 1.5. Management believes it will
continue to demonstrate the required level of financial stability. If DeVry were unable to meet requisite financial responsibility
standards or otherwise demonstrate, within the regulations, its ability to continue to provide educational services, then DeVry could be
required to post a letter of credit to enable its students to continue to participate in federal financial assistance programs.

Institutions that participate in U.S. federal financial aid programs must disclose information about undergraduate student
“completion rates” to current and prospective students. The federal Student-Right-To-Know Act defines the cohort of students on
which the institution must report as “first-time, full-time, degree-secking” students. Completion rates calculated in accordance with
the statute at each of DeVry University’s U.S. undergraduate campuses generally fall within the range of completion rates at selected
four-year urban public colleges in the areas in which its campuses are located. However, its overall completion rate actually is higher
than reported in these statistics: many DeVry University students have previously attended other colleges (and completion rates for
undergraduate students entering with previous college experience generally are higher than for first-time students), but these students
are not included in the completion rate statistics that are defined by the Student-Right-To-Know Act. In an effort to improve our
completion rates as defined by the statute, DeVry University has changed undergraduate admission requirements and added student
support services. For the 2000 freshman student cohorts (the latest period for which final completion statistics are available), the
graduation rate for DeVry University U.S. undergraduates was 34.1% as compared to the 1999 rate of 35.0%.

Specialized staff at DeVry's Oakbrook Terrace, Illinois headquarters reviews, interprets, and establishes procedures for compliance
with regulations governing financial assistance programs and processes financial aid applications. Because financial assistance
programs are required to be administered in accordance with the standard of care and diligence of a fiduciary, any regutatory violation
could be the basis for disciplinary action, including the initiation of a suspension, limitation, or termination proceeding.

In the United States, DeVry University has completed and submitted all required audits of compliance with federal financial
assistance programs for fiscal 2006. DeVry’s independent public accountants are currently conducting the required audits of the one-
year period ended June 30, 2007. In conjunction with previously filed financial aid audit reports, DeVry University has been required
to post letters of credit. As of August 2007, there were approximately $2.3 million in letters of credit outstanding relating to
participation in federal financial aid assistance programs. These letters of credit expire in less than one year. No amount has ever been
drawn under these letters of credit issued on behalf of DeVry,

As a part of its effort to monitor the administration of student financial assistance programs, the U.S. Department of Education and
state grant agencies may conduct site visits and program reviews at any educational institution at any time. Reviews at several DeVry
University campuses have not resulted in any adverse material findings or adjustments. Although management has no reason to
believe that any proceeding against DeVry University is presently contemplated, if such a proceeding were initiated and caused the
Department of Education to substantially curtail DeVry University’s participation in government grant or loan programs, DeVry
University’s enrollments, revenues and accounts receivable could be all adversely affected.
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In addition to the requirements that educational institutions must meet, student recipients of financial aid must maintain satisfactory
academic progress toward completion of their program of study and an appropriate grade point average,

Information about Particular Government Financial Aid Programs

DeVry University, Chamberlain College of Nursing and Ross University students participate in many U.S. and Canadian financial
aid programs. Each of these programs is briefly described below.

United States federal financial aid programs

DeVry University students in the United States rely on three types of U.S. Department of Education financial aid programs under
Title 1V of the Higher Education Act.

I. Grants. More than 10% of the financial aid received by DeVry University undergraduate students is in the form of federal

grants.

DeVry students participate in the Pell, Federal Supplemental Education Opportupity Grant, National Science and

Mathematics Access to Retain Talent Grant and the Academic Competitiveness Grant,

Federal Pell grants. These funds, available to all eligible undergraduate students who demonstrate financial need, do
not have to be repaid. For the 2007-2008 schoo! year, eligible students could receive Pell grants ranging from $400 to
$4.310. Increases in Pell grant limits tend to lag behind the rate of tuition increases.

Federal Supplemental Educational Opportunity Grant ("FSEQOG"). This is a supplement to the Pell grant, and is only
available to the neediest undergraduate students. Federal rules restrict the amount of FSEOG funds that may go to a
single institution. The maximum individual FSEOG award is $4,000 per academic year, and educational institutions are
required to supplement that amount with a 25% matching contribution. Institutional matching contributions may be
satisfied, in whole or in part, by state grants, scholarship funds (discussed below) or by externally provided scholarship
grants,

National Science and Mathematics Access to Retain Talent Grant ("SMART”). New in 2006-2007, this grant was
authorized by Congress to stimulate enrollment in certain critical and strategic subject areas, including science,
mathematics, certain engineering programs and foreign languages. Most of DeVry’s undergraduate programs qualify as
an eligible program of study. The awards are restricted to Pell-eligible juniors and seniors who achieve and maintain a
3.0 cumulative grade point average. The awards are $4,000 per academic year,

Academic Competitiveness Grant {“ACG"). New in 2006-2007, this grant was authorized by Congress to stimulate
enrollment in rigorous secondary courses of study. The awards are restricted to Pell-eligible students in their first or
second year of post-secondary degree-seeking studies who have completed a rigorous secondary course of study.
Rigorous courses of study are defined by State Education Authorities. Award amounts are $1,350 for students in their
first year of study and $2,000 for students in their second year of study. Students in their second year of study must
have attained a 3.0 cumulative grade point average.

2. Loans. More than 65% of the financial aid received by DeVry University undergraduate students, and 100% of the federal
financial aid received by our graduate students, is in the form of federal student loans. DeVry students participate in the Stafford
and PLUS programs within the Federal Family Education Loan Program (“FFELP”) and the Federal Perkins Direct Student Loan

Program.

» Subsidized Stafford loan: awarded on the basis of student financial need, it is a low-interest loan with interest charges and
principal repayment delayed until six months after a student no longer attends school on at least a half-time basis. Loan limits
per academic year range from $3,500 for dependent students in their first academic year to $35,500 for students in their third or
higher academic year, increasing to $8,500 per academic year for graduate students.

o Unsubsidized Stafford loan: awarded to students who do not meet the needs test. These loans incur interest from the time
funds are disbursed, but actual interest payments may be deferred until the principal payments begin. Unsubsidized loan limits
per academic year range from 34,000 for students in their first academic year to $5,000 or $6,000 in later years, increasing to
$12,000 per academic year for graduate and professional program students.
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o PLUS loan: enables a graduate student or parents of a dependant student to borrow additional funds to meet the cost of the
graduate student’s education. These loans are not based on financial need, nor are they subsidized. Interest begins to accrue,
and repayment obligations begin, immediately after the loan is disbursed.

o Federal Perkins loan: is a low-interest loan available only to those undergraduate students who demonstrate exceptional
financial need. Perkins loans are available up to a maximum of $4,000 per award year. Ongoing funding for this program is
provided from collections on loans issued in previous years. When students repay principal and interest on these loans, that
money goes to the pool of funds available for future loans to students at the same institution. Available funding in recent years
has been higher than expected as a result of borrowers consolidating Perkins loans with FFELP and direct loans which may
offer lower interest rates. Perkins loans represent less than 5% of total financial aid received by DeVry University students.

3. Federal work-study. This program offers work opportunities, both on or off campus, on a part-time basis to undergraduate
students who demonstrate financial need. Work-study wages are paid partly from federal funds and partly from qualified employer
funds.

A U.S. Department of Education regulation known as the “90/10 Rule” affects only market-funded postsecondary institutions, such
as DeVry University, Ross University and Chamberlain. Under this regulation, an institution that derives more than 90% of its
revenues from federal financial assistance programs in any year may not participate in these programs for the following year. Final
data for fiscal 2007 are not yet complete, but in fiscal 2006, the DeVry University U.S. undergraduate system derived approximately
70% of its revenues from federal financial assistance programs, and its graduate programs derived approximately 60% of revenues
from federal financial assistance.

State financial aid programs

Several states, including California, Colorado, Florida, Georgia, Illinois, Minnesota, New Jersey, New York, Ohio and
Pennsylvania, offer state grant and loan assistance to eligible undergraduate students.

Private Loan Programs

Increasingly, DeVry University students rely on private (nonfederal) loan programs for financial assistance. These programs are
used to finance the gap between a student’s educational and living costs and their financial aid awards. The amount of the typical loan
varies significantly according to the student’s enrollment and financial aid awards. The typical DeVry University student borrows less
than $10,000 per award year under these programs.

Most private loans are approved using the student or co-borrower’s credit history. The cost of these loans varies, but in almost all
cases will be more costly than the federal programs. The application process is separate from the traditional financial aid process.
DeVry University coordinates these processes to assure that all students receive assistance from the federal and state programs first. A
small percentage (less than 15%) of these loans is issued from opportunity or school-backed pools. Opportunity pools are made
available to students with little or no credit history or some adverse credit history, who otherwise would not qualify for a private loan.
School-backed programs typically contain an up-front cost-sharing component or a recourse provision for defaulted loans. Less than
2% of the tota! private loans to DeVry University’s students were made under a school-backed program and, while it participates in
certain cost sharing programs, DeVry University has no current agreement with a recourse provision.

In February 2007, DeVry University received an inquiry from the New York Attorney General regarding its student lender
practices. DeVry University was one of more than 60 colleges and universities that received such an inquiry. The New York
Attorney General’s Office focused on relationships between higher education institutions and student Joan providers designated as
"preferred lenders” by these institutions for their students.

As a result of an internal review prompted by the inquiry, DeVry University determined that no employee of DeVry received from
any lender any form of consideration such as stock, payments for consulting work or honoraria for sitting on any advisory board.
During the 2004-2005 school year, DeVry University did receive $88,122 in fees associated with a single private loan program from
one of its nine preferred lenders at the time, Citibank. The private loan program with Citibank was distinct from DeVry University's
need-based financial aid program. Citibank was on the list of recommended lenders prior to and during the one year the fees were
paid, but has not been a recommended lender since that time. DeVry University determined that it has not accepted any referral or
marketing fees from any other lenders.
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DeVry University maintains a recommended lender list as a service to students, and selects the lenders through open and
competitive requests for proposals. The recommended list helps students sort through an array of loan offers they may receive from
scores of lenders. DeVry University develops the list of recommended lenders based on their ability to provide services including the
following:

¢ Competitive rates and terms for students;
¢ Access to and reliable delivery of both federal and private funds; and
¢ High-quality customer service to borrowers.

In the past, DeVry University's recommended lenders have hosted or sponsored business meetings and/or training seminars for the
school's student finance staff - all of which were related to improving service to students. Several university employees have been
appointed to sit on lender advisory boards. In the future, DeVry University will absorb any costs related to employees who sit on
lender advisory boards, attend any lender-sponsored training, or receive any lender-sponsored services.

In April 2007, DeVry University adopted a new College Code of Conduct established by the New York Attorney General’s Office 1o
encourage best practices in student lending. The Hlinois Attorney General's Office has joined with the New York Attorney General's
Office in recognizing DeVry University's adoption of the Code. In adherence to the Code of Conduct and a settlement agreement with
the Attorneys CGieneral of New York and Illinois, DeVry University refunded $88,122 to Citibank. Citibank will disburse such funds
to borrowers who took out these private loans in 2004-2005 to help cover costs of their DeVry University education. Under the new
Code of Conduct, DeVry University will continue its current practice of not accepting fees from lenders.

Tax-favored programs

The United States has a number of tax-favored programs aimed at promoting savings for future college expenses. These include
state-sponsored “529” college savings plans, state-sponsored prepaid tuition plans, education savings accounts (formerly known as
education IRAs), custodial accounts for minors, Hope and Lifetime Learning credits, and tax deductions for interest on student loans.

Canadian government financial aid programs

Undergraduate students who are Canadian citizens or permanent residents of Canada (other than students from Quebec) are eligible
for loans under the Canada Student Loan Plan, which is financed by the Canadian government but administered at the provincial level.
The loans are interest-free while the student is in school, and repayment begins six months after the student leaves school. Qualified
students also may benefit from Canada Study Grants (designed for students whose financial needs and special circumstances cannot
otherwise be met), tax-free withdrawals from retirement savings plans, tax-free education savings plans, loan repayment extensions,
and interest relief on loans.

DeVrv-Provided Financial Assistance

DeVry University’s EDUCARD® Plan is available 1o its U.5.-based undergraduate students; a similar option is available at the
Calgary, Canada campus. The EDUCARD® Plan is a proprictary loan program designed to assist students who are unable to
completely cover educational costs by other means, EDUCARD® proprietary loans may be used only for tuition, books, and fees, and
are available only after all other student financial assistance has been applied toward those purposes. Repayment plans for
EDUCARD® Plan balances are developed to address the financial circumstances of the particular student. Under the deferred
payment plan, certain students can arrange to defer all payments on all charges for twelve weeks when the full amount is due. Interest
charges accrue each month on the unpaid balance. Under the revolving loan plan, amounts owed by current students are subject 1o a
monthly interest charge of one percent of the average outstanding balance. After a student leaves school, the student typically will
have a monthly installment repayment plan with all balances due within 12 to 24 months.

The remaining gross receivable balance under DeVry University’s EDUCARD® Plan for current and former U.S. undergraduate
students at June 30, 2007, was approximately $52.9 million, compared to approximately $51.7 million last year. DeVry believes that
the principal factors leading to the increase in accounts receivable are increased enrollment, higher tuition rates with no commensurate
increase in government financial aid, extended monthly payment plans to better serve DeVry’s growing population of military and
adult students, and an increased population of part-time students, who have fewer financial aid options than full-time students. Also,
the shorter eight-week sessions at DeVry University centers and DeVry University online program offerings have produced a slower
collection of receivables, as administrative systems and staff adjust to the new and shorter collection cycle.
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DeVry University undergraduate students also are eligible for numerous scholarships. Scholarship programs generally are designed
to attract recent high school graduates and students enrolled at community colleges, with awards that range from $1,000 per term up to
the amount of full tuition. DeVry University also has provided funds in the form of institutional grants to help those students most in
need of financial assistance.

Keller graduate students may choose from several deferred tuition payment plans. Students eligible for tuition reimbursement plans
may have their tuition billed directly to their employers. Educational expenses paid by an employer on behalf of an employee
generally are excludable from the employee’s income if provided under a qualified educational assistance plan. At present, the
maximum annual exclusion is $5,250.

Medical and Healthcare

Ross University

Approximately 85% of Ross University students receive some form of federal financial aid, all of which is in the form of student
loans. Ross students may participate in two federal programs, Stafford Loans and Graduate PLUS. Loan limits are $20,500 per
academic year, with a $138,500 Stafford Loan aggregate borrowing limit that includes Stafford Loan amounis borrowed as an
undergraduate. Of the $20,500 in academic year borrowings, no more than $8,500 may be in subsidized loans. Students may also
borrow funds through the federal Graduate PLUS up to the cost of attendance which includes an allowance for tuition, fees and living
expenses. Final data for fiscal 2007 are not yet complete; but in fiscal 2006, Ross University derived approximately 63% of its
revenues from federal assistance programs.

Ross University students have historically relied heavily on private loan programs to meet the small gap between tuition and
Stafford loan eligibility as well as to meet living costs. Legislation introduced in February 2006, expanded the parent loan program
(PLUS) eligibility to graduate students. This lower-cost, non-credit based program is now used in place of private loan programs

Many Ross students also borrow under private loan programs to pay the portion of their tuition that exceeds federal loan limits, as
well as to meet living expenses while they are in school. Ross University offers a limited number of full tuition scholarships to eligible
students.

Chamberlain College of Nursing

Approximately 70% of students attending Chambertain College of Nursing receive some form of financial assistance. Chamberlain
students are eligible for most of the same financial aid programs available to undergraduate students attending DeVry University. [n
fiscal year 2006, Chamberlain derived approximately 35% of its revenues from federal assistance programs.

Professional and Training

Students attending the Becker CPA or Stalla CFA review courses are not eligible for federal or state financial aid, but many receive
partial or full tuition reimbursement from their employers.

STUDENT LOAN DEFAULTS

The U.S. Department of Education has instituted strict regulations that penalize institutions whose students have high default rates
on federal student loans. For a variety of reasons, high default rates are most often found in proprietary institutions and community
colleges — all of which tend to have a higher percentage of low income students enrolled than do four-year publicly supported and
independent colleges and universities.

Educational institutions are penalized to varying degrees under the Federal Family Education Loan Program or the William D. Ford
Federal Direct Student Loan Program, depending on the default rate for the “cohort” defined in the statute. An institution with a cohort
default rate that exceeds 20% for the year is required to develop a plan to reduce defaults, but the institution’s operations and its
students’ ability to utilize student loans are not restricted. An institution with a cohort default rate of 25% or more for three
consecutive years is ineligible to participate in these loan programs and cannot offer student loans administered by the
U.S. Department of Education for the fiscal year in which the ineligibility determination is made and for the next two fiscal years.
Students attending an institution whose cohort default rate has exceeded 25% for three consecutive years also are ineligible for Pell
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grants. Any institution with a cohort default rate of 40% or more in any year is subject to immediate limitation, suspension, or
termination proceedings from all federal aid programs.

DeVry University

DeVry University carefully monitors students’ loan default rate, and has never had a cohort default rate of 25% or more for three
consecutive years, or of 40% or more in any one year. We are not subject to any restriction or termination under any student loan
program.

According to the U.S. Department of Education, the cohort default rate for all colleges and universities eligible for federal financial
aid increased from 4.5% in fiscal year 2003 to 5.1% for fiscal year 2004 (the latest period for which data is available), DeVry
University had a Federal Family Education Loan Program student loan cohort default rate for 2004 of approximately 6.5%. This
compares to a weighted system average of 5.7% for 2003 and 7.3% for the year 2002. The reported rates for 2004 reflect the
percentage of former students who were due to begin repaying their loans during that year but who were in default by the end of 2005.
Default rates for 2005 have not vet been relcased.

Under the Federal Perkins loan program, the institution is responsible for collecting outstanding loans. Any institution with a
Perkins loan cohort default rate exceeding 15% must establish a default reduction plan.

For fiscal 2005 (the latest year for which data is available), DeVry’s Perkins loan cohort default rate was approximately 6.9%,

compared to 8.5% for 2004, and 11.7% for 2003. DeVry has worked to reduce the default rate by implementing student counseling
and additional collection efforts and retaining outside loan service agencies.

Keller Graduate School of Management

Default rates under Title [V loans for 2004, 2003 and 2002 were 2.3%, 2.0% and 2.7% respectively. Default rates for 2005 have not
yet been released.

Medical and Healthcare

Ross University

Default rates under Title IV loans for 2004 were 0.2% for the medical school and 0.4% for the veterinary school. For 2003 the
default rates were 0.1% for the medical school and 0.0% for the veterinary school. Default rates for 2005 have not vet been released.

Chamberlain College of Nursing

Default rates under Title 1V loans for 2004 and 2003 were 0.7% and 0.0%, respectively. Default rates for 2005 have not yet been
released.

CAREER SERVICES

DeVry University believes that the employment of its graduates is essential to its ability to attract and retain students. Career
services professionals located at DeVry undergraduate campuses work with students to choose careers, craft resumes, and prepare for
Jjob interviews. The staff also maintains contact with local and national employers to proactively identify job opportunities and arrange
interviews. In many cases, company hiring representatives conduct interviews on DeVry University campuses.

The need for skilled employees has placed an increased premium on educated workers in our economy, as evidenced by the
widening gap in wages for college and high school graduates. In 2000, the median income of U.S. employees with a bachelor’s degree
was approximately $50,000, more than 60% higher than the median income for those with only a high school education. It is estimated
that 85% of all jobs in the United States currently require education or training beyond high school, up from only 65% as recently as
1991.

DeVry University attempts to gather accurate data to determine how many of its undergraduates are employed in positions related

to their program of study within six months following graduation. To a large extent, the reliability of such data depends on the quality
of information that graduates self-report.
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In the ten-year period ending October 2006, our U.S. campuses graduated more than 65,000 students who were eligible for career
services assistance (this excludes graduates who continued their education, students from foreign countries not legally eligible to work
in the United States, and other categories of students who were not available for employment). More than 55,000 graduates during this
ten-year period actively pursued employment or were already employed; 90% of those held positions related to their program of study
within six months of graduation.

For the three undergraduate classes that ended in calendar year 2006, there were 7,526 graduates from DeVry University’s
U.S. undergraduate degree and diploma programs eligible for career service assistance, excluding the one-year post-baccalaureate
information technology program (this excludes students continuing their education, students from foreign countries legally ineligible
to work in the United States, and others ineligible for employment). From that pool of graduates, 6,661 actively pursued employment
or were already employed. Within six months of graduation, 6,120, or 91.9% of those graduates were employed in positions related to
their program of study. This compares to 88.1% who were employed in positions related to their program of study for the three classes
that ended in calendar year 2005, and 84.7% who were employed in positions related to their program of study for the three classes
that ended in calendar year 2004,

DeVry University believes that a significant number of graduating students currentty employed in positions not directly related to
their program of study have chosen to not actively seek other employment opportunities. For the three graduating classes in calendar
year 2006, there were 579 graduates who were employed but not in positions related to their program of study. Of these individuals,
72% did not conduct an active employment search through DeVry University’s career services offices.

DeVry University’s 2006 graduates achieved annual starting compensation ranging from $29,470 to $46,083. Individual
compensation levels vary depending upon the graduate’s previous employment experience, program of study, and geographic area of
employment.

DeVry University’s Calgary campus graduated more than 2,900 students over the past decade who were eligible for career services
assistance. For the ten-year period ending October 2006, over 86% of those graduates who actively pursued employment or who were
already employed when they graduated held positions related to their program of study within six months of graduation. For the three
classes that ended in calendar year 2006, over 95% of the Calgary graduates who actively pursued employment secured jobs or were
already employed in positions related to their program of study within six months of graduation. This includes students who received
diplomas, those who received bachelor’s degrees through the DeVry University Phoenix degree completion program in Calgary or
bachelor’s degrees awarded under the authority of the Government of Alberta, and those students who completed their degree
requirements at a DeVry University U.S. campus, but does not include graduates of the one-year information technology program.

DeVry University believes that no single employer has hired more than 5% of our graduates in recent years. Major employers of
DeVry undergraduates include Abbott Laboratories, Accenture, Cingular Wireless, Federal Express, GE Medical Systems, Hewleti-
Packard, IBM, Intet, Motorola, Northrop Grumman, Schlumberger, Siemens, UPS and Xerox.

Management considers ils career services commitment an important element of its service to students. In 2006, we developed and
implemented the student national job database, allowing students to log into one site to view, apply for, and learn more about job leads
appropriate to their experience and education level. In 2007, plans include the development of the preferred employer program. This
program will provide an avenue for businesses to easily partner with DeVry in cross-functional areas such as career services,
curriculum development, and continued employee education. QOur existing website and national employer database will be enhanced
to facilitate this interaction with employers.

SEASONALITY

DeVry University’s enrollment is somewhat seasonal. The schools” highest enrollment and revenues typically occur in the fall,
which corresponds to the second and third quarters of DeVry’s fiscal year. Enrollment is slightly lower in the spring, and the lowest
enrollment generally occurs during the summer months. At Ross University, the September term typically has larger enrollments, with
the January and May terms having a somewhat smaller total student population. In contrast, Becker historically experienced higher
enrollments for its courses beginning in July {the period leading to the fall CPA exam) than for its classes beginning in January (the
period leading to the spring CPA exam). With the introduction of the new on-demand exam format, Becker’s seasonal pattern is
somewhat less pronounced.
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Results of operations reflect both this seasonal enrollment pattern and the pattern of student recruiting activity costs that precede the
start of every term. Revenues, operating income, and net income by quarter for each of the past two fiscal years are included in
Note 17 to the Consolidated Financial Statements, “Quarterly Financial Data.”

EMPLOYEES

DeVry has approximately 5,400 regular full- and part-time employees. Approximately 1,300 of these individuals work at the
headquarters in Oakbrook Terrace, Illinois, and another nearby office in Naperville, [llinois that serves online students. In addition 1o
its regular employees, DeVry employs nearly 500 students at campuses during peak periods as faculty assistants and in other part-time
positions.

Staff at DeVry's Qakbrook Terrace, lllinois, headquarters supports the faculty and staff at each DeVry University location by
providing a broad range of services. Among the centrally-provided support services are curriculum development, academic
management, licensing and accreditation, marketing and recruiting management, computer services, financial aid processing,
regulatory compliance, internal audit, legal, tax, payroll, and finance and accounting.

The only employees represented by a union are approximately 180 administrative and support employees of Ross University’s
medical school in Dominica. These employees are covered by a collective bargaining agreement with a local union,

DeVry believes that its relationship with its employees is satisfactory.

DeVry University

Each DeVry University campus is managed by a president or campus dean and has a staff of academic deans, faculty and academic
support staff, career service and student service personnel, and other professionals. Each campus also has an admissions director, who
reports to a central organization responsible for new student recruiting. Each DeVry University center is managed by a center director
and has admissions representatives and appropriate academic and administrative support staff. Group vice presidents of operations
oversee the campuses and centers in geographically defined areas,

Each DeVry University campus president hires academic deans and faculty members in accordance with internal criteria,
accrediting standards, and applicable state law. There are approximately 800 full and part-time faculty member employees across all
the DeVry University teaching locations. More than 85% of our full-time undergraduate faculty members hold advanced academic
degrees, and most faculty members teaching in technical areas have related industry experience. DeVry University offers sabbatical
and other leave programs to allow faculty to engage in developmental projects or consulting opportunities so they can maintain and
enhance their currency and teaching skills.

In addition to its regular faculty, DeVry University engages adjunct and visiting faculty — especially in the evening programs and
at DeVry University Online — who teach on a part-time basis while continuing to work in their technical field or specialty.

Graduate program faculty members are primarily practicing business professionals who are engaged to teach on a course-by-course
basis. We offer a multi-session course to train and develop new faculty throughout Keller’s national system. To support its practitioner
faculty, DeVry University employs a core of academically and professionally qualified staff that includes curriculum managers and
program directors. Over the past several years, graduate school courses have been taught selectively by fuli-time faculty to respond to
student demand in areas of rapidly growing enrollment and to meet licensing approval requirements in certain states. Less than 10% of
our graduate instructors, excluding non-faculty employees who teach courses on an occasional basis, are employed on a full-time
basis.

DeVry University faculty members have teaching schedules that may include both day and evening classes. Some faculty may
teach both graduate and undergraduate courses, depending upon their gualifications and the demand at specific locations or for
specific courses.

Faculty members are evaluated periodically based on student comments and observations by an academic dean. DeVry University
does not offer tenure.

During the third quarter of fiscal 2007, DeVry offered a voluntary separation plan (VSP) to eligible DeVry University campus-

based employees. The decision to take this action resulted from a thorough analysis which revealed that a reduction in the number of
employees at DeVry University campuses was warranted to address the subsidiary’s cost structure. The VSP was offered at 22 DeVry
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University campuses with 285 employees eligible to participate. Seventy employees accepted this separation plan. Separation of
employment was effective no later than June 30, 2007. [n April 2007, DeVry announced plans for an involuntary reduction in force
(RIF) that reduced its workforce by approximately an additional 150 positions at its DeVry University campus-based operations.

Medical and Healthcare

Ross University

The Ross University School of Medicine and School of Veterinary Medicine are managed by deans with appropriate department
chairs and course directors to oversee the educational operations. In addition, each campus has student services staff to assist with
financial aid, housing, and other student-related matters. The campuses are supported by Dominica Management, Inc., a central
administrative staff, located in Edison, New Jersey, and Miami, Florida.

Ross University has approximately 510 employees. An additional |10 individuals are employed by Dominica Management, Inc.,
Ross University’s administrative services provider, and work in Edison, New Jersey. The medical school employs approximately
65 full-time faculty members, who teach the basic science program. Each of these individuals has a Ph.D. or an M.D. degree or both.
The full-time faculty is supplemented by visiting or part-time instructors who are engaged to lecture on very specialized or emerging
subjects,

The veterinary school employs approximately 40 full-time faculty members, who teach the basic science pre-clinical portion of the
program. Each of these individuals has either a Ph.D. or D.V.M. degree or both.

Faculty members are not tenured, but each faculty member generally has an employment agreement of one to five years in length.

Chamberlain College of Nursing

Chamberlain College of Nursing campuses are managed by a campus president (St. Louis} or a campus dean {Columbus). The
president or dean is supported by a national director of nursing programs and program coordinators who are responsible for
standardized delivery of curricula on each campus. Student services staff is available to assist campus and online students with
admissions, financial aid, housing, and other aspects of student life. Administration of the Chamberlain online program offerings is
supported, in part, by staff at DeVry University Online. The campuses and online program offerings are supported by a central
administrative/management staff located in Oakbrook Terrace, lilinois.

Chamberlain College of Nursing has approximately 80 employees. Included in this total are 22 full-time faculty members. In
addition, there are more than 30 part-time faculty members, who are employed on a per course basis. Most faculty members have a
Master of Science in Nursing, and several have a Ph.D. Those faculty without a master’s degree are enrolled in a graduate program in
nursing. General education courses in the St. Louis nursing program are taught by faculty at a nearby university. General education
courses on the Columbus campus are taught by DeVry University faculty. Chamberlain faculty members are not tenured.

Professional and Training

Becker Professional Review is managed by a staff of approximately 135 employees headquartered primarily in Oakbrook Terrace
that supports its operations. Certain regional operations, as well as some other functions such as curriculum development, are managed
and located throughout the United States and Canada. Becker’s faculty consists primarily of practicing professionals and university
professors who teach the review courses on a part-time, course-by-course basis.

TRADEMARKS AND SERVICE MARKS

DeVry owns and uses numerous trademarks and service marks, such as “DeVry,” “DeVry University,” “Keller,” “Becker
Professional Review,” “Ross University,” “Chamberlain,” “EDUCARD®,” and variants thereof. All trademarks, service marks, and
copyright registrations associated with its businesses are registered in the name of DeVry Inc. or one of its subsidiaries. Copyright
registrations expire over various periods of time. DeVry vigorously defends against infringements of its trademarks, service marks,
and copyrights.
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ADDITIONAL INFORMATION

DeVry's website is at http://www.devryinc.com.

Through its website, DeVry offers (free of charge) the Annual Report on Form 10-K, quarterly reports on Form 10-Q, current
reports on Form 8-K, and all amendments to those reports filed or furnished pursuant to Section 13(a) or 15(d) of the Securities
Exchange Act of 1934 (15 U.S.C. 78m(a) or 780(d)) as soon as reasonably practicable after it electronically files such material with,
or furnishes such material to, the SEC. The Web site also includes copies of the following:

DeVry Corporate Governance Principles

Policy for Communication with Directors

Policy for Communicating Allegations Related to Accounting Complaints
Director Nominating Process

Code of Business Conduct and Ethics

Academic Committee Charter

Audit Committee Charter

Compensation Committee Charter

Finance Committee Charter

Governance Committee Charter

Information contained on the Web site is not incorporated by reference into this report.

Copies of the DeVry’s filings with the SEC and the above-listed policies and charters also may be obtained by written request to the
Director of Investor Relations at DeVry's executive offices. In addition, DeVry’s filings with the SEC can be read or copied at the
SEC’s Public Reference Room at 100 F Street, NE, Washington, D.C. 20549. Information on the operation of the Public Reference
Room can be obtained by calling the SEC at 1-800-SEC-0330. The SEC maintains a website that contains reports, proxy and
information statements, and other information regarding issuers that file electronically with the SEC; the website address is at
htip:/fwww sec.gov,
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ITEM 1A — RISK FACTORS

DeVry’s business operations are subject to numerous risks and uncertainties that could materially and adversely affect DeVry's
business, results of operations and financial condition. Some of these are described below. Because of their very nature, management
cannot predict all the possible risks and uncertainties that may arise. Risks and uncertainties that may affect DeVry’s business include,
but are not limited to:

DeVry is subject to risks relating to enrollment of students.

DeVry’s undergraduate and graduate educational programs are concentrated in selected areas of technology, healthcare and
business. If applicant carcer interests shift away from these fields, and we do not anticipate or adequately respond to that trend,
future enroliment and revenue may decline.

If employment opportunities for DeVry graduates in fields related to their educational programs decline, future enrollment and
revenue may decline as potential applicants choose to enroll at other educational institutions offering different courses of study.

DeVry may experience increased competition from other educational institutions in recruiting new students and retaining
students already enrolled, causing enrollment and revenues to decline.

DeVry is subject to risks relating to financial aid and student finance.

DeVry's students are highly dependent on government-funded financial aid programs. If there are changes to financial aid
program regulations that restrict student eligibility or reduce funding levels, DeVry’s enroliment and/or collection of student
billings may suffer, causing revenues to decline. Conversely, increases in state funding levels to taxpayer-supported educational
institutions could generate further price competition that adversely affects DeVry’s ability to recruit and retain students.

Changes in tax laws or reduced corporate earnings both could affect corporate educational benefit plans. If employers reduce

tuition reimbursement amounts, working students may be less likely to enroll in a DeVry program, causing enrollment and
revenues to decline.

DeVry is subject to risks relating to operating matters.

If other educational institutions reduce their price of tuition, a DeVry education could become less attractive to prospective
students. In addition, DeVry may be unable, for competitive reasons, to maintain and increase tuition rates in the future,
adversely affecting future revenues and earnings.

DeVry may be unable to hire and retain key faculty and staff with appropriate educational qualifications and experience, causing
DeVry to incur higher wage expense and/or provide less student support and customer service which could adversely affect
enrollment, revenues and expense.

Unauthorized access to DeVry's computer networks — either administrative networks or those supporting educational
programs — could interrupt operations and may result in loss or misuse of student and other critical data, causing disruption to
operations, compromising confidential information and causing attendant risks, including reputation, therefrom and increasing
expense.

DeVry may experience business interruptions resulting from natural disasters, inclement weather, transit disruptions, or other
events in one or more of the geographic areas in which it operates. These events could cause DeVry to close schools -—
temporarily or permanently — and could affect student recruiting opportunities in those locations, causing enrollment and
revenues to decline.
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DeVry is subject to risks relating to repufatory matters,

DeVry University, Ross University, or Chamberlain College of Nursing may be unable or otherwise fail to comply with state and
federal regulatory requirements relating to financial aid program administration, causing their students to lose financial aid
eligibility or causing one or more of DeVry’s schools to lose authorization to operate.

DeVry could lose or suffer limitations in accreditations and licensing approvals that could affect its ability to recruit students,
operate schools in some locations, and grant degrees.

Unforeseen changes to laws or regulations governing DeVry’s operations may adversely affect current operations or future
growth opportunities.

Some of these risks and uncertainties are described more fully in this annual report on Form 10-K, especially in the subsections of
“Item 1 — Business” entitled “Competition,” “Student Recruiting and Admission,” “Accreditation,” Approval and Licensing,”
“Tuition and Fees,” “Financial Aid and Financing Student Education,” “Student Loan Defaults,” “Career Services,” “Seasonality,”
and “Employees.”

ITEM 1B — UNRESOLVED STAFF COMMENTS

There are no unresclved SEC staff comments.

ITEM 2 — PROPERTIES

DEVRY UNIVERSITY

DeVry University campuses are large and modern buildings located in suburban communities or urban neighborhoods. They are
easily accessible to major thoroughfares, have available parking areas, and many are served by public transportation. Each campus
includes teaching facilities, admissions and administrative offices. Teaching facilities include classrooms, laboratories, libraries,
bookstores and student lounges. Laboratories include computers and varicus telecommunications, electronic and biomedical
equipment necessary to provide an appropriate environment for students’ development of the required technical skills for their
programs of study. Computer laboratories include both stand-alone and networked PC-compatible workstations that support all
curricular areas with numerous software packages offering a variety of business, engineering and scientific applications. Connections
to the Internet are included through the computer laboratories as a part of the program curriculum.

No campus that is owned by DeVry is subject to a mortgage or other indebtedness.

In Fremont, California, DeVry owns an 84,000 square foot dormitory adjacent to its campus. This dormitory began housing
students in July 2005, the stant of the summer semester. Capacity of this dormitory is approximately 300 students.

During September 2006, DeVry sold its facility located in West Hills, California, and relocated its campus operations to a leased
facility in nearby Sherman Qaks, California. In March 2007, DeVry sold unused land adjacent 1o its campus in Tinley Park, Illinois.
Effective May 1, 2007, DeVry sublet approximately 40% of its Calgary campus. Effective July 1, 2007, DeVry renegotiated its lease
for the Dallas campus, reducing the space from 95,000 square feet to 55,000 square feet and established a new ten-year term.
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The following table sets forth certain information regarding the 23 large campus properties at which DeVry University
undergraduate programs were conducted at June 30, 2007:

June 2007
Area
{Approximate
Square Feet) Ownership
PHOGIIX, ATIZOMA ...o.oeeeeieetecee et ate st e cassente e sasease s s s c e s emeassessmsessaeneememeraba bbb bR e RS sa e s n s b s n b e a s n e s ass 120,000 Owned
Westminster (Denver), Colorado....... .o s b e e 72,000 Leased
Pomona (Los Angeles), CalifOrmia. . ...oov ettt 100,500 Owned
Long Beach (Los Angeles), California..........cooiiiiiiiiinii s 98,000 Leased
Sherman Oaks, (Los Angeles), California............ccoiimi s e 35,000 Leased
Fremont (San Francisco), Califormia ... s e ee e et 99,000 Owned
OrlANAO, FIOTIHA ..ottt ettt oot e b e e e b e b s shard s n R b b e s e e nar e n s a0 72,000 Leased
MITAIMAT, FlOTIOA. vt ettt et e s s s b e e e b ed s e et an e e n e s g eme e 99,000 Leased
Alpharetta (Atlanta), GEOTZIA ..o e e 65,000 Leased
Decatur (ALANtA), GEOTZIA ...ccooveveveirieereeiriseraer s s et s se b ar e e e ke b e e e ne s e ragn i cos s sins 108,000 Owned
CHICAZD, THTNOIS +..evverereriececenirreirerere e e cac e e esbe bbbk bt s bas bbb b bbb 156,000 Owned
Addison (Chicago), THINOIS ...eve ittt syt 113,000 Owned
Tinley Park (Chicago), IHHIIOIS .....ocrvr et bbb s 70,000  Owned
Kansas Cily, MISSOUTT ....o.ovveecoie et sas s st bbbt s 75,000 Owned
INOrth Brunswick, NEW JETSEY ..ottt eese e s er s seess e b sn e ne e easb b s s ne e b ese e 99.000 Owned
Long 1sland City, New YOTK ..o b s 155,000 Leased
COIUMBUS, ORIO. cucviiiiiiitiicereer e es e a et e et es b es s e e s me e m e e e oo R oS se s em s e besmsses e bsaba et s s nbn s 114,000 Owned
Fort Washington (Philadelphia), Pennsylvanmia ... s 105,000 Leased
North Irving (Dallas), TEXAS.....couiiiiriiiisies b s s 55,000 Leased
HHOUSTOMN, TEXAS ...nveeeeitevetieeeasistesnessrersassasssesnsenseameenseeseaaeeame e eeseaebeob bbb s s a i n b Lo b b et e sae s srere s o b e s bas st ansnan e beteaaassites 101,000 Owned
Arlington (Washington, DUC.)Y VITZINIA....ccorrie ittt 86,000 Leased
Federal Way (Seattle), WashiliZlOm . .....c.oooi ittt 102,000 Owned
Calgary, ATberta, CANAGA ....c.c.ciiii et bbb s 70,000 Leased

In addition to the undergraduate programs that are taught at these campuses, Keller graduate degree programs and Becker CPA
Review programs are also available at some sites.

In July 2007, there were 63 DeVry University centers throughout the United States in operation. Undergraduate degree programs
are offered at 56 of these centers. DeVry plans to open four to six new DeVry University center locations in fiscal 2008.

DeVry University centers are established in convenient metropolitan locations in modern buildings. These teaching centers, which
mostly range in size from approximately 5,000 to 20,000 square feet, include classrooms, computer labs with Intemet access,
reference materials, admissions and administrative offices. Teaching centers have an information center designed to enhance students’
success and support coursework requiring data and information beyond that provided in course texts and packets. The information
centers include personal computers; all software required in courses; Internet access; alternate texts; popular business periodicals;
videos of selected courses; and access to numerous electronic data-bases.

Examples of smaller DeVry University centers include those in Scottsdale, Arizona (4,000 square feet); Waukesha, Wisconsin
(4,800 square feet); and Kansas City, Missouri (5,200 square feet). Larger DeVry University centers include Chicago, inois
(16,050 square feet); Columbus, Ohio (16,200 square feet), Colorado Springs, Colorado (17,500 square feet); and Las Vegas, Nevada
(18,500 square feet).

34




MEDICAL AND HEALTHCARE

Ross University

The medical school’s basic science instructional facilities are located on an approximately 27 acre campus in the Caribbean country
of Dominica, of which approximately 16 acres are occupied under lease.

In addition to classrooms and auditoriums, educational facilities include a gross anatomy lab, a multi-purpose lab, library and
learning resource centers, offices, bookstore, cafeteria and recreational space. Classrooms and labaratories are furnished with state of
the art audio-visual equipment. During fiscal 2004, a new 33,000 square foot multi-purpose building that includes a 308 seat
auditorium, problem-based learning labs and faculty offices was completed and put into service. A new 21,000 square foot facility
with a 300 seat classroom, patient simulator labs and a patient exam center was also completed and put into service. During fiscal
2003, the medical school refurbished 78 housing units that occupied part of the land acquired in the previous fiscal year. The
refurbished housing units are being used for students and visiting faculty. During fiscal 2006, a 6,000 square foot building was leased
and outfitted as an auditorium with seating capacity of approximately 400 students. Current construction includes a 12,000 square
foot student center and gym and two 6,000 square foot multi-purpose buildings.

The veterinary school’s pre-clinical instructional facilities are located on a 50 acre site in St. Kitts. Ross University owns 27 acres
and 23 acres of pasture land are leased from the government. Educational facilities include an anatomy/clinical building, pathology
building, classroom buildings, administration building, bookstore, cafeteria and a library/learning resource center. The library/learning
resource center is believed to be the largest electronic learning lab in veterinary medical education. Animal care facilities include
kennels, an aviary, livestock barns and a paddock. In 2005, additional emergency backup electrical generating capacity was added. In
May 2007, the Umversity opened a section of its new 150 bed housing facility for first semester students and expects all beds to be
occupied for the September 2007 semester. Plans are being finalized for the construction of two new 180 to 200 seat classroom
buildings to further increase student capacity.

Dominica Management, Inc., Ross University’s administrative services provider, is located in approximately 18,000 square feet of

leased office space in Edison, New Jersey. Management expects to co-locate its administrative services office space within a DeVry
University owned facility in nearby North Brunswick, New Jersey, by mid to late fiscal year 2008.

Chamberlain College of Nursing

Chamberlain teases approximately 55,000 square feet of space in a hospital facility located in St. Louis, Missouri. The Chamberlain
facilities include classrooms, dormitory space and administrative offices. During March 2007, Chamberlain College of Nursing began
offering assoctate and bachelor’s degrees in nursing programs at its new campus in Columbus, Ohio. This new location is co-located
with DeVry University’s campus in Columbus where it occupies approximately 5,000 square feet.

PROFESSIONAL AND TRAINING

Becker Professional Review is headquartered at DeVry’s administrative office in Oakbrook Terrace, 1llinois. In addition te this
main administrative center, Becker leases approximately 8,300 square feet of space in Southern California for staff devoted to
curriculum and other development efforts. Becker also leases approximately 3,500 square feet of space in Melville, New York for its
castern regional sales and administrative staff.

CPA and CFA review classes are conducted in leased facilities, fewer than ten of which are leased on a full-time basis. The

remaining classes are conducted in facilities which are leased on an as-needed basis, allowing classes to be added, expanded, relocated
or closed as current enrollments require, Becker classes are also offered at several DeVry University locations.

CORPORATE

DeVry’s administrative offices are located in approximately 123,000 square feet of leased space in an office tower in Oakbrook
Terrace, lllinois, a suburb of Chicago. In addition, it leases more than 50,000 square feet in an adjacent building for a data center,
additional office space and storage.
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In fiscal 2005, DeVry purchased a 108,000 square foot building in Naperville, lllinois, a nearby suburban location, to house its
expanding online operations. With the relocation of staff associated with the online operations to the Naperville facility and the
relocation of some administrative functions to a nearby underutilized campus, space requirements in the Oakbrook Terrace
headquarters were reduced in 2006.

DeVry’s leased facilities are occupied under leases whose remaining terms range from one to 15 years. A majority of these leases

contain provisions giving DeVry the right to renew its lease for additional periods at various rental rates, though generally at rates
higher than are currently being paid.

ITEM 3 - LEGAL PROCEEDINGS

DeVry is subject to occasional lawsuits, administrative proceedings, regulatory reviews associated with financial assistance
programs and other claims arising in the normal conduct of its business. The following is a description of pending litigation that may
be considered other than ordinary and routine litigation that is incidental to the business.

Brigette Dean Hines, a former student of Ross University Veterinary School of Medicine was dismissed from the school and denied
re-enrollment. This former student filed a claim in June 2005 in the Superior Court of New Jersey for Middlesex County. In this suit,
she claimed that the dismissal was based upon her disability and she was seeking compensatory damages for economic and non-
economic harm, punitive damages, cost of the suit, attorney’s fees and other relief deemed appropriate by the Court. In May 2007,
this matter was settled.

On August 25, 2005, DeVry filed a complaint in the Superior Court of California, County of Alameda, against Sierra Bay
Contractors, Inc., the general contractor responsible for the construction of a dormitory facility on the DeVry University, Fremont,
California campus. DeVry's complaint seeks monetary damages arising out of Sierra Bay's failure to keep the project free from liens
filed by subcontractors, and indemnification against subcontractor claims. Sierra Bay filed a counterclaim in December 2003,
asserting that DeVry owes approximately $3 million for work allegedly performed on the project. DeVry filed additional compliaints
against the architect, the project manager and an engincering firm, and the Court subsequently consolidated all claims relating to the
project, including those of the subcontractors, into the principal case filed by DeVry against Siefra Bay.

On December 23, 2005, Saro Daghlian, a former DeVry University student in California, commenced a putative ¢lass action against
DeVry University and DeVry Inc. (collectively the “defendants™) in Los Angeles Superior Court, asserting various claims predicated
upon defendants’ alleged failure to comply with disclosure requirements under the California Education Code relating to the
transferability of academic units earned at DeVry University. Defendants denied the allegations and removed the action to the U.S.
District Court for the Central District of California. On June 11, 2007, the District Court issued an Order certifying a class under the
California Unfair Competition Law, California Business & Professions Code, section 17200 (“UCL"™), comprised of students who
enrolled and paid tuition at a California DeVry school in the four years prior to the date when the suit was filed. Defendants have now
filed a Motion for Summary Judgment seeking dismissal of all claims due to the unconstitutionality of the California Education Code
(a statute that has since sunset, is currently "inoperative,” and will be repealed as of January 2008) because it discriminates against out
of state regionally accredited universities and it compels speech in violation of the First Amendment. Defendants also seek judgment
for the separate and independent reason that Plaintiffs have failed to meet their burden of proving a viable theory of restitution or
entitlement to injunctive relief under their UCL claim.

As of June 30, 2007, there is an accrual of less than $1.0 million for the resolution of all legal claims.
While the ultimate outcome of pending contingencies is difficult to estimate at this time, DeVry intends to vigorously defend itselfl
with respect to the pending claims. At this time, DeVry does not believe that the outcome of current claims, administrative

proceedings, regulatory reviews and lawsuits will have a material effect on its cash flows, results of operations or financial position.

ITEM 4 — SUBMISSION OF MATTERS TO A VOTE OF SECURITY HOLDERS

There were no matters submitted to a vote of DeVry’s security holders during the fourth quarter of the fiscal year.
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EXECUTIVE OFFICERS OF THE REGISTRANT

The name, age and current position of each executive officer of DeVry are:

Name, Age and Office

Dennis J. Keller ..o

Director and Board Chair, DeVry Inc.

Daniel M. Hamburger ........cccoovvveriiccninveecceesece e

President and Chief Executive Officer, DeVry Inc.

David Pauldineg .......cooeeeiiieeie et saeeesea e

Executive Vice President, DeVry Inc. and President,
DeVry University, Inc.

Thomas C. Shepherd .......ccocoineeiiiiniceee e

Executive Vice President, DeVry Inc. and President,
Ross University

Richard M. GUASE ......oooiiiiieeeeeee e

Senior Vice Prestdent, Chief Financial Officer and
Treasurer, DeVry Inc.

Sharon Thomas PATOtt.......co.ovevevvevveeeirivressesnesessessveinsens

Senior Vice President, Government and Regulatory
Affairs and Chief Compliance Officer, DeVry Inc.

Gregory 5. Davis ..o s

Vice President, General Counsel and Corporate
Secretary, DeVry Inc.

Donna N. Jennings ...

Vice President, Human Resources, DeVry Inc.

Business Experience
Mr. Keller co-founded Keller Graduate School of Management in

1973. From the inception of DeVry, Mr. Keller has been Chair of
the Board. Mr. Keller previously held the position of Chief
Executive Officer. In November 2002 he became Co-Chief
Executive Officer until July 2004,

Mr. Hamburger joined DeVry in November 2002 as Executive
Vice President with responsibility for DeVry's online programs and
Becker Professional Review division. [n July 2004, Mr. Hamburger
was appointed President and Chief Operating Officer of DeVry,
Mr. Hamburger was appointed Chief Executive Officer in
November 2006, Prior to joining DeVry, Mr. Hamburger was
Chairman and Chief Executive Officer of Indeliq, a developer of
simulation-based training software, which merged with Accenture
Learning in 2002.

Mr. Pauldine joined DeVry in October 2005. In July 2006, he
became President of DeVry University, Inc. Prior to joining DeVry,
Mr, Pauldine was Executive Vice President at EDMC and President
of The Art Institutes from July 2001 to October 2005.

Dr. Shepherd joined DeVry in October 2004 as President of Ross
University. Prior to joining DeVry, Dr, Shepherd was President of
Bastyr University, a Washington based university with offerings in
healthcare education. He alse co-founded Royale Healthcare, a
hospital management company, and has served in senior
management roles for several hospitals and healthcare facilities.

Mr, Gunst joined DeVry in July 2006 as Sentor Vice President,
Chief Financial Officer and Treasurer. Prior to joining DeVry,
Mr. Gunst served as Senior Vice President and Chief Financial
Officer of Sagus International and ConAgra Foods. He was also
Chief Financial Officer of Quaker Foods and Beverages.

Ms. Thomas Parrott joined DeVry in 1982 after several years as an
officer in the U.S. Department of Education’s Office of Student
Financial Assistance. She served DeVry in several student finance
positions and later assumed responsibility for corporate
communications and government and public relations, In her
current position, she is responsible for implementing and
maintaining DeVry’s corporate and government compliance
program. She is also responsible for managing relations with key
external audiences, including government officials, education
policymakers and legislators.

Mr. Davis joined DeVry in July 2007 as Vice President, General
Counsel and Corporate Secretary. Prior to joining DeVry, Mr.
Davis was Vice President, General Counsel and Secretary of
LaPetite Academy, Inc. which operated nearly 650 schools offering
education and care to children ages 6 months to 12 years. Prior to
that, Mr. Davis was a partner at Andersen Worldwide with merger
and acquisition and legal related responsibilities.

Ms. Jennings joined DeVry in October 2006 as Vice President of
Human Resources. Prior to joining DeVry, Ms. lennings was Vice
President, Human Resources and Communications, of Velsicol
Chemical Corporation from 1994 to 2006.
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Harvey Leffring....ccooooviiirrceerccneneer s e 55 Mr. Leffring joined DeVry in January 2006 as Vice President and
Vice President, Chief Information Officer, DeVry Inc. Chief Information Officer. Prior to joining the Company,
Mr. Leffring was the Chief Information Officer at Siegel Robert
Automotive and also at Archibald Candy Corp.

Steven Riehs ..o 47 Mr. Riehs joined DeVry in 2004 as Vice President and General
Vice President and General Manager, Online Manager of all online operations, including enrollment growth,
Operations, DeVry Inc. program development and student services. Prior to joining DeVry,

Mr. Riehs was Chief Executive Officer of BrainX, Inc., an
education software company; Vice President in the medical
division of Kaplan Educational Centers and Vice President and
Chief Operating Officer of Compass Medical Education Network.

Thomas J. VUCINIC ...ocoeririiii e ne e snrsnine 60 Mr. Vucinic has been the President of Becker Professional Review
Vice President, DeVry Inc. and President, Becker since July 2006 and General Manager since 1997. Prior fo that,
Professional Review Mr. Vucinic was DeVry’s director of financial planning and

analysis.

Patrick J. UnzicKer ......ocomiieec e 36 Mr. Unzicker joined DeVry in March 2006 as its Corporate
Corporate Controller, DeVry Inc. Controller. Prior to joining DeVry, Mr. Unzicker was Vice

President — Controller at Whitehall Jewellers, Inc. Mr. Unzicker
previously served as Vice President of Finance at Galileo
International.

PART 11
ITEM 5 — MARKET FOR REGISTRANT’S COMMON EQUITY, RELATED STOCKHOLDER MATTERS AND ISSUER
PURCHASES OF EQUITY SECURITIES

(a) Market EInformation

DeVry’s common stock is listed on the New York Stock Exchange and the Chicago Stock Exchange under the symbol “DV.” The
stock transfer agent and registrar is Computershare Investor Services, L.L.C.

The following table sets forth the high and low sales price and dividends paid per share of common stock by quarter for the past
two years as reported in the consolidated transaction reporting system.

Fiscal 2007 Fiscal 2006
Bividends Dividends
Paid High Low Paid High Low
FIEST QUAKTEE. o evviteiir et cereerresvrese s e smerese e ame e ceeseeree e e s emmenenes $ - $23.61 $19.75 5 - $20.92  $17.40
Second QUAET ... s - 28.75 21.11 - 24 84 19.00
THITD QUAITET .. cceie e s e e 005 2990 26.46 - 24.68 18.50
Fourth QUArter ..ot s - 36.09 27.44 - 27175 21.25

(b) Approximate Number of Security Holders

There were 585 holders of record of DeVry's commen stock as of August 1, 2007. The number of holders of record does not
include beneficial owners of its securities whose shares are held by various brokerage firms, other financial institutions, DeVry's
401(k) and profit sharing plan and its employee stock purchase plan. DeVry believes that there are more than 10,000 beneficial
holders of its common stock including employees who own stock through the exercise of stock options, who own stock through
participation in the employee stock purchase plan or who own stock through their investment election in DeVry’s 401(k) and profit
sharing plan.

(c¢) Dividends

DeVry is a holding company and, as such, is dependent on the earnings of its subsidiaries for funds to pay cash dividends. Cash
flow from DeVry’s subsidiaries may be restricted by law and is subject to some restrictions by covenants in the subsidiaries’ debt
agreements, including maintaining consolidated net worth, fixed charge coverage and leverage at or above specified levels. DeVry
generated sufficient cash flow in fiscal 2007 to fund its current operations, reinvest in capital equipment as appropriate, reduce
outstanding debt and remain in full compliance with the covenants in its debt agreements. In November 2006, the Board of Directors
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declared a dividend of $0.05 per share of common stock, paid in January 2007. Prior to November 2006, DeVry had not declared any
dividends on its common stock. In May 2007, the Board of Directors declared a second dividend of $0.05 per share of common stock,
paid in July 2007. DeVry's Board of Directors stated its intent to declare dividends on a semi-annual basis, resulting in an annual
dividend rate of $0.10 per share. There is no guarantee that dividends will be declared in the future, and payment of dividends will be

at the discretion of the Board of Directors and will be dependent on projections of future eamings, cash flow, financial requirements of
DeVry and other factors as the board of directors deems relevant.

Issuer Purchases of Equity Securities

Total Number of

Average Price Paid

Total Number of
Shares Purchased
as part of Publicly
Announced Plans

Approximate Dollar
Value of Shares that
May Yet Be Purchased
Under the Plans or

Period Shares Purchased per Share or Programs' Programs|

April 2007 56,400 $28.53 56,400 $ 28,073,890
May 2007 48,000 $34.03 48,000 26,440,582
June 2007 57,500 $34.30 57.500 24.468.595
Total 161,900 $32.21 161,900 $24,468,595

'On November 15, 2006, the Board of Directors approved a stock repurchase program, pursuant to which up to $35 million of DeVry
common stock may be repurchased within the next two years. This program was announced in DeVry’s report on Form 8-K, which
was filed on November 15, 2006. The total remaining authorization under the repurchase program was $24,468,595 as of June 30,

2007. The expiration date of the repurchase program is November 15, 2008.

Other Purchases of Equitv Securities

Total Number of

Average Price Paid

Total Number of
Shares Purchased
as part of Publicly
Announced Plans

Approximate Dollar
Value of Shares that
May Yet Be Purchased
Under the Plans or

Period Shares Purchased® per Share or Programs Programs
April 2007 1,706 §28.55 N/A N/A
May 2007 6,027 $33.99 N/A N/A
June 2007 _ - - N/A N/A
Total 1,133 $32.79 N/A N/A

*Represents shares delivered back to the issuer under a swap agreement resulting from employees’ exercise of incentive stock options
pursuant to the terms of DeVry’s stock incentive plans.
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Performance Graph

The following graph and chart compare the total cumuiative return (assuming dividend reinvestment) on the Company’s Common
Stock during the period from June 30, 2002 through June 30, 2007 with the cumulative return on the NYSE Stock Market Index (U.S.
Companies), and an industry group index.

COMPARISON OF CUMULATIVE TOTAL RETURN SINCE JUNE 30, 2002
AMONG DEVRY INC., NYSE MARKET INDEX,
AND INDUSTRY GROUP INDEX

250.0
200.0 1
150.0
¢
=
&
100.0
50.0 |
0.0 . . . . ;
2002 2003 2004 2005 2006 2007
—o— DeVry Inc —0— NYSEUS —aA— ndustry GroupJ
June 30
2002 2003 2004 2005 2006 2007
DeVry Inc. 100.0 102.0 120.1 87.2 96.2 149.0
NYSE Market Index - U.S.
Companies 100.0 97.6 117.2 128.1 147.7 182.6
Industry Group Index (1) 100.0 147.6 2039 184.3 147.9 187.4

Data for this graph was prepared by Zacks Investment Research.

Assumes $100 was invested on June 30, 2002 in DeVry In¢. Common Stock, the NYSE Stock Market Index (U.S. Companies)
and the Industry Group (1), and that all dividends were reinvested.

(1) The industry Group consists of the following companies selected on the basis of similarity in nature of their business: Apollo
Group, Inc., Apollo Group, Inc.-University of Phoenix, Career Education Corp., Concorde Career Colleges, Corinthian Colleges, Inc.,
Education Management Corp., ITT Educational Services, Inc., Laureate Education Inc., Lincoln Educational Services, Strayer
Education, Inc.. and Universal Technical Institute. The Company believes that, including itself, these companies represent the
majority of the market value of publicly traded companies whose primary business is education.

ITEM 6 - SELECTED FINANCIAL DATA

Selected financial data for DeVry for the last five years are included in the exhibit, “Five-Year Summary — Operating, Financial
and Other Data”, on page 90 of this report.
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ITEM 7 — MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL CONDITION AND RESULTS OF

OPERATIONS

The following discussion of DeVry’s results of operations and financial condition should be read in conjunction with the
consolidated financial statements and the notes thereto appearing elsewhere in this report.

OVERVIEW

DeVry posted record revenues and net income for fiscal year 2007 based on increasing enrollments and continued execution of its
tive-year strategic plan. Fiscal year 2007 earnings per share of $1.07 was a significant increase compared to $0.61 per share a year-
ago on improved operating performance and gains on asset sales. Operational and financial highlights for fiscal year 2007 include:

Total revenues and operating profits increased within all three of its business segments primarily because of continued demand
for DeVry’s high quality educational programs and improved operational execution.

The Summer 2007 term marked DeVry University’s eighth consecutive period of positive undergraduate new student growth
and the fifth consecutive period of positive total student enrollment growth.

DeVry University implemented both voluntary and involuntary workforce reductions to realign the campus cost structures with
revenue streams. The workforce reductions resulted in eliminating 220 positions and a $6.3 million severance charge. These
reductions will provide annual savings of approximately $10 million in fiscal 2008 and beyond.

Becker Professional Review posted sotid financial results in fiscal year 2007, with record revenues of $67.9 million, largely
attributable to increasing market share and continued strong demand for accounting and finance professionals.

During the June 2007 graduvation ceremony, Ross University conferred a record number of Doctor of Medicine and Doctor of
Veterinary Medicine degrees to more than 950 graduates. Ross University recorded record revenues and operating profit in
tiscal year 2007 while making investments for future enrollment growth. )

Chamberlain College of Nursing received approval from the Ohio Board of Regents to establish a new campus in Columbus,
Ohio. The new location, which is co-located with DeVry University’s campus in Columbus, began offering associate and
bachelor’s degrees in nursing programs in March 2007.

In connection with DeVry’s real estate optimization strategy, the DeVry University facility in West Hills, California and excess
land adjacent to the campus in Tinley Park, lllinois, were sold for $37.9 million resulting in a total pre tax gain of $20.8 million.
Net of tax, the total gain on the sales was $12.7 million, or $0.18 per share.

In November 2006, the Board of Directors declared DeVry’s first-ever dividend. The first dividend of $0.05 per share was paid
in January 2007, and the second dividend of $0.05 per share was paid in July 2007. DeVry's Board of Directors stated its intent
to declare dividends on a semi-annual basis, resulting in an annual dividend rate of $0.10 per share.

DeVry repurchased approximately 355,500 shares of its common stock at a total cost of approximately $10.5 million. The
stock repurchase program, which was approved by its Board of Directors in November 2006, allows DeVry to buy back up to
$35.0 million of its common stock within the next two years.

DeVry’s cash flow generation increased from 2006 and was used to invest in operations, reduce debt, pay dividends and
repurchase shares.
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The following table illustrates the effects of the gain on the sales of the West Hills facility and excess land adjacent to the Tinley Park
campus and the charge for separation plan severance on DeVry’s eamings. The non-GAAP disclosure of earnings is not preferable to
GAAP net income but is shown as a supplement to such disclosure for comparability to prior period earnings (in thousands, except per
share data):

Fiscal Year

2007 2006 2005

Net [ncome $76,188 $43,053 $18,011

Earnings per Share (diluted) $1.07 $0.61 $0.26
Cumulative Effect of Change in Accounting (net of tax) -- - 1,810

Earnings per Share (diluted) - - $0.02
Gain on Sale of Assets (net of tax) 512,672 8273 --

Earnings per Share (diluted) $0.18 -- --
Separation Plan Severance (net of tax) $(3,807) -- $(5,356)

Earnings per Share (diluted) $(0.05) - $(0.08)
Income Excluding the Cumulative Effect of Change in

Accounting, Gain on Sale of Assets and Separation

Plan Severance (net of tax) $67,323 $42,780 $21,557

Earnings per Share (diluted) $0.94 $0.61 $0.31

RESULTS OF OPERATIONS

The following table presents information with respect to the relative size to revenue of each item in the Consolidated Statements of
Income for the current and prior fiscal years. Percents may not add because of rounding,

Fiscal Year

2007 2006 2005
RIEVEIIUE .ttt e e cvrerteeteete et eseneeeeseasassas b e s asass £t e aane b e e aR e s mrrabean e o b r s ShReat e v o s a R s e ms b e e a b e s ansnensbennaabesabasraaasns 100.0% 100.0%  100.0%
Cost Of EAUCALIONA] SEIVICES ..eieiiiiivicieereirrarieerteeee et cnee e seeeste e e a e e s eies s aas s sa e s e e e s nan et a1 52.1% 54.0% 55.6%
Separation Plan SEVETANCE ......couireeieeri ittt e en ettt a s b sn s et ne 0.7% - 1.1%
GaIN 0N SAlE OF ASSEIS ..eeierecetintcevte s e srees e s sae e re s r e as b st nh bt st eme et eaees e b e nre st eat b s ebe e e ns (2.2%) {0.1%0) --
Student Services & AAMIN. EXP .o bbb s 38.5% 38.5% 39.4%
Total Operating EXPETNISES ....ccocveverirereimrirmrmeir s sassse e ses s e s bbb s b e st e se s e n s reseaasaenebons 89.0% 92.4% 96.1%
OPETALING INCOME w..coirireiieciciniis st etttk S SR 11.0% 7.6% 39%
INEETESE INCOMIE «....oeooeciiie vt e a e e es e e eenbat b4 s s R ek s s sm e bt e e nr s rsentanenes 0.8% 0.5% 0.1%
INEEFESt EXPENSE .....veeececeiitetieester e niese e es e s s sr st b b ee e ed st bbb s a st s e {0.5%) (1.2%) (1.2%)
Net [nterest INCOME (EXPEMSE)...ccoruriiianrereni e sttt s sb s e ar e nsens _0.3% (0.8%) (1.1%)
Income Before Income Taxes and Cumulative Change in ACCOUNHNG .........ccovveviiviniiinnnicininen, 11.2% 6.8% 2.8%
INCOMIE TAX PTOVISION ..o iiiiiitiiieiienitersierrarrrrrnersesrsssaeseeseese e ameaameeesabssabssha e bsbd s s b e sk et e san s msn e b e s s b eaae o 3.1% _1.7% _0.7%
Income Before Cumulative Effect of Change in ACCOUNIING ..., 8.2% 5.1% 2.1%
Cumulative Effect of Change in ACCOURTING ... e - - _0.2%
NEE INCOMIE. ..ottt e e e e b et et re e e me e et e e b e raes s e e s b sa R s aEn b s bE e sen bR R e R e b T b e e b b e 22 ne _8.2% 3,1% _2.3%

All periods presented in the Consolidated Statements of Income have been revised to remove investment interest income and
interest expense from operating income and present the amounts as a separate component of income before income taxes and
cumulative effect of change in accounting. Investment interest income was previously presented as a separate component of revenues.
Interest expense was previously presented as a separate component of operating costs and expenses.
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FISCAL YEAR ENDED JUNE 30, 2007 VS. FISCAL YEAR ENDED JUNE 30, 2006

REVENUES

Total consolidated revenues for fiscal 2007 of $933.5 million increased $94.0 million, or 11.2%, as compatred to last vear,
Revenues are reported net of tuition refunds applicable to students who withdraw from the academic term for which they are enrolled
during the period specified by the refund policy. Revenues increased at all three of DeVry’s business segments as a result of continued
growth in student enrollments and tuition price increases as compared to the year ago period. In addition, revenues increased because
of higher sales of Becker Professional Review materials and the expanding sale of electronic text books (“eBooks™).

DeVry University

During fiscal year 2007, DeVry University revenues increased by 7.8% to $728.4 million as compared to fiscal year 2006. Tuition
revenues are the largest component of total revenues in the DeVry University Segment. The two principal factors that influence
revenues are enroliment and tuition rates. Key trends in these two components are set forth below.

Total undergraduate enrollment by term:

Increased by 2.5% from summer 2005 (36,220 students) to summer 2006 (37,132 students);
Increased by 4.9% from fall 2005 (38,546 students) to fall 2006 (40,434 students);
Increased by 5.5% from spring 2006 (38,523 students) to spring 2007 (40,637 students); and

Increased by 9.8% from summer 2006 (37,132 students) to summer 2007 (40,774 students). This was DeVry University’s fifth
consecutive period of positive total undergraduate student enrollment growth.

New undergraduate enrollment by term:

Increased by 12.2% from summer 2005 (11,293 students) to summer 2006 (12,671 students);
Increased by 11.9% from fall 2005 (10,663 students) to fall 2006 (11,930 students);
Increased by 6.9% from spring 2006 (10,359 students) to spring 2007 (11,075 students); and

Increased by 9.7% from summer 2006 (12,671 students) to summer 2007 (13,206 students). The summer 2007 term was the
eighth consecutive term in which new undergraduate student enrollments increased from the year-ago level.

Graduate coursetaker enrotlment:

The term “coursetaker” refers to the number of courses taken by a student. Thus, one student taking two courses is counted as two
coursetakers.

Increased by 10.3% from the July 2005 session (11,434 coursetakers) to the July 2006 (12,617 coursetakers) session;

Increased by 10.5% from the September 2005 session (12,732 coursetakers) to the September 2006 session (14,069
coursetakers);

[ncreased by 8.9% from the November 2005 session (12,777 coursetakers) to the November 2006 session (13,920 coursetakers);
Increased by 10.9% from the tanuary 2006 session (13,776 coursetakers) to the January 2007 session (15,278 coursetakers);
Increased by 5.2% from the March 2006 session (14,029 coursetakers) to the March 2007 session (14,756 coursetakers);
Increased by 8.7% from the May 2006 session (13,148 coursetakers) to the May 2007 session (14,290 coursetakers); and

Increased by 11.1% from the July 2006 session {12,617 coursetakers) to the July 2007 session (14,023 coursetakers).
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Tuition rates;
« Undergraduate program tuition increased by approximately 4.5% in July 2006 and by approximately 4.5% in July 2007; and

« Graduate school program tuition increased by approximately 4.5% for the July 2006 session following a 5.0% increase for the
September 2005 session.

The increasing undergraduate new student enrollments were attributable to greater investments in marketing and recruiting,
continued demand for DeVry’s high quality educational programs and its position within the working adult market. Management
believes that efforts at Keller to create new brand awareness through improved messaging have produced positive enroliment results,
and it will continue to focus on further improvements in the future. Also contributing to higher total revenues in the DeVry University
segment was an increase in Other Educational Revenues partly from sales of eBooks.

Partly offsetting the increases in revenue from improved enrollments and higher tuition rates were an increase in DeVry University
scholarships and a growing proportion of working adult undergraduate students who typically enroll for less than a full-time academic
load. These students are primarily enrolled in online programs and at programs offered at DeVry University centers. These part-time
students pay a lesser total average tuition amount each term than do full-time students at the undergraduate campus locations.
Therefore, the higher revenue per student resulting from tuition increases has been partially offset by a greater proportion of part-time
students. [n addition, interest charges {included in Other Educational Revenue) on undergraduate student accounts receivable
decreased in fiscal year 2007, as compared to the prior year periods. These receivables are generally subject to a monthly interest
charge of one percent under DeVry University’s EDUCARD® proprietary loan program for financing students’ education. Lower
interest charges are primarily a result of a decrease in the average accounts receivable balance on enrolled, undergraduate student
accounts. The timeliness of receivable collections improved as compared Lo the prior year.

Professional and Training

Professional and Training segment revenues reached a record high of $67.9 million for fiscal year 2007, increasing by
$14.3 million, or 26.8% from the prior year. The primary reason for the increased revenue during fiscal year 2007 was increased
enrollment in Becker Professional Review’s CPA review courses and from increased sales of CPA and CFA review courses on CD-
ROM. Management believes that these increases are being driven by an increase in market share and the continued demand for
accounting and finance professionals. Also contributing to the growth in revenues was a price increase of approximately 5%.

Medical and Healthcare

The Medical and Healthcare segment posted record revenues of $137.2 million in fiscal year 2007, representing an increase of
$26.8 million, or 24.2% as compared to last year. While Ross University accounted for the majority of the revenue increase in this
segment, increasing enrollments at Chamberlain College of Nursing also contributed to segment revenue growth. The two principal
factors that influence revenues are enrollment and tuition rates. Key trends in these two components are set forth below.

Ross University total enrollment by term:

« Increased by 13.2% from May 2005 (3,029 students} to May 2006 (3,428 students);

+ Increased by 15.4% from September 2005 (3,227 students) to September 2006 (3,724 students),

« Increased by 14.8% from January 2006 (3,264 students) to Janvary 2007 (3,747 students); and

» Increased by 9.9% from May 2006 (3,428 students) to May 2007 (3,767 students).

Ross University new student enrollment by term:

= Increased by 63.8% from May 2005 (268 students} to May 2006 (439 students);

« Increased by 9.2% from September 2005 (575 students) to September 2006 (628 students);

« Increased by 28.2% from January 2006 (387 students) to January 2007 (496 students); and
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« Decreased by 5.2% from May 2006 (439 students) to May 2007 (416 students) as a result of a lower number of transfer students
in May 2007 as compared to the prior year term.

Chamberlain College of Nursing total enrollment by term:
» Increased by 83.3% from July 2006 (594 students) to July 2007 (1,089 students).
Tuition rates:

« Tuition and fees for the Ross University beginning basic sciences programs increased by approximately 5.4% for the September
2006 term and approximately 6.8% effective with the September 2007 term;

+ Tuition and fees for the Ross University final clinical portion of the programs increased by approximately 5.0% for the
September 2006 term and approximately 7.2% effective with the September 2007 term; and

« Tuition for Chamberlain College of Nursing increased approximately 5% for the 2006-2007 academic year (effective July 2006)
and approximately 5% for the 2007-2008 academic year (effective July 2007).

Management believes that the increasing enrollments at Ross University for the past several terms resulted from enhancements
made to its marketing and recruiting functions. In addition, continued demand for medical doctors and veterinarians positively
influenced career decisions of new students towards these respective fields of study. To prepare for increasing student demand, Ross
University is adding faculty, classrooms, laboratories and student housing.

During March 2007, Chamberlain College of Nursing began offering associate and bachelor’s degrees in nursing programs at its
new campus in Columbus, Ohio, This new location is co-located with DeVry University’s campus in Columbus,

Other Educational Revenues

Other Educational Revenues increased by 22.7% to $70.8 million during fiscal year 2007 as compared to the prior year. As
discussed above, the primary drivers for the increase in Other Educational Revenues were strong sales of Becker Professional Review
course materials on CD-ROM and eBooks at DeVry University.

COSTS AND EXPENSES

Cost of Educational Services

The largest component of Cost of Educational Services is the cost of faculty and the staff that supports educational operations. This
expense category also includes the costs of facilities, supplies, bookstore and other educational materials, student education-related
support activities, and the pravision for uncollectible student accounts.

Cost of Educational Services increased 7.4% to $486.7 million during fiscal year 2007 as compared to last year. Cost increases
were incurred in support of expanding online program enrollments and five additional DeVry University centers. In addition, cost
increases were incurred at Ross University to support increasing student enrollments.  Also contributing to the higher cost of
educational services was an increase in salary expense due to annual merit increases. In addition, provision for doubtful accounts
increased primarily as a result of revenue growth. Partially offsetting these increases was a decrease in depreciation expense in fiscal
year 2007 because of lower capital spending during each of the past several years.

As a percent of revenue, Cost of Educational Services decreased to 52.1% in fiscal year 2007 from 54.0% during the prior year
period. The decrease was a result of increased operating leverage with existing facilities and stafT and revenue gains, which more than

offset incremental investments at all three business segments.

Separation Plan Severance

During the third quarter of fiscal 2007, DieVry offered a voluntary separation plan (VSP) to eligible DeVry University campus-
based employees. The decision to take this action resulted from a thorough analysis which revealed that a reduction in the number of
employees at DeVry University campuses was warranted to address the subsidiary’s cost structure. The VSP was offered at 22 DeVry
University campuses with 285 employees being eligible to participate. Seventy employees accepted this separation plan. Separation
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of employment was effective no later than June 30, 2007. DeVry recorded a pre-tax charge of approximately $3.7 million in the third
and fourth quarters of fiscal 2007 in relation to these employees. This charge consists of severance pay and extended medical and
dental benefits coverage.

In April 2007, DeVry announced plans for an involuntary reduction in force (RIF) that further reduced its workforce by
approximately 150 positions at its DeVry University campus-based operations. This resulted in an additional pre-tax charge in the
fourth quarter of fiscal 2007 of approximately $2.6 million that will represent severance pay and benefits in relation to these
employees.

Cash payments for the VSP will begin in the first quarter of fiscal year 2008 and extend until the period of benefit coverage has
expired. Cash payments for the RIF were $1.1 million in the fourth quarter of fiscal 2007. These payments will extend unti the period
of benefit coverage has expired. Of the total amount accrued for the 2007 VSP and RIF, approximately $5.1 million remained to be
paid as of June 30, 2007.

Gain on Sale of Assets

During fiscal year 2007, DeVry sold its facility located in West Hills, California for $36.0 million. DeVry relocated its West Hills
campus operations to a leased facility in nearby Sherman Oaks, California. In March 2007, DeVry sold unused land adjacent to its
campus in Tinley Park, Iilinois for $1.9 million. In connection with these sales, DeVry recorded a pre-tax gain of approximately $20.8
million ($12.7 million, net of tax, or $0.18 per share) during fiscal year 2007. These gains are separately classified in the
Consolidated Statements of Income as a component of Total Costs and Expenses and are related to the DeVry University segment.

These transactions were executed as a part of DeVry’s ongoing real estate optimization strategy, which involves evaluating DeVry’s
current facilities and locations in order to ensure the optimal mix of large campuses, small campuses and DeVry University centers to
meet the demand of each market that it serves. This process also improves capacity utilization and enhances economic value. These
plans may include actions such as reconfiguring large campuses; renegotiating lease terms; sub-leasing excess space and relocating to
smaller locations within the same geographic area to increase market penetration. DeVry will also consider co-locating other
educational offerings such as Chamberlain College of Nursing at DeVry University campuses. Future actions under this program
could result in accounting gains and/or losses depending upon real estate market conditions, whether the facility is owned or leased
and other market factors.

Student Services and Administrative Expense

This expense category includes recruiting and advertising costs, general and administrative costs, expenses associated with
curriculum development, and the amortization expense of finite-lived intangible assets related to acquisitions of businesses. All new
student recruitment expenditures are charged to expense as incurred.

Student Services and Administrative Expense grew by 11.1% to $359.0 million during fiscal year 2007 as compared to the prior
year. The increase in expenses primarily represents additional investments in recruiting, advertising and systems to drive and support
future growth in new student enrollments. High school presenters and advisors have been added in connection with DeVry
University’s strategy to increase enrollment of recent high school graduates. Also, admissions advisors have been added during fiscal
year 2007 to support the growing online program enrollments and at new DeVry University centers. Increased new student
enrollments, as described above, at DeVry University, Becker Professional Review and Ross University are believed to be, in part,
attributable 1o the higher level and effectiveness of this spending. In addition, expense attributed to stock-based awards included in
Student Services and Administrative Expense increased during fiscal year 2007 as more new stock options were granted during this
period.

Partially offsetting these increases in student recruiting expense was lower amortization of finite-lived intangible assets in
connection with acquisitions of businesses, primarily related to Ross University. Amortization expense is included entirely in the
Student Services and Administrative Expense category. For fiscal 2007, amortization expense for finite-lived intangible assets was
$6.8 million compared to $9.9 million in the year-ago period.
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OPERATING INCOME

DeVry University

DeVry University generated operating income of $38.4 million in fiscal 2007 as compared to $18.4 million in fiscal 2006.
Revenue increases and gross margin improvements were partiatly offset by increased spending on recruiting, advertising and systems
infrastructure to drive future enrollment gains and enhance student services. Also contributing to the increase in operating income for
fiscal year 2007 were the gains on the sale of assets of $20.8 million, which were partially offset by the severance plan charges of $6.3
million, as discussed above.

Professional and Training

Professional and Training operating income rose 42.6% to $25.8 million during fiscal year 2007 as compared ta the prior year. The
increase in operating income was the resuit of higher revenues and improved operating leverage as discussed above. The increase was
partially offset by a higher allocation of corporate expenses to this business segment, including information technology, human
resources and legal, based upon the current usage of such services.

Medical and Healthcare

Operating income of $47.0 million for the Medical and Healthcare segment increased by approximately $8.9 million, or 23.4%,
from fiscal 2006. At Ross University, increases in student enrollments and tuition produced higher revenues and operating income for
the current year as compared to the prior year periods even as faculty, staff and facilities were being added to accommodate future
enrollment growth. Operating income at Chamberlain College of Nursing increased because of higher revenues from growing
enrollments but was partially offset by costs associated with opening its new campus in Columbus, Ohio.

INTEREST

Fiscal year 2007 interest income of $7.4 million was a significant increase over last year. The increase was attributable to higher
levels of short-term investments with higher short-term interest rates as compared to the prior year.

Interest expense decreased $5.4 million to $4.8 million in fiscal year 2007 as compared to the prior year. The decrease in interest
expense was aftributable to lower average borrowings. The decrease was partially offset by the write-off of unamortized deferred
financing costs related to the pre-payment of the Senior Notes and the change in the members of the bank group related to the Third
Amendment to DeVry’s revolving credit agreement. During July and Qctober 2006, DeVry repaid the remaining Senior Notes
totaling $115 million. In connection with the debt prepayments, DeVry charged to expense approximately $0.8 million of
unamortized deferred financing costs in fiscal year 2007. During January 2007, DeVry amended its revolving credit agreement to,
among other things, reduce the spread on applicable interest and fee rates; extend the remaining term from two to five years; revise
and loosen certain financial covenants; and provide increased flexibility for acquisitions, dividends and/or share repurchase programs.
DeVry deferred approximately $0.2 million in financing costs incurred in relation to this refinancing and charged to expense
approximately $0.1 million of previously deferred financing costs.

INCOME TAXES

The effective tax rate was 27.4% for fiscal year 2007, compared to 25.1% for the prior year. The higher effective income tax rate in
fiscal year 2007 was primarily due to gains on the sale of the West Hills facility and excess land adjacent to the Tinley Park campus,
which carried a tax rate of 39.1% and changes to prior and current year income tax estimates for Ross University’s domestic
operations. These increases in the effective tax rate were partially offset by an increase in the relative proportion of earnings from
Ross University’s international operations to U.S. sourced income,

Earnings of Ross University’s international operations are not subject to U.S. federal or state taxes and also are exempt from
income taxes in the jurisdictions in which the schools operate. The medical and veterinary schools have agreements with the
governments that exempt them from local taxation through the years 2043 and 2023, respectively. DeVry intends to indefinitely
reinvest Ross University’s international eamings and cash flow to improve and expand operations at the medical and veterinary
schools, and pursue other business opportunities outside the United States. Accordingly, DeVry has not recorded a current provision
for the payment of U.S. income taxes on these earnings.
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FISCAL YEAR ENDED JUNE 30, 2006 VS. FISCAL YEAR ENDED JUNE 30. 2005

REYENUES

Total consolidated revenue for fiscal 2006 of $839.5 million increased $58.9 million, or 7.5%, as compared to fiscal year 2005.
Revenues are reported net of tuition refunds applicable to students who withdraw from the academic term for which they are enrolled
during the period specified by the refund policy. Revenues increased within all three of DeVry’s business segments as a result of new
student enrollment growth and tuition and price increases as compared to the year ago period. In addition, revenues increased due in

part to higher sales of Becker CPA review materials, the expanding sale of eBooks and higher interest revenues on undergraduate
accounts receivable under DeVry’s student financing program.

DeVry University

In the DeVry University segment, revenues of $675.5 million increased by $30.2 million, or 4.7%, as compared to fisca 2005.
Tuition revenues are the largest component of total revenues in the DeVry University segment. The two principal factors that
influence revenues are enrollment and tuition rates. Key trends in these two components are set forth below.

Total undergraduate enrollment by term:

« Declined by 4.8% from summer 2004 to summer 2005;

« Declined by 2.3% from fall 2004 to fall 2005; and

» Increased by 1.2% from spring 2005 to spring 2006.

New undergraduate enrollment by term:

« Increased by 7.3% from surnmer 2004 to summer 2005;

« Increased by 6.4% from fall 2004 to fall 2005; and

« Increased by 16.4% from spring 2005 to spring 2006.

Graduate coursetaker enrollment:

« Increased by 8.2% during the six sessions of fiscal 2006; and

« Increased by 10.3% from the July 2005 session to the July 2006 session.

Tuition rates:

« Undergraduate program tition increased by approximately 5% in July 2005; and

« Graduate school program tuition increased by approximately 5% for the September 2005 session following a similar increase in
January 2005.

DeVry believes that the increasing undergraduate new student enrollments in fiscal 2006 were the resuit of better integration of
marketing and recruiting functions, an improved overall marketing communication plan and better management of lead flow. Also,
management believes that demand for technology graduates continues to improve, positively influencing career decisions of new
students towards this field of study. Further diversification of programs has offered another avenue for enrollment growth. DeVry
University announced a new online specialty within its bachelor of science in technical management degree program, called Health
Information Management (“HIM”). This new specialty provides an opportunity for those who hold an associate degree in health
information, such as graduates of DeVry’s HIM program, to move seamlessly to a bachelor’s degree and advance within this field.

DeVry believes that efforts at Keller to create new brand awareness through improved messaging have produced positive results
and will continue to focus on further improvements in the future.
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Also contributing to higher total revenues in the DeVry University segment was an increase in Other Education Revenue partly
from sales of electronic textbook materials (“eBooks™).

In the first quarter of fiscal 2005, DeVry completed an agreement with Follett Higher Education Group (“Follett™) to manage the
nine remaining U.S. DeVry University campus bookstores not already managed by Follett. As a result, reported bookstore sales
revenue was lower than it had been in previous periods. However, DeVry University sales of eBooks in selected graduate and
undergraduate online and onsite courses beginning in the latter part of fiscal 2005 has more than offset the reduction in revenues from
the bookstores previously managed by DeVry University. DeVry reports the sale of eBooks at their full selling price which is a higher
unit price sale than the commission income it reports on book and supply sales by Follett,

Further contributing to the increase in Other Educational Revenue were higher interest charges on undergraduate student accounts
receivable which were generally higher in fiscal 2006 than they were in the prior year. These receivables are generally subject to a
monthly interest charge of one percent under DeVry University’s EDUCARD® revolving charge plan for financing students’
education. These charges generated approximately $2.4 million mote in student financing charges in fiscal 2006 than in the prior year.

Partially offsetting the increases in revenue from improved enrollments and higher tuition rates is a growing proportion of working
adult undergraduate students who typically enroll for less than a full-time academic load. These students are primarily enrolled in
online programs and at programs offered at DeVry University centers. These part-time students pay a lesser total average tuition
amount each term than do full-time students at the undergraduate campus locations. Therefore, the higher revenue per student
resulting from tuition increases has been partially offset by a greater proportion of part-time students.

Professional and Training

In the Professional and Training segment, revenues of $53.6 million increased $9.3 million, or 20.9% from fiscal 2005. The
primary reason for the increase was increased enrollment in the Becker Professional Review’s CPA review courses and from increased
sales of CPA review courses on CD-ROM. Management believes that these increases are being driven by the continued demand for
CPAs by accounting and consulting firms. Further contributing to growth in this segment was increased enrollment in the Stalla CFA
review course in preparation for the administration of the Level | exam which was administered in December and June. This is only
the second year in which Level 1 of the exam has been oftfered in December,

To farther strengthen Becker Professional Review results in future periods, Becker hired a new director of international operations
and two directors of business operations responsible for sales and marketing of all Becker products in Canada and in the heavily
populated east coast market.

In July 2005, DeVry completed the acquisition of Gearty CPE. Gearty CPE is a provider of continuing professional education
programs and seminars in accounting and finance, predominantly serving customers in the New York/New Jersey metro area. The
acquisition complements the Becker Professional Review CPA exam review business. The acquisition is being integrated into the
Becker operations in other appropriate markets across the country but has not yet contributed significantly to the revenues or operating
income of the Professional and Training segment.

Medical und Healthcare

In the Medical and Healthcare segment, revenues of $110.4 million increased by approximately $19.4 million, or 21.3%, in fiscal
2006 as compared to last year. Included in this segment are $£5.3 million in revenues for fiscal 2006 at Chamberlain as compared to
$1.1 million for fiscal 2003, DeVry acquired Chamberlain in March 2005,

Ross University revenues increased by approximately $15.2 million, or 16.9%, as compared to the prior year. The revenue gain is
attributable to a 13.2% increase in total student enrollments with the May 2006 semester and a tuition price increase of approximately
5% effective with the September 2005 semester, and a price increase of slightly less than 8% in January 2005, New and total student
enrollments at Ross University increased in both the January and May 2006 semesters, reversing a decline in enrollment in the
September 2005 semester. To prepare for future enrollment growth, medical school student capacity is being expanded with the
teasing of additional space adjacent to the campus to be used as another auditorium for approximately 400 students.

Other Educational Revenues

During fiscal 2006, Other Educational Revenues increased by $14.2 million, or 32.6%, 10 $57.7 million as compared to the prior
year. This line item consists of the sale of books and supplies in connection with DeVry’s educational programs, including the
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commission income earned from Follett; the sale of Becker CPA Review course materials on CD-ROM; and the sale of other CPA
and CFA review study materials. Other components of Other Educational Revenues are application and other non-refundable student
fees; and interest or payment deferral charges on students’ outstanding accounts receivable balances as discussed above.

COSTS AND EXPENSES

SFAS 123R

DeVry adopted SFAS 123(R) effective with the start of the first quarter of fiscal 2006. Financial results for fiscal years 2005 and
2004 have been restated to reflect the modified retrospective approach of adoption. Accordingly, expenses relating to stock-based
awards have been included in the various expense categories for both years as appropriate.

SFAS 123(R) establishes the accounting for stock-based awards issued in exchange for employee services. To-date, all of DeVry’s
stock-based awards have been granted in the form of stock options. Stock based compensation is measured at the grant date of the
option, based on the fair value of the award. The fair value is recognized as expense over the employee’s requisite service period
which is the period over which these options vest.

From the beginning of fiscal 2005, DeVry’s stock-based awards were valued using a binomial model. Previously, these awards
were valued using the Black-Scholes model for purposes of pro forma disclosure pursuant to SFAS 123 and SFAS 148. The binomial
model requires estimates of several important factors, e.g. expected life of an option, stock price volatility, risk-free rate of return,
forfeiture rate for options granted and the stock dividend yield. The expected life of an option takes into account the contractual term
of the option and the effects of the employees’ expected exercise and post-vesting employment termination behavior. DeVry has
granted stock options to hundreds of employees over a period of time that extends back longer than the maximum ten-year contractual
life of most of its option awards and, therefore, has a history upon which estimates of the expected life of the option and the forfeiture
rate can be based. DeVry’s stock has been publicty traded since 1991 and, therefore, there is a history upon which estimates of future
stock price volatility can be determined. In making its determination of the appropriate estimates, and for computing the actual
valuation in a binomial model, DeVry engaged the assistance of an independent professional actuarial service.

Cost of Educational Services

DeVry’s Cost of Educational Services increased by $11.1 million, or 2.5%, from fiscal 2005. The largest component of Cost of
Educational Services is the cost of faculty and the staff that supports educational operations. This expense category also includes the
costs of facilities, supplies, bookstore and other educational materials, student education-related support activities, and the provision
for uncollectible student accounts.

During fiscal 2006, cost increases were incurred in support of the higher number of DeVry University centers and expanding online
program enrollments. For the spring 2006 term, courses were being offered at eight new DeVry University locations compared to a
year-ago, and the number of online coursetakers increased by approximately 46% from last year to 28,912, Also contributing to the
higher cost of educational services was an increase in the provision for doubtful accounts, primarily in the DeVry University
undergraduate operations, as student receivables increased from last year through the summer and fall semesters. However, at the start
of the spring semester in March 2006, the timeliness of receivable collections improved from prior periods as the result of internal
process improvements which partially offset the increase in accounts receivable and the provision for doubtful accounts during the
first part of the year.

Partially offsetting these increases were the wage savings from workforce reductions implemented last year and continued spending
restraint in operations during fiscal 2006. Included in fiscal 2005 Cost of Educational Services was a $6.7 million workforce reduction
charge, principally at DeVry University and $0.4 million of severance related costs associated with DeVry’s agreement with RCC
College of Technology for the final phases of the teach out of the Toronto-area campus programs. There are no corresponding charges
for workforce reductions in fiscal 2006. Further savings in Cost of Educational Services were generated by $2.8 million of lower
expense atiributed to stock-based awards as fewer new option grants have been issued this year compared to last year.

Also, lower capital spending during each of the past several years has resulted in $37.6 million of depreciation expense for fiscal
2006 compared to $42.4 million last year. Most depreciation expense is included in the Cost of Educational Services. Included in
fiscal 2005 Cost of Educational Services was a $1.5 million impairment foss related to a DeVry owned building in the Denver,
Colorado, area which was sold in the current year.
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Student Services and Administrative Expense

Student Services and Administrative Expense increased by $14.0 million, or 4.5%, from fiscal 2005. This expense category
includes recruiting costs, general and administrative costs, expenses associated with curriculum development, and the amortization
expense of finite-lived intangible assets related to acquisitions of businesses. The increased cost primarily reflects efforts to generate
higher new student enroliments in all of DeVry’s educational programs through improved and more efficient advertising and student
recruiting. Admissions advisors have been added to support the growing online program enrollments and newly opened DeVry
University centers and at Ross University to offset the previous declines in new student enrollments. Increased new student
enroliments, as described above, at DeVry University, Becker Professional Review and Ross University are believed to be, in part,
attributable to the higher level and effectiveness of this spending. All new student recruitment expenditures are charged to expense as
incurred.

Largely offsetting these increases in student recruiting expense was lower amortization of finite-lived intangible assets related to
acquisitions of businesses including, most recently, Ross University and Chamberlain College of Nursing. Amortization expense is
included entirely in the Student Services and Administrative Expense category. For fiscal 2006, amortization expense for finite-lived
intangible assets was $9.9 million compared to $14.1 million in the year-ago petiod. Also, workforce reduction costs included in the
Student Services and Administrative Expense category totaled $1.7 million in fiscal 2005. There are no corresponding workforce
reduction program charges in the current year. In addition, expense attributed to stock-based awards included in the Student Services
expense decreased by $5.9 million in fiscal 2006 as compared to fiscal 2005 as fewer new option grants were issued in fiscal 2006.
These decreases helped to partiatly offset the increases in student recruitment spending.

OPERATING INCOME

DeVry University

The DeVry University segment generated operating income of $18.4 million in fiscal 2006 as compared to a $0.8 million operating
loss in fiscal 2005. As discussed above, the improvement in operating income was the result of improving enrollments, higher tuition
rates and controlled spending. DeVry realized additional savings from the consolidation of its online operations into a building in
Naperville, lllinois, a nearby suburb to DeVry’s headquarters location, The acquisition of this building in fiscal 2005 permitted DeVry
to relinquish some of its higher cost office space at the headquarters site. In addition, DeVry University’s Canadian operation, which
included the teach out cost for the former undergraduate Toronto-area campuses in fiscal 2005, is no longer incurring further charges
for the teach out activity. In fiscal 2005, DeVry University incurred operating losses of approximately $3.3 million at its Canadian
operation. In the current year, the Canadian operations had a reduced operating loss of approximately $0.2 million.

Professional and Training

In the Professional and Training segment, operating income of $18.1 mitlion was another record high, increasing $4.2 million from
fiscal 2005. The increase in operating income was primarily due to increased revenue growth in fiscal 2006 as discussed above.

Medical and Healthcare

Operating income of $38.1 million for the Medical and Healthcare segment increased by approximately $5.9 million from fiscal
2005. At Ross University, which is the dominant portion of this segment, an increase in student enrollments in January and May 2006
and tuition increases combined to produce the higher revenues and operating income for fiscal 2006 compared to last year even as
faculty, staff and facilities are being added to accommodate future enrollment growth,

INTEREST

Interest income on DeVry’s short-term investments of cash balances increased by $3.1 million. The increase was the result of
generally higher levels of short-term investments and higher short-term interest rates for these investments as compared to the prior
year.

Interest expense on DeVry’s borrowings was $10.2 million, an increase of $1.1 million from fiscal 2005. The increase in interest

expense was the result of increases in short-term interest rates partially offset by lower average borrowings during fiscal 2005. At
June 30, 2006, the interest rate on DeVry’s Senior Notes was 6.38%, compared to 4.44% one year earlier.
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INCOME TAXES

Taxes on income were 25.1% of pretax income for fiscal 2006, compared to 25.5% for fiscal 2005. The lower rate was primarily
affected by the impact from stock-based compensation expense deductibility partially offset by the relative proportions of
U.S. sourced income to income generated by Ross University as compared to the prior year. Earnings of Ross University’s offshore
operations are not subject to U.S. federal or state taxes and also are exempt from income taxes in the jurisdictions in which the schools
operate. We intend to indefinitely reinvest Ross University earnings and cash flow to eliminate the outstanding debt as of June 30,
2006, improve and expand facilities and operations at the medical and veterinary schools, and pursue other business opportunities
outside the United States. Accordingly, DeVry has not recorded a current provision for the payment of U.S. income taxes on these
earnings.

APPLICATION OF CRITICAL ACCOUNTING POLICIES

Note 2, Summary of Significant Accounting Policies, in the Notes to Consolidated Financial Statements for the fiscal year ended
June 30, 2007, describes in more detail the method of application of significant accounting policies and should be read in conjunction
with the discussion below.

Revenue Recognition

DeVry University tuition and technotogy fees, Ross University tuition for the basic science semesters, and Chamberlain College of
Nursing tuition all are billed at the start of each academic term. The revenue is recognized ratably on a straight-line basis over that
academic term. Revenue from Ross University clinical terms is recognized based upon the student’s weekly schedule of actual
attendance. Refunds of tuition and other charges are reported as a reduction of revenues. Textbook and other educational supply sales,
and commissions received from bookstore sales (which are operated by an outside party), are recognized when the sale occurs.

Tuition revenue from Becker Professional Review is recognized ratably on a straight-line basis over the course term. Becker
Professional Review self-study CD ROM and textbook and other educational product revenues are recognized when the sale occurs.
Revenue from iraining services, which are generally short-term in duration, is recognized when the training service is provided.

Expense Recognition

Adventising costs are charged to expense in the period in which materials are purchased or services are rendered. Similarly, start-up
expenses related to new operating locations and new curriculum development costs are charged directly to expense as incurred.

Allowance for Uncellectible Accounts

The allowance for uncollectible accounts is determined by analyzing the current level of accounts receivable and loss rates on
collections of accounts receivable. In addition, management considers projections of future receivable levels and collection loss rates.
We perform this analysis periodically throughout the year. Provisions required to maintain the allowance at appropriate levels are
charged to expense in each pericd as required.

Internally Developed Software

Selected costs associated with developing DeVry’s information technology systems have been capitalized in accordance with the
rules on accounting for costs of computer software developed for internal use.

Stock-Based Compensation

Effective with the start of fiscal 2006, stock-based compensation is recorded as compensation expense in accordance with
SFAS 123(R). Financial results for fiscal year 2005 reflect the modified retrospective adoption. Accordingly, expenses relating to
stock-based awards have been included in the various expense categories, as appropriate.

If factors change and different assumptions are employed in the application of SFAS 123(R) in future periods, the stock-based
compensation expense that DeVry records may differ significantly from what was recorded in the prior period.
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Impairment of Goodwill and Other Intangible Assets

In accordance with Statement of Financial Accounting Standards No. 142, “Goodwill and Other Intangible Assets™ {“SFAS 142"),
management annually compares the fair value of DeVry’s reporting units to their carrying value to identify potential impairment of
goodwill. Similarly, management compares the fair value to the carrying value of intangible assets arising from business
combinations. This assessment is performed annually, or more frequently if circumstances require. The valuation is based upon
several factors, including estimates of future revenues and earnings and a discounted cash flow analysis for several future years, and
inctudes other assumptions, such as future income tax and interest discount rates. Such estimates require significant judgment, and
over future periods, actual results may differ from these estimates. Although management believes its estimates are appropriate, if
earnings and/or cash flow are less than our projections indicate, or other assumptions underlying the analysis change significantly,
DeVry could incur impairment charges in future periods.

At June 30, 2007, intangible assets from business combinations totaled $56.9 million, and goodwill totaled $291.1 million.
Together these assets equal approximately 41% of total assets, and any impairment could significantly affect future results of
operations.

Impairment of Long-Lived Assets

DeVry evaluates the carrying amount of its major long-lived assets whenever changes in circumstances or events indicate that the
value of such assets may not be fully recoverable in accordance with Statement of Financial Accounting Standards No. 144,
“Accounting for Impairment or Disposal of Long-Lived Assets.”

Income Tax Liabilities

DeVry recognizes income tax expense based upon income eamed. However, some expenses, such as depreciation, may be recorded
in one period for financial statement reporting but in the tax return for another period. These timing differences create deferred tax
assets and liabilities that are recorded on the balance sheet to reflect the subsequent payment of these amounts. DeVry’s deferred tax
items are regularly analyzed and valuation reserves are established as required when the realization of a deferred tax asset is in doubt.

Estimates and Assumptions

DeVry's financial statements include estimates and assumptions about the reported amounts of assets, liabilities, revenues, and
expenses whose exact amounts will not be known until future periods. Management and DeVry's independent registered public
accountants have discussed with the Audit Committee of the Board of Directors the critical accounting policies discussed above and
the significant estimates included in the financial statements in this report. Although management believes its assumptions and
estimates are reasonable, actual amounts may differ from the estimates included in the financial statements and could produce
materially different results in the future.

DeVry’s financial statements reflect the following significant estimates and assumptions:

the method of revenue recognition across the academic periods;

» the useful lives of equipment and facilities whose value is a significant portion of DeVry’s total assets;
« the value and useful lives of acquired finite-lived intangible assets;

« the value of indefinite-lived intangible assets;

« the pattern of the amortization of finite-lived intangible assets over their economic life;

« losses to be realized in the future on the collection of presently owed student receivable balances;

« the value of deferred tax assets

« costs associated with any settlement of claims and lawsuits in which DeVry is a defendant;

= health care reimbursement claims for medical services rendered but for which claims have not yet been processed or paid; and
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« the value of stock-based compensation awards and related compensation expense.
The methodology management used to derive each of the above estimates for fiscal 2007 is consistent with the manner in which

such estimates were made in prior years, although management regularly analyzes the parameters used in setting the value of these
estimates and may change those parameters as conditions warrant. Actual results could differ from those estimates.

CONTINGENCIES

DeVry is subject to occasional lawsuits, administrative proceedings, regulatory reviews associated with financial assistance
programs and other claims arising in the normal conduct of its business. The following is a description of pending litigation that may
be considered other than ordinary and routine litigation that is incidental to the business.

Brigette Dean Hines, a former student of Ross University Veterinary School of Medicine was dismissed from the school and denied
re-enrollment. This former student filed a claim in June 2005 in the Superior Court of New Jersey for Middlesex County. In this suit,
she claimed that the dismissal was based upon her disability and she was seeking compensatory damages for economic and non-
economic harm, punitive damages, cost of the suit, attorney’s fees and other relief deemed appropriate by the Court. In May 2007,
this matter was settled.

On August 25, 2005, DeVry filed a complaint in the Superior Count of California, County of Alameda, against Sierra Bay
Contractors, Inc., the general contractor responsible for the construction of a dormitory facility on the DeVry University, Fremont,
California campus. DeVry's complaint seeks monetary damages arising out of Sierra Bay's failure to keep the project free from liens
filed by subcontractors, and indemnification against subcontractor claims. Sierra Bay filed a counterclaim in December 2005,
asserting that DeVry owes approximately $3 miilion for work allegedly performed on the project. DeVry filed additional complaints
against the architect, the project manager and an engineering firm, and the Court subsequently consolidated all claims relating to the
project, including those of the subcontractors, into the principal case filed by DeVry against Sierra Bay.

On December 23, 2005, Sare Daghlian, a former DeVry University student in California, commenced a putative class action against
DeVry University and DeVry Inc. {collectively the “defendants™) m Los Angeles Superior Court, asserting various claims predicated
upon defendants’ alleged failure to comply with disclosure requirements under the California Education Code relating to the
transferability of academic units earned at DeVry University. Defendants denied the allegations and removed the action to the U.S.
District Court for the Central District of California. On June 11, 2007, the District Court issued an Order certifying a class under the
California Unfair Competition Law, California Business & Professions Code, section 17200 (“UCL”), comprised of students who
enrolled and paid tuition at a California DeVry school in the four years prior to the date when the suit was filed. Defendants have now
filed a Motion for Summary Judgment seeking dismissat of all claims due to the unconstitutionality of the California Education Code
{(a statute that has since sunset, is currently "inoperative,” and will be repealed as of January 2008) because it discriminates against out
of state regionally accredited universities and it compels speech in violation of the First Amendment. Defendants also seek judgment
for the separate and independent reason that Plaintiffs have failed to meet their burden of proving a viable theory of restitution or
entitiement to injunctive relief under their UCL claim.

As of June 30, 2007, there is an accrual of less than $1.0 million for the resolution of all legal claims.
While the ultimate outcome of pending contingencies is difficult to estimate at this time, DeVry intends to vigorously defend itself
with respect to the pending claims. At this time, DeVry does not believe that the outcome of current claims, administrative

proceedings, regulatory reviews and lawsuits will have a material effect on its cash flows, results of operations or financial position.

LIQUIDITY AND CAPITAL RESOURCES

Student Payments

DeVry's primary source of liquidity is the cash received from payments for student tuition, books, educational supplies and fees.
These payments include funds originating as student and family educational loans; other financial aid from various federal, state and
provincial loan and grant programs; and student and family financial resources.

The pattern of cash receipts during the year is somewhat seasonal. DeVry’s accounts receivable peak immediately after bills are
issued each semester. At DeVry University, the principal undergraduate semesters begin in July, November and March, but it also
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offers shorter eight-week session courses that begin six times per year. These shorter sessions have the effect of somewhat smoothing
the cash flow peaks throughout the year as they represent a new revenue billing and collection cycle within the longer semester cycle,

Collections of student receivables generally peak during the first half of each academic period, reaching seventy to eighty percent
of collections for that entire period. These ecarly collections have historically exceeded operating expenses for the semester so they
have provided sufficient cash flow for operations at the end of the semester when collections are lower.

Historically, accounts receivable reach their lowest level at the end of each semester, dropping to their lowest point during the year
at the end of June. This is when the DeVry University undergraduate spring semester, the Keller Graduate School May term, and the
student financial aid year all come to an end and substantially all financial aid for the previous 12 months has been disbursed. Rass
University experiences a similar operating pattern, but its semesters begin in May, September and January, thus smoothing the cyclical
pattern of cash flows from DeVry University, With the on-demand CPA exam format, the Becker Professional Review has a
somewhat smoother enrollment and cash flow pattern throughout the year,

At June 30, 2007, total accounts receivable, net of related reserves, were $43.1 million, compared to $46.6 million last year. The
decrease in net accounts receivable was the result of continued improvements in the timeliness of collections of DeVry University
receivables, partially offset by the impact on receivables from revenue growth across all three of DeVry’s business segments as
compared to the year-ago period.

To reduce the level of interim student financing under the DeVry University undergraduate EDUCARD® program, many students
participate in supplementary loan programs funded by private lenders. The supplementary loans are aimed at students whose federal
and state funded financial aid is not sufficient to cover all their costs of education. DeVry has entered into a limited default risk
sharing arrangement for some of these loans. At June 30, 2007, DeVry had reserved for and recognized as expense the amount of
DeVry’s share of the default risk.

Financial Aid

DeVry is highly dependent upon the timely receipt of financial aid funds. Management estimates that approximately 75% of its
DeVry University undergraduate students’ tuition, book and fee revenues have been financed by government-provided financial aid to
students. Keller Graduate School collections from student participation in federal loan programs have increased during the past several
years and are now approximately 70% of revenues. Ross University collections from student participation in federal loan programs are
approximately 63% of revenues at both the medical and veterinary schools. Chamberlain collections from student participation in
federal financial aid programs are approximately 35% of revenues.

All financial aid and assistance programs are subject to political and governmental budgetary considerations. In the United States,
the Higher Education Act (*“HEA”™) guides the federal government’s support of postsecondary education. The HEA was most recently
reauthorized in the fall of 1998 to redefine and extend the numerous financial aid programs then in existence. Typically, the HEA is
amended every five years, but this process has been delayed. During September 2006, the United States Congress again extended the
HEA, through June 2007, and in July 2007, the HEA was extended again through October 2007. As reauthorization moves forward,
there may be proposals for change that could adversely affect the amount of financial aid available to students. There is no assurance
that such federal funding will be continued at its present level or in its present form.

In addition, government-funded financial assistance programs are governed by extensive and complex regulations in both the
United States and Canada. Like any other educational institution, DeVry’s administration of these programs is periodically reviewed
by various regulatory agencies. Any regulatory violation could be the basis for disciplinary action, including initiation of a suspension,
limitation or termination proceeding. Previous Department of Education and state regulatory agency program reviews have not
resulted in material findings or adjustments against DeVry.

Under the terms of DeVry's participation in financial aid programs, certain cash received from state governments and the
U.S. Department of Education is maintained in restricted bank accounts. DeVry receives these funds either after the financial aid
authorization and disbursement process for the benefit of the student is completed, or just prior to that authorization. Once the
authorization and disbursement process for a particular student is completed, the funds may be transferred to unrestricted accounts and
become available for DeVry to use in current operations. This process generally occurs during the academic term for which such funds
were authorized. At June 30, 2007, cash in the amount of $14.5 million was held in restricted bank accounts, compared to
$20.6 million at June 30, 2006.
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As described in more detail in “ltem 1. Description of Business,” institutions must meet a financial responsibility test if their
students participate in federal financial assistance programs. The Department of Education relies on a test that considers equity,
primary reserve, and net income ratios, with a minimum required score of 1.5. In 2004, DeVry received notice from the Department of
Education that its financial responsibility ratios yielded a composite score of 1.4 for the year ended June 30, 2003. The primary reason
for this deficient score was that the Department of Education calculation included intangible assets from the Ross University
acquisition, Because of this deficiency, certain restrictions were tmposed on DeVry University’s procedures for submitting requests
for financial aid funds for its students. These restrictions did not require DeVry to significantly alter its existing practices.

DeVry’s composite score has exceeded the required minimum 1.5 since June 2004, so all restrictions on our operations have been
lifted. Management has calculated DeVry’s composite score at June 30, 2007, and determined that it exceeds 1.5. Management
believes DeVry can continue to demonstrate the required level of financial stability.

Cash from Operations

Cash generated from operations in fiscal 2007 was $125.2 million, compared to $90.8 million in fiscal 2006. Cash flow from
operations increased because of higher net income (excluding the gain on sale of assets). Also, driving greater cash flow was a
$7.4 million greater source of cash compared to the prior year for changes in accounts receivable; $12.9 million for changes in
restricted funds; and $17.0 million for changes in levels of accrued expenses. Net accounts receivable decreased due in part to
continued improvements in the timeliness of collections of DeVry University enrolled student undergraduate receivables. Variations
in the levels of accrued expenses from period to period are caused, in part, by the timing of the year-end relative to DeVry’s payroll
and bill payment cycles. These increases in cash flow were partially offset by a decrease in accounts payable ($14.6 million) and
lower non-cash charges (including depreciation and amortization}.

Capital Expenditures

Capital spending on improvements, including instructional technology and expansion, is an integral component of DeVry’s
operating strategy. Capital expenditures in fiscal 2007 were $38.6 million compared to $25.3 million in fiscal 2006. The increase in
capital expenditures is being driven by facility expansion at both the Ross University medical and veterinary schools; renovations at
DeVry University campuses, including investments for the co-location of the Chamberlain College of Nursing at selected locations;
and costs of opening additional DeVry University centers. Over the past four years, DeVry has invested nearly $150 million for
expansion, facility improvement, and the replacement and improvement of teaching and administrative equipment along with scheol
laboratories for its educational program offerings.

During September 2006, DeVry sold its West Hills facility for $36 million. In March 2007, DeVry sold unused land adjacent to its
campus in Tinley Park, IHinois for $1.9 million. Proceeds from these sales were used to pay income taxes attributed to the gain on the
sales, reduce debt and for general corporate purposes.

For fiscal 2008, management expects capital expenditures to increase to support future growth. Although there are no new large
DeVry University campus sites planned or under construction, there are further facility expansion plans at the Ross University medical
and veterinary schools and Chamberlain College of Nursing, and spending to support its real estate optimization strategy. In addition,
spending on information systems is likely to increase in fiscal year 2008. Other new or expanded operating locations are expected to
be in leased facilities, thus requiring less capital spending.

Cash from Financing Activities

In July and October 2006, DeVry prepaid the remaining $115.0 million of Senior Notes without penalty. In connection with the
prepayments, DeVry charged to expense approximately $0.8 million of unamortized deferred financing costs. This prepayment was
funded through a combination of available cash and $40.0 million of increased borrowings under DeVry’s revolving credit agreement,
which bears a lower interest rate than the Senior Notes. During the third quarter of fiscal year 2007, DeVry repaid all outstanding
borrowings under the revolving credit agreement and remained debt free as of June 30, 2007.

On November 15, 2006, the Board of Directors adopted a share repurchase program to buyback up to $35 million of DeVry
common stock within the next two years. As of June 30, 2007, DeVry has repurchased, on the open market, 355,473 shares of its
common stock at a total cost of approximately $10.5 million. These buybacks were funded through available cash balances. The
timing and amount of any future repurchases will be determined by company management based on its evaluation of market
conditions and other factors. These repurchases may be made through the open market, including block purchases, or in privately
negotiated transactions, or otherwise. The buyback will be funded through available cash balances and/or borrowings under its
revolving credit agreement and may be suspended or discontinued at any time.
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The Board of Directors declared DeVry’s first-ever dividend on November 135, 2006, of $0.05 per share to common stockholders of
record as of December 20, 2006, The dividend which totaled $3,545,000 was paid on January 12, 2007. On May 6, 2007, DeVry's
Board of Directors declared a second dividend of $0.05 per share. This dividend was paid on July 12, 2007, to common stockholders
of record as of June 18, 2007. The total dividend declared on May &, 2007 of $3,557,000 was recorded as a reduction to retained
earnings as of June 30, 2007. DeVry's Board of Directors stated its intent to declare future dividends on a semi-annual basis. There is
no guarantee that dividends will be declared in the future, and payment of dividends will be at the discretion of the Board of Directors
and will be dependent on projections of future earnings, cash flow, financial requirements of DeVry and other factors as the Board of
Directors deems relevant.

Revolving Credit Agreement

In January 2007, DeVry amended its revolving credit agreement to, among other things, reduce the spread on applicable interest
and fee rates; extend the remaining term from two to five vears; revise and loosen certain financial covenants; and provide increased
flexibility for acquisitions, dividends and/or share repurchase programs. All borrowings and letters of credit issuved under the revolving
credit agreement are through DeVry and Global Education International (“GEI™), an international subsidiary.

The following table summarizes the terms of the revolving credit agreement, as amended in January 2007, and its status as of
June 30, 2007:

Revolving Credit Agreement, as amended in January 2007

DeVry Ine. GEl
Borrowing limit ..o, $125 million, with option to increase to 350 mitlion
$225 million
Interest rate............ccooovvmieeiiiiicncecreene At DeVry’s discretion, either the prime At DeVry's discretion, either the prime
rate or a Eurodollar rate plus 0.50% — rate or a Eurodollar rate plus 0.50% —
1.25%, depending upon the achievement of 1.25%, depending upon the achievement of
certain financial ratios. certain financial ratios.
Maturity .o e January 11, 2012 January 11,2012
Qutstanding borrowings at June 30, 2007 .. 50 50
Interest rate at June 30, 2007 ...............con.... N/A N/A
Qutstanding letters of credit at June 30,
2007 .o $1.490,701 30

No amount has ever been drawn under the letter of credit issued on behalf of DeVry.

DeVry and GEI are not required to repay any borrowings under the revolving credit agreement until its maturity dates, but we can
make prepayments without penalty at any time.

Other Contractual Arrangements

DeVry’s only long-term contractual obligations consist of its revolving line of credit (discussed above), operating leases on
facilities and equipment, and agreements for various services. At June 30, 2007, there were no outstanding borrowings nor any
required payments under DeVry’s revolving credit agreement prior to its maturity.

DeVry is not a party to any off-balance sheet financing or contingent payment arrangements, nor are there any unconsolidated
subsidiaries. DeVry has not extended any loans to any officer, direcior or other affiliated person. DeVry has not entered into any
synthetic leases, and there are no residual purchase or value commitments related to any facility lease, DeVry has not entered into any
derivative, swap, futures contract, put, call, hedge or non-exchange traded contract except for the now-expired interest rate cap
agreements noted above. Under the terms of those interest rate cap agreements, DeVry did not incur any further payment liability
beyond their original purchase price.

As of the end of the fiscal year, DeVry had posted more than $14.7 million of surety bonds to various governmental jurisdictions on

behalf of DeVry University, Chamberlain College of Nursing and Becker Professional Review in the United States, and approximately
CDN $0.3 million in Canada. The surety bonds are related primarily to student recruiting and educational operations. 1f DeVry were to
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fail to meet its obligations in these jurisdictions, it could be responsible for payment up to the amount of the related bond. To date, no
surety bond has ever been paid because DeVry failed to meet its obligations.

A summary of DeVry’s contractual obligations at June 30, 2007, is presented below:

Due In
Less Than After

Total 1 Year 1-3 Years 4-5 Years 5 Years

{Dollars in thousands)
Operating Leases......oooeveiiiie s $284,500 $44,000 $110,600 $53,000 $76,900
Employment AZreements ... s $ 7277 992  § 3,017 § 661 $ 2,607
Other Long-term Obligations ........c.cooivvrivinnirisiesns s — — — — —
Total Cash Obligations ... $291,777 $44,992  $113.617 $53,661 $79.507

DeVry’s consolidated cash balances of $129.2 million at June 30, 2007, include approximately $72.4 million of cash attributable to
the Ross University offshore operations. [t is DeVry’s intention to indefinitely reinvest this cash and subsequent earnings and cash
flow to improve and expand operations of Ross University and pursue future business opportunities outside the United States.
Therefore, cash held by Ross University will not be available for domestic general corporate purposes.

Management believes that current balances of unrestricted cash, cash generated from operations and, if necessary, the revolving
loan facility, will be sufficient to fund both DeVry's current operations and growth plans, future dividend payments and share
repurchases for the foreseeable future unless future significant investment opportunities, similar to the acquisition of Ross University,
should arise.

RECENT ACCOUNTING PRONCUNCEMENTS

SFAS 154 — Accounting Changes and Error Corrections

In May 2005, the FASB issued Statement of Financial Accounting Standards No. 154, “Accounting Changes and Error
Corrections,” (“SFAS 1547). This statement replaces APB Opinion No. 20, “Accounting Changes,” and FASB Statement No. 3,
“Reporting Accounting Changes in Interim Financial Statements.” SFAS 154 changes the requirements for the accounting for and
reporting of a change in accounting principle. For DeVry, SFAS 154 was effective at the beginning of fiscal year 2007, The adoption
of SFAS 154 did not have any impact on DeVry’s consolidated financial statements.

SFAS 157 — Fair Value Measurements

In September 2006, the FASB issued Statement of Financial Accounting Standards No. 157, “Fair Value Measurements,” (“SFAS
1577). SFAS 157 defines and establishes a framework for measuring fair value. [n addition, SFAS 157 expands disclosures about fair
value measurements. For DeVry, SFAS 157 is effective beginning in fiscal year 2009. DeVry does not expect that the adoption of
SFAS 157 will have a material impact on its consolidated financial statements.

FIN 48 — Accounting for Uncertainty in Income Taxes — an Interpretation of FASB Statement 109

In July 2006, the FASB issued FASB Interpretation No. 48, “Accounting for Uncertainty in Income Taxes — an Interpretation of
FASB Statement 109" (“FIN 48”), which clarifies the accounting for uncertainty in income taxes recognized in a company’s financial
statements in accordance with SFAS No. 109, “Accounting for Income Taxes.” FIN 48 prescribes a recognition threshold and
measurement attribute for the financial statement recognition and measurement of a tax position taken or expected to be taken in a tax
return. FIN 48 also provides guidance on derecognition, classification, interest and penalties, accounting in interim periods, disclosure,
and transition. FIN 48 is effective for DeVry beginning in fiscal year 2008. DeVry is currently evaluating the impact of FIN 48.

ITEM 7A — QUANTITATIVE AND QUALITATIVE DISCLOSURES ABOUT MARKET RISK

DeVry is not dependent upon the price levels, nor affected by fluctuations in pricing, of any particular commodity or group of
commodities. However, more than 50% of DeVry’s costs are in the form of employee wages and benefits. Changes in employment
market conditions or escalations in employee benefit costs could cause DeVry to experience cost increases at levels beyond what it has
historically experienced.

The financial position and results of operations of Ross University’s Caribbean operations are measured using the U.S. dollar as the
functional currency. Substantially all Ross University financial transactions are denominated in the U.S. dollar.
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The financial position and results of operations of DeVry’s Canadian educational programs are measured using the Canadian dollar
as the functional currency. The Canadian operations have not entered into any material long-term contracts to purchase or sell goods
and services, other than the lease agreement on a teaching facility, DeVry does not have any foreign exchange contracts or derivative
financial instruments designed to mitigate changes in the value of the Canadian dollar, Because Canada-based assets constitute less
than 2.5% of DeVry’s overall assets, and its Canadian liabilities constitute a similarly small percentage of overall liabilities, changes
in the value of Canada’s currency at rates experienced during the past several years are unlikely to have a material effect on DeVry’s
results of operations or financial position. Based upon the current value of the net assets in the Canadian operations, a change of $0.01
in the value of the Canadian dollar relative to the U.S. dollar would result in a translation adjustment of less than $100,000.

DeVry’s customers are principally individual students enrolled in its various educational programs. Accordingly, concentration of
accounts receivable credit risk is small relative to total revenues or accounts receivable,

DeVry’s cash is held in accounts at various large, financially secure depository institutions. Although the amount on deposit at a
given institution typically will exceed amounts subject to guarantee, DeVry has not experienced any deposit losses to date, nor does
management expect to incur such losses in the future.

The interest rate on DeVry's debt is based upon Eurodollar interest rates for periods typically ranging from one to three months.
Based upon our borrowings of $50.0 million at December 31, 2006, a 1.0% increase in short-term interest rates would result in
approximately $0.5 million of additional annual interest expense. At June 30, 2007, DeVry had no outstanding borrowings. However,
future investment opportunities and cash flow generated from operations may affect the level of outstanding borrowings and the effect
of a change in interest rates.

ITEM 8 — FINANCIAL STATEMENTS AND SUPPLEMENTARY DATA

The following financial statements and supplemental schedules of DeVry and its subsidiaries are included below on pages 61
through 87 of this report:

10K Report

Page
Consolidated Balance Sheets at June 30, 2007 An0 2006 .....cvocveneoeeeeeeeeeeee et et esssate e et es e s e eeeeeee s et reeaetaseerssssaseresrerresseenensnasees 61
Consolidated Statements of Income for the years ended June 30, 2007, 2006 and 2005 ... cisies e svenis 62
Consolidated Statements of Cash Flows for the years ended June 30, 2007, 2006 and 2005 ........c.ocooorrieveveieeeeeee . 63
Consolidated Statements of Shareholders’ Equity for the years ended June 30, 2007, 2006 and 2005 .....coccoovevecneesienenns 64
Notes to Consolidated FINANCIal SAIEMENLS ... ......ociiriiiiiiioiit oo e e s et es s e tst s s eeeeeeamesseeeeeesreaesesbssbeeaamesseessaeeeeneenns 65
Schedule ', — Valuation and QUAlifying ACCOUIS .............v..oiveeeescreseeeseeveasesssess e ssssseesesessesseesesesseesssesessesessssseesssesssaesesenns 85
Report of Independent Registered Public AcCOunting FirtN.........ccoouiiiiiiiiic ittt 86

'Schedules other than the one listed above are omitted for the reason that they are not required or are not applicable, or the required
information is shown on the financial statements or notes thereto.

ITEM 9 — CHANGES IN AND DISAGREEMENTS WITH ACCOUNTANTS ON ACCOUNTING AND FINANCIAL
DISCLOSURE

None.

ITEM 9A — CONTROLS AND PROCEDVRES

Principal Executive, CEO, and Principal Financial Officer, CFO, Certificates

The required compliance certificates signed by DeVry's CEO and CFO are included as Exhibits 31 and 32 of this Annual Report on
Form 10-K.

Disclosure Controls and Procedures

Disclosure controls and procedures are designed to help ensure that all the information required 1o be disclosed in DeVry’s reports
filed under the Securities Exchange Act of 1934 is recorded, processed, summarized and reported within the time periods specified by
the applicable rules and forms.
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DeVry has a Senior Vice President and Chief Compliance Officer to oversee all of its regulatory affairs, internal controls and
compliance efforts, including those related to disclosure controls and procedures and those relating to internal control over financial
reporting. In addition, DeVry has a Corporate Compliance Officer, reporting to this Senior Vice President to further enhance DeVry’s
efforts in these important areas. DeVry has also engaged Deloitte & Touche LLP to work in conjunction with its own internal audit
resources to conduct the testing and review that leads to management’s assessment of internal controls.

Evaluations required by Rule 13a — 15 of the Securities Exchange Act of 1934 of the effectiveness of DeVry's disclosure controls
and procedures as of the end of the period covered by this Report have been carried out under the supervision and with the
participation of its management, including its Chief Executive Officer and its Chief Financial Officer. Based upon these evaluations,
the Chief Executive Officer and Chief Financial Officer have concluded that DeVry’s disclosure controls and procedures were
effective as required, and have attested to this in Exhibit 31 of this Report.

Management’s Report on Internal Control Over Financial Reporting

The management of DeVry is responsible for establishing and maintaining adequate internal control over financial reporting, as
defined by Rule 13a— 15(f) of the Securities Exchange Act. Because of its inherent limitations, internal control over financial
reporting may not prevent or detect misstatements. Also, projections of any evaluation of effectiveness to future periods are subject to
the risk that controls may become inadequate because of changes in conditions, or that the degree of compliance with the policies or
procedures may deteriorate.

As of June 30, 2007, DeVry’s management has assessed the effectiveness of its internal control over financial reporting, using the
criteria embodied by the Committee of Sponsoring Organizations of the Treadway Commission’s 1992 report Internal Control —
Integrated Framework, Based upon this assessment, DeVry concluded that as of June 30, 2007, its internal control over financial
reporting was effective based upon these criteria.

The effectiveness of DeVry's internal control over financial reporting as of June 30, 2007 has been audited by
PricewaterhouseCoopers LLP, an independent registered public accounting firm, as stated in their report which appears herein.

Changes in Internal Control Over Financial Reporting

There were no changes in internal control over financial reporting identified in connection with the evaluation referred to above that
occurred during the fourth quarter of fiscal year 2007 that materially affected, or are reasonably likely to materially affect, DeVry’s
internal control over financial reporting.

ITEM 9B — OTHER INFORMATION

None.
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DEVRY INC.

CONSOLIDATED BALANCE SHEETS

June 30,
2007 2006
(Dolturs in thousands)
ASSETS:
Current Assets:
Cash and Cash EQUIVRIEILS ...........ccooiiiiieee ettt et e e s s s as s s e m e eseeses e e ennenes $129,155  § 130,583
LT | g T (= I 1] « DO OO RO O TSROSO PR 14,483 20,632
ACCOUNES RECEIVADIE, NEL .....ocviiiiicceiereiereetree st ies s reestee s reeasernerasoress e sasestsasssass e et esnrestesnsernsranstesntesreens 43,084 46,567
LR 10 o = S OO SO P U SURTUR P ORPN 141 133
Deferred INCOME TaXES, INEU ..ottt e ra et et eene et eate st en s e st etaeebretessesnsenseneenseneennen 13,915 13,700
Prepaid Expenses and Other..........coiiiiniee e s se s sen e s 18,207 16.458
TOLA] CUITEME ASSEES ...eeiveiiriiicriieereerriveeeestesabsesstssate e tieareesrrssbesentssss s baasasesasssabasrsresneesbessbassatnsabssbbessssin 218,985 228.073
Land, Buildings and Equipment:
LN oo eeeere e ee oot s oo e s ee et ees et st es e ees et ees e oneeresere 60,570 67,756
BUIIAINES ... oocee ettt eees e oo estaara s et es s be st as et ete s 7 e beasas e s s eseat e se s sasetasae e es s a4 e er e se et e an s besesbaran st eni an 218,836 222,059
EQUIPITIBIL ..ottt ettt s e ea e st ee e e e R s 24 sh b4 m bt e et et eRE b e e s s enan s bob s b be bt s 260,847 245,360
ConSIIUCHION IN PrOGIESS ...ooiviiicecieir ettt e e e bt b et b e s s e b et e e 15816 9.057
556,069 544,232
Accumulated Depreciation and AMOTTIZALION............c.coiiie et et et e e resrsaasaree e (296.742) (271.306)
Land, Buildings and Equipment, Net ... ssssesasnrvesssssasssssssnssanns 259327 272,926
Other Assets:
| INTANEIDIE ASSEIS, BT ..ot ccere et 1t r bbb s b st e kb1 sa e s s s b e R e Rt s s s saetearan s 56,920 63,762
| GOOAWIIL ... e et et eete e rr et e st s as et aeaeeasereentessensesresanesaeatsentesseansasssenratesntesnrensenns 291,113 291,113
' Perkins Program FURG, NEL ... ..ot esr e ensnss s et s se st e ee e s ersas b srsesnarresessnsnsan 13,450 13,450
RET ALSSETS .ooeiiiieie ettt ereeer e ebeeres st s sae ot et e et een ot e areesb et et e e s s e st s aatebasesan s e ressaanerar rae et sebetanas et 4318 3,158
: TOtAl OTHET ASBSEES 1.eiviiisii e et e re e sss et etsraee e e e e eees e ab b e et s e e tss s tas s e e meemeeseeeesbeeaa s s s Rt e et s e ibsbesmmeeeeene e 365,801 371,483
| T T AL A S S T S oot ettt es e h e e A4 210 b s 1 e e e et e e e e e e ead 2aa s S e Rt e at s s e bteemeneeneeeamnen e $844,513 5872482
LIABILITIES:
Current Liabilities:
CUITENt POrHION OF DIEBt. ... oo eee et e e et e e e e et e er e e e e aman st eeeaneratssmteaneseeenneesassaneneannen S — $ 60,000
ACCOUNTS PaVADIE ..ottt e e et e e b ettt b eneen e 34,295 39,677
Accrued Salaries, Wages and Benefits ..ot 47,093 35,600
ACCTUCH EXPEIISES ...ooiiiiiiiiiiiee sttt et b b et e b se et es e b e bt £ e m b ebs s s mn e e e sE s b es bt s ameebensehnansnseans 32,737 27,639
Advance TUION PAVITIBNIS ...ttt tstn s e sseaet et e ke ettt sen s s s sens e 14,402 16,584
Deferred Tuition REVENUE .........oooooiieteeeee ettt e et et s st seeeaeesmeee st easeesesasenseresarearens 37.348 31.769
Total Current LIabilItIes .....ccooivioieiioeceece ettt te et ereste st era et e s b e se et e easesaeresresssensesans 165.875 211.269
Other Liabilities:
SEIIOT INOLES . eveteeeeeee ettt et s eeetee e et e e resbe s e et e ss s estsssseanbieeresnrostanssbeot e besasaaseanserneerssrssatessrostsrsantnns — 65,000
Deferred INCOMIE TAKES, NEL ..o..ivivviceeetieciieeriirersiotresseetssatsseserseresersesasts sresstassasssssasnsesnsesressessessrsotssnsnsssrane 18,343 12,564
Accrued Postemployment ARIeEmMENIS ... .......oiviierivrieiiieecre s ssnebesesessses oo rressnerersesessasnsrsesns 4,901 5,594
Deferred REnt And OURET .......ccovivieieeeicrrieesisties et st e st eesres s sss et s ssssaeatesete st aaeeraernsrasstesatssrssssassssasstans 13,028 13,448
TOLAl Other LAADIIUES.........c.oooieieriie e e ettt s et e reseeeean et sre e st etomteeneesrmsterees 36,272 96,606
TOTAL LIABILITIES ..t e et e eeaeet s s s et vt e antan e e entaansaannssnsnsetansasnneenas 202,147 307.875
COMMITMENTS AND CONTINGENCIES (Note 14)
SHAREHOLDERS® EQUITY:
Common Stock, $0.01 Par Value, 200,000,000 Shares Authorized; 71,131,000 and
70,757,000 Shares Outstanding at June 30, 2007 and 2006, Respectively............ccocomeeviveveiecceeeeeeenne 716 708
Additional Paid-in Capital.......c.......oo oottt e et s b et es e e e nanas 143,580 124,550
REtained EArMINES c.oooeiieiiiee ettt et ettt e et s et eeaesee s eaeeseeaeatasessseeeessemensennnsseneeeenseresans 510,979 44).893
Accumulated Other CompreRensive LOSS..... ..o e a st s es e tnems s eneeesenerasntenesnns (918) (424)
Treasury Stock, at Cost (436,786 and 97,770 Shares, Respectively) (12.391) (2,120
TOTAL SHAREHOLDERS® EQUITY .ottt e eee et et eeaeeene ettt senesneeeteemseaeaeenreeeaaas 641,966 564,607
TOTAL LIABILITIES AND SHAREHOLDERS EQUITY ..ocooooec e 5844113 §872482

The accompanying notes are an integral part of these consolidated financial statements.
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DEVRY INC.

CONSOLIDATED STATEMENTS OF INCOME

For the Year Ended June 30,

2007

2006

2005

(Dollars in thousands except for
per share amounts)

REVENUES:
TULILIOTI 1o veveveeeeeesaeeereemeeeeteseesesmeeeessemes et s e abersadeasaE reees e se e na < pa s2eaereeneaesessremessbabas b esnann b e se b ar e areneee $862,660 $781,813 §$737,132
Other EAUCALIONAL ...viviiieieie et ressre e s ae s eeee e e e bnbat s s s saeeeen b rr e e st b e b s s aa s snan et aas e as 70.813 57,700 43.530
TOLAL REVEIIHES ...oovcviriiuiriveerersireeeeseeeeete st e ee st estebesa et e sea s e e rmt st ams s san s ebe s am e e b e beat e e snara e an s 933,473 _839.513 780,662
OPERATING COSTS AND EXPENSES:
OS5t OF EAUCALIONG] SEIVICES wvvvverereeeeeeeeeeeeeeotisie s aiseasssensessrrsassassssesseasanteabeesoaeastsstsarasssnnnssresses 486,721 453,066 434,408
Separation Plan SeVerance ... 6,252 — 8,751
GAIN 0N SAIES OF ASSEIS..oveieiecteeeieeie st s er et sae s et n s e asssaa s e an et e n s r g rreagsbe st aae (20,812) (451 -
Student Services and Administrative EXPense.. ... e 359.025 323010 307,362
Total Operating Costs and EXPENSES ..o e 831.186 _775.625 750,521
Operating Income 102,287 63,888 30,141
INTEREST:
I ET RS LT COITIE ¢ oveeaseeseereesseereseineeeseeeeeab et e satseessaeeansnseearee s s see e r e e s seae e ba b s s e Ra S e i bR e P s b b aa s a e e g srne e esnnees 7,437 3,785 642
INHETESE EXPEINSE ..veeersrereasresereserersaemscermae e macesbtas s s e s sas s nEne e ss b s b nbscas (4.784) _{10.190) _ (9.047}
Net Interest Income (EXPENSE) ...t 2.653 (6.405) _ (8.405)
Income Before Income Taxes and Cumulative Effect of Change in Accounting........................ 104,940 57,483 21,736
INCome Tax ProvisSion ...o...ccocoviiiere ettt ins it e e er e e s bbb 28,752 14.430 5.535
Income Before Cumulative Effect of Change in Accounting ... 76,188 43,053 16,201
Cumulative Effect of Change in Accounting, Netof Tax ... — — 1.810
INET INCOME ..ottt stevte stttk re et et et s b s SR d e b s b e s s b s T e R A e e d e e bt e e bt $ 76,188 $ 43053 § 18011
EARNINGS PER COMMON SHARE:
Basic:
Income Before Cumulative Effect of Change in Accounting...c..onnn, $ 107 § 061 5 024
Cumulative Effect of Change in ACCOUNTING ... ..o e — — 0.02
INEE ITLCOIIE <. vt et eeeeeeeaeeeme s ets st s ameete s sseeseereabe b et e sesaeemeen e bbb s sLaR b e he s R e s R e as g bR e S £nan s nmee s sm s bt s § 107 $__ 061 § 026
Diluted:
Income Before Cumulative Effect of Change in Accounting.........cocovvvmierermnsesincoesncssisnceninns $§ 107 § 061 § 024
Cumulative Effect of Change in ACCOUNTINZ ..c.ooovivrririmisses s — — 0.02
INEE INICOITIC 1. veveeeeeeeeeeseeeer e es st steeeeseseemeaesssaasebe e e dese s R oa s eae seom e ee om s b s S ad s bR e ke b e R e n e s et e e $ 107 $__061 $ 026
Cash Dividend Declared per Common SHAre...........oveiiiiimiin e $ 010 § — 3 —

The accompanying notes are an integral part of these consolidated financial statements.
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DEVRY INC.

CONSOLIDATED STATEMENTS OF CASH FLOWS

CASH FLOWS FROM OPERATING ACTIVITIES:

INEE INCOITIE .ttt e sae s e b e e e e aa s s e esesabesanatsasrrsesmeanneareeseeasenn

Adjustments to Reconcile Net Income to Met Cash Provided by Operating Activities:
Stock-Based Compensation Charge.............cocoviccnmerneesee e sesee e remeesee e
DEPIECIALION ..ottt st s e se e et b
ATNOTHIZALION. 11ttt r e st sbaae et s be et ar T e e rerenn e e nre e enes

Deferred INCOME TaXBS ..ottt st s emeens
{Gain) Loss on Disposals of Land, Buildings and Equipment..................ocecovnnineecenn.
Changes in Assets and Liabilities, Net of Effects from Acquisitions of Businesses:
ReSIICLEd CaSH coouiiici e ettt e sa e ettt
Accounts Receivable ...t e e
TRVEIMLOTIES 1oiiiiei oot ettt e s st et e e e e e e s e e as b rrbeerearesseasesnansseasesnenbentas
Prepaid Expenses And Other ...
Perkins Program Fund Contribution and Other ...
Accounts Payable ...t
Accrued Salaries, Wages, Benefits and EXpPenses. ..o vrnccncccninnesceencee
Advance Tuilion PAYMENIS......ccccoovoiiiiinicniecreeses s e e ees s e ns
Deferred Tuition REVENUE ........c.oovieiiiicccccc ettt e ser s e
NET CASH PROVIDED BY OPERATING ACTIVITIES ...,

CASH FLOWS FROM INVESTING ACTIVITIES:

Capital EXPEnAItULES ........cooveivrvreeierereeee et et emisssssseseesesesesesaesetesessssassssnsresssnensssemsssesessns
Net Proceeds from Sales of Land and Building.......c...c.cccoociicninc e,
Payments for Purchases of Businesses, Net of Cash Acquired ...........ccoooiiiveeeiiineeinnnens
NET CASH USED IN INVESTING ACTIVITIES ..o

CASH FLOWS FROM FINANCING ACTIVITIES:

Proceeds from Exercise of Stock Options..........ocoiiiiiiiiieciiiine e et sessa e
Proceeds from Stock 1ssued Under Employee Stock Purchase Plan..........oocoevvennnn
Repurchase of Common Stock For TrEASUNY ......ccociviviriiece it
Cash Dividends Paid ...ttt s e
Excess Tax Benefit from Stock-Based Compensation ... srvevens
Borrowings from Revolving Credit Facility .........ccooeeiiieeinieccenesse e
Repayments Under Revolving Credit Facility ....o.ocooooviivvecc e v
Repayments Under SEnior NOLES ......ovieiiiiiiircres et et et
NET CASH USED IN FINANCING ACTIVITIES. ...
Effects of Exchange Rate DIffErenCes . .oovvriccriiiiiicececcinvevenverecssiecssevesssesevessseseessnsssessssasesns
NET (DECREASE} INCREASE IN CASH AND CASH EQUIVALENTS. ...
Cash and Cash Equivalents at Beginning of Year ...
Cash and Cash Equivalents at End of Year.................oooiiiiiii et

SUPPLEMENTAL DISCLOSURE OF CASH FLOW INFORMATION:
Cash Paid During the Year for:

IREETESE . eueo et e ettt s e s e s b e e e sae s oerae s e s s e st e aeeabesseabesarnesanerresreeneenaes
INCOME TAXES, NEL....oo i ses e vt s e e ee e s e et s tseaarasemeesnsrnesaeerbeareensssaens

Non-cash Financing Activity:

For the Year Ended June 30,

Declaration of Cash Dividends to be Paid..........oooooveieiieiee ettt s e sae e

2007 2006 2005
(Dollars in thousands)

§ 76,188 % 43,053 % 18,011
5,428 4,339 13,011
35,979 37,616 42,353
8,028 10,492 15,213
51,240 47271 43,521
4,592 (475)  (8,834)
(20,452) (260) 803
6,153 (6,755) (412)
(47,739)  (55,123)  (54,267)
2) 45 3,131
(5,223) (5,467} 2,153
— 12 (764)
(5,384) 9,172 2852
13,002 (4,055) 12,465
(2,213) 1,888 (2,299)
5,579 9,069 40
125,176 90,822 86.977
(38,558)  (25,265)  (42,909)
36,642 1,798 —_
— (2.530) _ (4.861)
(1.916) (25.997) (47,770)
12,946 3,598 1,091
927 336 —
(10,534) — —
(3,545) — —
972 532 581
40,000 — 45,000
(50,000)  (90,000)  (70,000)
(115.000) {10,000} —
(124,234) (95,534) (23.328)
(454) (531) (283)
(1,428)  (31,240) 15,596
130,583 161.823 146,227
$129,155 $130,583 $161,823
$ 4752 § 9214 § 7,063
18,100 24,103 7,450
3,557 — —

The accompanying notes are an integral part of these consolidated financial statements.
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DEVRY INC.

CONSOLIDATED STATEMENTS OF SHAREHOLDERS’ EQUITY
for the period June 30, 2004 to June 30, 2007

Common Stock Accumulated
Additional Other
Amount $.01 Paid-In Retained Comprehensive Treasury
Par Value Capital Earnings _Income (1.0ss) Stock Total
(Doltars in thousands)

Balance at June 30, 2004 ... 5704 $100,787 $380,829 $ 720 $(1,802) $481,238
Comprehensive income:

Net income in 2005 ..o s s 18,011 18,011

Change in fair value of interest rate hedge.........coooooiiiirininane. (30) (30)

Foreign currency translation .........c.cvviriieisis e (424) (424)
Comprehensive ICOME ..o 17.557
Stock-based COMPENSALION ......occereeeirererreriimiorerr e eieeeraneans 13,011 13,011
Proceeds from exercise of stock options ..., 2 1,563 (474) 1,091
Tax benefit from exercise of stock OpHONS ...o.cocveiiiiniininieinins 486 486
Balance at June 30, 2005 ......ccooinrrinieeie e 706 115,847 398,840 266 (2.276) 513,383
Comprehensive income:

Net income in 2000 .. ... eee e neecses s 43,053 43,053

Change in fair value of interest rate hedge.........ococcoennnns 12 12

Foreign currency translation .........cceeviiviisieinseecnnnnnnnes (702) (702)
Comprehensive IMCOME ......vvvrv i 42,363
Stock-based COmPensation ... 4,339 4339
Proceeds from exercise of stock OptionS.......cocooicvvieeiisiiianann, 2 3,745 (149 3,598
Proceeds from stock issued under Employee Stock Purchase

PLAM ..o e b s 31 305 336

Tax benefit from exercise of stock oplions ... 588 588
Balance at June 30, 2006, 708 124,550 441,893 (424) (2,120) 564,607
Comprehensive income:

Net InCoOME i1 2007 ..ot errre oo eee et 76,188 76,188

Foreign currency translation ..o, (494) (494)
Comprehensive INCOME ... 75,694
Stock-based COMPENSAION ..ot 5,428 5,428
Cash Dividends of $0.10 per common share ..., (7,102) (7,102)
Proceeds from exercise of stock Opltions.......c.ccvvvevveiecienceenn, 8 13,504 (566) 12,946
Proceeds from stock issued under Employee Stock Purchase

[ F 1 O SO USSP OO PROY 98 829 927

Repurchase of Common Shares for Treasury (10,534} _(10.534)
Balance at June 30, 2007 .. ..covoriorieereieriee e esesr e snereeenenns $716 $143,580 $510,97% $¢918) $(12,391) $641,966

The accompanying notes are an integral part of these consolidated financial statements.
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DEVRY INC.

Notes to Consolidated Financial Statements

NOTE 1: NATURE OF OPERATIONS

DeVry Inc. (*“DeVry™), through its whelly owned subsidiaries, including DeVry University, Dominica Management, Inc. (“DMI™),
Becker CPA Review Corp. {d/b/a Becker Professional Review) and Ross University School of Nursing & Health Sciences operates an
international system of degree-granting, career-oriented higher education schools and a leading international training firm.

DeVry University is one of the largest regionally accredited higher education systems in North America, offering both
undergraduate and graduate programs. DeVry University’s undergraduate operations award associate and bachelor’s degrees in
technology, healthcare technology and business. Keller Graduate School of Management of DeVry University awards master’s
degrees in business administration, accounting and financial management, information systems management, human resource
management, project management, public administration and telecommunications management. At June 30, 2007, DeVry University
programs were offered at 23 large campus locations and 63 smaller teaching centers, all in the United States, except for one campus
location in Canada and through DeVry University Online. Several additional DeVry University locations are planned to open in fiscal
2008.

DM]I operates the Ross University School of Medicine and the Ross University School of Veterinary Medicine (collectively
referred to as “Ross University™), with campuses in the Caribbean countries of Dominica and St. Kitts/Nevis, respectively. Ross
University students complete their basic science curriculum in modern, fully equipped campuses in the Caribbean and complete their
clinical education in U.S. teaching hospitals and veterinary schools under affiliation with Ross University.

Ross University School of Nursing & Health Sciences operates the Chamberlain College of Nursing (“Chamberlain™), (formerly
Deaconess College of Nursing). Through its locations in St. Louis, Missouri, and Columbus, Ohio, Chamberlain offers associate and
bachelor’s degree programs in nursing. In addition, Chamberlain offers a bachelor’s degree completion program designed for
registered nurses who have previously completed an associate degree or nursing diploma program. Non-clinical coursework is offered
both on campus and online.

Becker Professional Review (“Becker”) prepares candidates for the Certified Public Accountant (“CPA™) and Chartered Financial
Analyst (“CFA”) professional certification examinations, and offers continuing professional education programs and seminars in

accounting and finance. These classes are taught in more than 250 locations, including sites in 30 foreign countries and some DeVry
University teaching sites.

NOTE 2: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Principles of Consolidation

The consolidated financial statements include the accounts of DeVry and its whelly owned subsidiaries. All intercompany balances
and transactions have been eliminated in consolidation. Unless indicated, or the context requires otherwise, references to years refer to
DeVry’s fiscal years.

Cash and Cash Equivalents

Cash and cash equivalents can include time deposits, high-grade commercial paper, money market funds and bankers acceptances
with original maturities of three months or less or that are highly liquid and readily convertible to a known amount of cash. Short-term
investment objectives are to minimize risk and maintain liquidity. These investments are stated at cost, which approximates market,
because of their short duration or liquid nature. DeVry places its cash and temporary cash investments with high credit quality
institutions. Cash and cash equivalent balances are generally in excess of the FDIC insurance limit. DeVry has not experienced any
losses on its cash and cash equivalents.

Management periodically evaluates the creditworthiness of the security issuers and financial institutions with which it invests and
maintains deposit accounts.
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Financial Aid and Restricted Cash

Financiat aid and assistance programs, in which most DeVry University, Ross University and Chamberlain students participate, are
subject to political and governmental budgetary considerations. There is no assurance that such funding will be maintained at current
levels. Extensive and complex regulations in the United States and Canada govern all of the government financial assistance programs
in which students participate. Administration of these programs is periodically reviewed by various regulatory agencies. Any
regulatory violation could be the basis for disciplinary action, including the initiation of a suspension, limitation or termination
proceeding.

A significant portion of revenue is received from students who participate in government financial aid and assistance programs.
Restricted cash represents amounts received from the federal and state governments under various student aid grant and loan
programs. These funds are either received subsequent to the completion of the authorization and disbursement process for the benefit
of the student or just prior to that authorization. Restricted funds are held in separate bank accounts. Once the authorization and
disbursement process to the student has been completed, the funds are transferred to unrestricted accounts, and these funds then
become available for use in DeVry’s current operations. This authorization and disbursement process that precedes the transfer of
funds generally occurs within the period of the academic term for which such funds were authorized, with no term being more than
16 weeks in length,

In fiscal year 2007, as part of continuing operations in Pennsylvania, DeVry was required to maintain a “minimum protective
endowment” of at least $500,000. These funds are required as long as DeVry operates campuses in the state. DeVry accounts for
these funds as restricted cash.

Revenue Recognition

DeVry University tuition and technology fee revenues are recognized ratably on a straight-line basis over the applicable academic
term. Ross University basic science curriculum revenues are recognized ratably on a straight-line basis over the academic term. The
clinical portion of the Ross University education program is conducted under the supervision of the U.S. teaching hospitals and
veterinary schools. Ross University is responsible for the billing and collection of tuition from its students during the period of clinical
education. Revenues are recognized on a weekly basis based on actual education program atiendance during the period of the clintcal
program. Fees paid to the hospitals and veterinary schools for supervision of Ross University students are charged to expense on the
same basis. Chamberlain tuition and fee revenues are recognized ratably on a straight-line basis over the applicable academic term.
The provision for refunds, which is reported as a reduction to Tuition Revenues in the Consolidated Statements of Income, and the
provision for uncollectible accounts, which is included in the Cost of Educational Services in the Consolidated Statements of Income,
also are recognized in the same straight-line fashion as revenue to most appropriately match these costs with the tuition revenue in that
term.

Estimates of DeVry's expected refunds are determined at the onset of each academic term, based upon actual experience in
previous terms, and monitored and adjusted as necessary within the term. 1f a student leaves school prior to completing a term, federal,
state and/or Canadian provincial regulations and accreditation criteria permit DeVry to retain only a set percentage of the total tuition
received from such student, which varies with, but generally equals or exceeds, the percentage of the term completed by such student.
Payment amounts received by DeVry in excess of such set percentages of tuition are refunded to the student or the appropriate funding
source. All refunds are charged against revenue during the applicable academic term. Reserves for uncollectible accounts are analyzed
periodically in light of current collection and loss experience. Related reserves with respect to uncollectible accounts and refunds
totaled $35,889,000 and $36,582,000 at June 30, 2007 and June 30, 2006, respectively.

Textbook sales and other educational product sales, including training services and the Becker CD-ROM product, are included in
Other Educational Revenues in the Consolidated Statements of [ncome. Textbook and other educational product revenues are
recognized when the sale occurs, generally at the start of each academic term. Revenues from training services, which are generally
short-term in duration, is recognized when the training service is provided. Also included in Other Educational Revenues are
receivable interest billings from various student-deferred tuition payment plans. Interest charges are generally billed monthly and are
recognized when billed. In addition, fees from international licensees of the Becker programs are included in QOther Educational
Revenues and recognized into income when confirmation of course delivery is received.

DeVry defers DeVry University enrollment fee revenue. This deferred revenue is recognized in subsequent periods as student

services are provided. Additionally, DeVry has elected to defer certain direct costs of activities associated with these fees, limited to
the extent of the revenue deferral. These costs are subsequently amortized over the periods in which student services are provided.
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Similar enrollment fee revenue deferrals are recorded at Ross University and Becker. Since changes to the deferrals involve the
recording of equivalent amounts of revenues and costs, net income is not affected.

Inventories

Inventories consist mainly of textbooks and educational materials on electronic media, electronics kits and supplies held for sale to
students enrolled in DeVry’s educational programs. Inventories are valued at the lower of cost (first-in, first-out) or market.

Land, Buildings and Equipment

Land, buildings and equipment are recorded at acquisition cost. Cost also includes additions and those improvements that enhance
performance, increase the capacity or lengthen the useful lives of the assets, Repairs and maintenance costs are expensed as incurred.
Upon sale or retirement of an asset, the accounts are relieved of the cost and the related accumulated depreciation, with any resulting
profit or loss included in income in the period incurred. Assets under construction are reflected in Construction in Progress until they
are placed into service for their intended use. Interest is capitalized as a component of cost on major projects during the construction
period.

Leasehold improvements are amortized using the straight-line method over the term of the lease or the estimated useful life of the
asset, whichever is shorter. Leased property meeting certain criteria is capitalized, and the present value of the related lease payments
1s recorded as a liability. Amortization of capitalized leased assets is computed on the straight-line method over the term of the lease
or the life of the related asset, whichever is shorter.

Depreciation is computed using the straight-line method over estimated service lives. These lives range from five to 31 years for
buildings and leasehold improvements, and from three to eight years for computers, furniture and equipment.

Business Combinations, Intangible Assets and Goodwill

intangible assets relate mainly to acquired business operations (see “Note 6-Business Combinations™). These assets consist of the
fair value of certain identifiable assets acquired. Goodwill represents the excess of the purchase price over the fair value of assets
acquired less Labilities assumed.

Statement of Financial Accounting Standards No. 142, “Goodwill and Other Intangible Assets” (“SFAS 1427) provides that
goodwilt and indefinite-lived intangibles arising from a business combination are not amortized and charged 1o expense over time.
Instead, goodwill and indefinite-tived intangibles must be reviewed annually for impairment, or more frequently if circumstances arise
indicating potential impairment. This impairment review was most recently completed at the end of fiscal 2007. For goodwill, if the
carrying amount of the reporting unit containing the goodwill exceeds the fair value of that reporting unit, an impairment loss is
recognized to the extent the “implied fair value” of the reporting unit goodwill is less than the carrying amount of the goodwill.

For indefinite-lived intangible assets, if the carrying amount exceeds the fair value, an impairment loss is recognized in an amount
equal to that excess. See “Note 7-Intangible Assets™ for results of DeVry’s required impairment analysis of its intangible assets and
goodwill.

Intangible assets with finite lives are amortized over their expected economic lives, generally five to 15 years. Amortization of all
intangible assets and certain goodwill is being deducted for tax reporting purposes over statutory lives.

DeVry expenses all curriculum development, new school opening and student recruiting costs as incurred.

Perkins Program Fund

DeVry University is required, under federal aid program regulations, to make contributions to the Perkins Student Loan Fund, most
recently at a rate equal to 33% of new contributions by the federal government. No new federal contributions were received in fiscal
2007. As previous borrowers repay their Perkins loans, their payments are used to fund new loans, thus creating a revolving loan fund.
DeVry carries its investment in such contributions at original values, net of allowances for expected losses on loan collections, of
$2,562,000 at June 30, 2007 and 2006. The allowance for future loan losses is based upon an analysis of actual loan losses
experienced since the inception of the program. The federal contributions to this revolving loan program do not belong to DeVry and
are not recorded on its financial statements. Under current law, upon termination of the program by the federal government or

67



withdrawal from future program participation by DeVry University, subsequent student loan repayments would be divided between
the federal government and DeVry University in proportion to their relative cumulative contributions to the fund.

Internal Software Development Costs

DeVry capitalizes certain internal software development costs that are amortized using the straight-line method over the estimated
lives of the software, not to exceed five years. Capitalized costs include external direct costs of materials and services consumed in
developing or obtaining internal-use software, and payroll-related costs for employees directly associated with the internal software
development project. Capitalization of such costs ceases at the point at which the project is substantially complete and ready for its
intended purpose. Capitatized software development costs for projects not yet complete are included as equipment in the Land,
Buildings and Equipment section of the Consolidated Balance Sheets There were no costs capitalized during fiscal 2007, 2006 and
2005. The gross capitalized software development costs for completed projects, which are also included as Equipment in the Land,
Building and Equipment section of the Consolidated Balance Sheets, were $20,605,000 at June 30, 20607 and 2006.

Fair Value of Fingncial Instruments

The carrying amounts reported in the Consolidated Balance Sheets for cash and cash equivalents, restricted cash, accounts
receivable, accounts payable, accrued expenses, and advanced and deferred tuition payments approximate fair value because of the
immediate or short-term maturity of these financial instruments. All of DeVry’s current maturities and long-term debt (see “Note 11-
Long-Term Debt™) bear interest at a floating rate reset to current rates on a periodic basis not currently exceeding six months.
Therefore, the carrying amount of DeVry’s long-term debt, if any, approximates fair value.

Foreign Currency Translation

The financial position and results of operations of Ross University’s Caribbean operations are measured using the U.S, dollar as the
functional currency. As such, there is no translation gain or loss associated with these operations. The financial position and results of
operations of DeVry’s Canadian operations are measured using the local currency as the functional currency. Assets and liabilities of
the Canadian operations are translated to U.S. dollars using exchange rates in effect at the balance sheet dates. Income and expense
items are translated at monthly average rates of exchange. The resultant translation adjustments are included in the component of
Shareholders’ Equity designated as Accumulated Other Comprehensive Income (Loss). Transaction gains or losses during the years
ended June 30, 2007, 2006 and 2005 were not material.

Income Taxes

fncome taxes are provided by applying statutory rates to income recognized for financial statement purposes. Deferred income
taxes are provided for temporary differences between the financial reporting and income tax basis of assets and liabilities. Effects of
statutory rate changes are recognized for financial reporting purposes in the year in which enacted by law. The Ross University
operating subsidiaries in Dominica and St. Kitts/Nevis have agreements with their respective governments that exempt them from
local income taxation through the years 2043 and 2023, respectively. Also, DeVry intends to indefinitely reinvest existing cash
balances, subsequent earnings and cash flow in Ross University or other business opportunities outside the United States.
Accordingly, no provision for current income taxes is being recorded for income attributable to these taxing jurisdictions.

Guarantees

Under its bylaws, DeVry has agreed to indemnify its officers and directors for certain events or occurrences while the officers or
directors are performing at DeVry’s request in such capacity. The indemnification agreement period is for an officer’s or director’s
lifetime. The maximum potential amount of future payments DeVry could be required to make under these indemnification
agreements is unlimited; however, DeVry has a director and officer liability insurance policy that limits its exposure and enables it to
recover a portion of any future amounts paid. As a result of its insurance policy coverage, management believes the estimated fair
value of these indemnification agreements is minimal. DeVry has no liabilities recorded for these agreements of June 30, 2007 and
2006.
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Derivative Instruments and Hedging Activities

DeVry has used derivative financial instruments to manage its exposure to movements in interest rates. DeVry has not used any
such financial instruments since the first quarter of fiscal 2006. The use of these financial instruments modifies the exposure of these
risks with the intent to reduce the risk 1o DeVry. DeVry does not use financial instruments for trading purposes, nor does it use
leveraged financial instruments, Credit risk related to derivative financial instruments is considered minimal and is managed by
requiring periodic settlements and high credit standards for its counterparties

All derivative contracts are reported at fair value, with changes in fair value reported in eamings or deferred, depending on the
nature and effectiveness of the offset or hedging relationship. Any ineffectiveness in a hedging relationship is recognized immediately
into earnings.

Earnings per Common Share

Basic earnings per share is computed by dividing net income by the weighted average number of common shares outstanding
during the period. Diluted earnings per share is computed by dividing net income by the weighted average number of shares assuming
dilution. Dilutive shares are computed using the Treasury Stock Method and reflect the additional shares that would be outstanding if
dilutive stock options were exercised during the period. Excluded from the June 30, 2007, 2006 and 2005 computations of diluted
earnings per share were options to purchase 915,000, 1,750,000 and 2,915,000 shares of common stock, respectively. These
outstanding options were excluded because the option exercise prices were greater than the average market price of the common
shares; thus, their effect would be anti-dilutive.

The following is a reconciliation of basic shares to diluted shares.
Years Ended June 30,

2007 2006 2005

(in thousands)
Basic shares 70,909 70,595 70,383
Effect of Dilutive Stock Options 491 285 208
Diluted Shares 71,400 70.880 70,591

Treasury Stock

During the third quarter of fiscal 2007, the Company initiated a stock repurchase program (see “Note 4 — Dividends and Stock
Repurchase Program). Shares that are repurchased by the Company are recorded as Treasury Stock at cost and result in a reduction of
Shareholders’ Equity.

From time to time, shares of its common stock are delivered back to DeVry under a swap arrangement resulting from employees’
exercise of incentive stock options pursuant lo the terms of the DeVry Stock Incentive Plans (see “Note 3 — Stock-Based
Compensation™). These shares are recorded as Treasury Stock at cost and result in a reduction of Shareholders’ Equity.

Treasury shares are reissued on a monthly basis at market value, to the DeVry Employee Stock Purchase Plan in exchange for
employee payroll deductions. When treasury shares are reissued, DeVry uses an average cost method to reduce the treasury stock
balance. Gains on the difference between the average cost and the reissuance price are credited to Additional Paid-in Capital. Losses
on the difference are charged to Additional Paid-in Capital to the extent that previous net gains from reissuance are included therein;
otherwise such losses are charged to Retained Earnings.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the United States of America
requires management to make estimates and assumptions that affect the reported amounts of assets and liabilities and disclosure of
contingent assets and liabilities at the date of the financial statements and the amounts of revenues and expenses during the reported
period. Actual results could differ from those estimates. A more detailed description of these estimates and assumptions is included in
the Management Discussion and Analysis under the caption “APPLICATION OF CRITICAL ACCOUNTING POLICIES —Estimates
and Assumptions”.
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Comprehensive Income

The differences between changes in the fair values of the cash flow hedging instruments described above in “Derivative
[nstruments and Hedging Activities,” and the amount of these instruments being amortized to earnings are reported as a component of
Comprehensive Income. The amount recorded in Other Comprehensive Income is a gain of $12,000 for the fiscal year ended June 30,
2006, and a loss of $30,000 for the fiscal year ended June 30, 2005. DeVry’s only other item that meets the definition for adjustment
to arrive at Comprehensive [ncome is the change in cumulative translation adjustment. The amounts recorded in Other Comprehensive
Income for the changes in translation rates were losses of $494,000, $702,000 and $424,000 for the fiscal years ended June 30, 2007,
2006 and 2005, respectively.

The Accumulated Other Comprehensive Income (Loss) balance at June 30, 2007 and 2006, is composed entirely of cumulative
translation losses of $918,000 and $424,000, respectively.

Advertising Expense

Advertising costs are recognized as expense in the period in which materials are purchased or services are performed. Advertising
expense, which is included in student services and administrative expense in the Consolidated Statements of Income, was $112.6
million, $107.1 million, and $88.2 million for the fiscal years ended June 30, 2007, 2006 and 2003, respectively.

Reclassifications and Revisions

The previously reported amounts in the Consolidated Balance Sheets for Additional Paid-in Capital have been revised to disclose
the balance in Treasury Stock in order to conform to the current presentation format.

All periods presented in the Consolidated Statements of Income have been revised to relocate investment interest income and
interest expense from operating income and present the amounts as a separate component of income before income taxes and
cumulative effect of change in accounting. Investment interest income was previously presented as a separate component of revenues,
Interest expense was previously presented as a separate component of operating costs and expenses.

Recent Accounting Pronouncements

SFAS 154 — Accounting Changes and Error Corrections

In May 2005, the FASB issued Statement of Financial Accounting Standards No. 154, “Accounting Changes and Error
Corrections,” (“SFAS 154™). This statement replaces APB Opinion No. 20, “Accounting Changes,” and FASB Statement No. 3,
“Reporting Accounting Changes in Interim Financial Statements.” SFAS 154 changes the requirements for the accounting for and
reporting of a change in accounting principle. For DeVry, SFAS 154 was effective at the beginning of fiscal year 2007. The adoption
of SFAS 154 did not have any impact on DeVry’s consolidated financial statements.

SFAS 157 — Fair Value Measurements

In September 2006, the FASB issued Statement of Financial Accounting Standards No. 157, “Fair Value Measurements,” (“SFAS
1577). SFAS 157 defines and establishes a framework for measuring fair value. In addition, SFAS 157 expands disclosures about fair
value measurements. For DeVry, SFAS 157 is effective beginning in fiscal year 2009. DeVry does not expect that the adoption of
SFAS 157 will have a material impact on its consolidated financial statements.

FIN 48 — Accounting for Uncertainty in Income Taxes — an_Interpretation of FASB Statement 109

In July 2006, the FASB issued FASB Interpretation No. 48, “Accounting for Uncertainty in Income Taxes — an Interpretation of
FASB Statement 109” (“FIN 48™), which clarifies the accounting for uncertainty in income taxes recognized in a company’s financial
statements in accordance with SFAS No. 109, “Accounting for Income Taxes.” FIN 48 prescribes a recognition threshold and
measurement attribute for the financial statement recognition and measurement of a tax position taken or expected to be taken in a tax
return. FIN 48 also provides guidance on derecognition, classification, interest and penalties, accounting in interim periods, disclosure,
and transition. FIN 48 is effective for DeVry beginning in fiscal year 2008. DeVry is currently evaluating the impact of FIN 48,
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NOTE 3: STOCK-BASED COMPENSATION

DeVry maintains six stock-based award plans: the Amended and Restated Stock Incentive Plan, established in 1988, the 1991 Siock
Incentive Plan, the 1994 Stock Incentive Plan, the 1999 Stock Incentive Plan, the 2003 Stock Incentive Plan and the 2005 [ncentive
Plan. Under these plans, directors, key executives and managerial employees are eligible to receive incentive stock or nonqualified
options to purchase shares of its common stock. The 2005 Incentive Plan also permits the award of stock appreciation rights, restricted
stock, performance stock and other stock and cash based compensation. The 1999 and 2003 Stock Incentive Plans are administered by
a Plan Committee of the Board of Directors subject to approval by the Compensation Committee of the Board of Directors. The 2005
Incentive Plan is administered by the Compensation Committee of the Board of Directors. Plan Committee members are granted
automatic, nondiscretionary annual options. Options are granted for terms of up to 10 years and can vest immediately or over periods
of up to five years. The requisite service period is equal to the vesting period. The option price under the plans is the fair market value
of the shares on the date of the grant,

DeVry accounts for options granted to retirement eligible employees that fully vest upon an employees’ retirement under the non-
substantive vesting period approach to these options. Under this approach, the entire compensation cost is recognized at the grant date
for options issued to retirement eligible employees.

At June 30, 2007, 6,733,778 authorized but unissued shares of common stock were reserved for issuance under DeVry’s stock
incentive plans.

Effective July 1, 2005, DeVry adopted the provisions of SFAS 123(R) which establishes accounting for stock-based awards
exchanged for employee services. Accordingly, stock-based compensation cost is measured at grant date, based on the fair value of the
award, and is recognized as expense over the employee requisite service period.

The following is a summary of options activity for the fiscal year ended June 30. 2007:

Weighted
Woeighted  Average  Aggregate
Average Remaining  Intrinsic

Options Exercise Centractual Value
Outstanding _ Price Life {8000)
Outstanding at July 1, 2006 ............cccoormiiiiiemiiieisee et ses s esasa s eas 3,428211 32291
OPLONS Granted ....c.ocoiiiiiiciie et ettt et s ee e e ae s e e seeenaserreeis 722,400 $22.73
OPUONS EXEICISEd ..o.eooeeeeeceeeeeet ettt an s st (713,253 $19.02
Options Canceled .........o.ocooiiirie et (121,148) $25.79
Outstanding at Fune 30, 2007 .........ccooioiiriiiierreeee oo eeee et ee e e sase s sss e 16,210 $23.61 6.33 534,623
Exercisable at June 30, 2007 ...t bea e seees 2,032,301 $2437 520 $19,671

The total intrinsic value of options exercised for the years ended June 30, 2007, 2006 and 2005 was $8,266,000, $2,626,000 and
$4,033,000, respectively.

The fair value of DeVry’s stock-based awards was estimated using a binomial model. This model uses historical cancellation and
exercise experience of DeVry 10 determine the option value, It also takes into account the illiquid nature of employee options during
the vesting period.

The weighted average estimated grant date fair values, as defined by SFAS 123(R), for options granted at market price under
DeVry’s stock option plans during fiscal years 2007, 2006 and 2005 were $10.58, $10.12 and $9.09, per share, respectively. The fair
values of DeVry’s stock option awards were estimated assuming the following weighted average assumptions:

Fiscal Year
2007 2006 2005
EXPECIEd Life (I YAIS) 1ovvieirviicriiii e mrr et vrmie s esserve s esssas e s e sisbesassbastsabesaatesasabesrassssseressesnsnseesssanssnraseas 6.67 5.42 542
EXPECIEd VOIALLILY 1.\..evievseecesae ettt se et s smesta e st sassba e et esaana e e a1 52 s e s s bmvasesreree s snns sesraens 41.51% 41.35% 41.35%
RISK-TTEE TNEETESE RALE ... ivveiieeieisi e eeie et e eetecteceertere e eressaen e e enressesnsssssstasasssesesateensasnsansasasssnereenssesanen 457% 3.82% 3.82%
DHVIAENA YIELA cevrniieeeeeeeeeeeeee ettt et et s em ettt et e st et esaesse st e e e ebearar b s sabesbaraseresenbnin 0.46% —_ —
Pre-vesting FOrfeiture RAte....... ..ottt ra s b ver bbbt 4.00% 4.00% 4.00%
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The expected life of the options granted is based on the weighted average exercise life with age and salary adjustment factors from
historical exercise behavior. The expected life of options granted in fiscal years 2005 and 2006 was based on a projected exercise
pattern that accounts for the shorter vesting provisions of the majority of the options granted during that period.

DeVry's expected volatility is computed by combining and weighting the implied market volatility, its most recent volatility over
the expected life of the option grant, and DeVry’s long-term historical volatility.

If factors change and different assumptions are employed in the application of SFAS 123(R) in future periods, the stock-based
compensation expense that DeVry records may differ significantly from what was recorded in the previous period.

The following table shows total stock-based compensation expense included in the Consolidated Statement of Earnings:

For the Year Ended June 30,

2007 2006 2005
(Deollars in thouvsands)
COSE OF ElUCALIONA] SOIVICES ... et veeteeeeeeeeeseeereeeeee e e ettestassssasasassaseessiaaeressersarrscensaseseaneansereeaseeaessiins $1,737 $ 1,388 §$4,163
Student Services and Administrative EXPense ... s 3,691 2,951 8,848
TNCOME TAX BEIEITL . veeieiieieiieeers e s e e e e e e e e e e e esstsbse s s be s s ra e e arssesanne e e e s b e aras s seseasnbnn srmnnennnbes {1.090) (731) (2.478)
Net Stock-Based Compensation EXPENSE ......c.corcreiiiiiniie s sssssssessssesssssssesssscneies $ 4338 S 3608 §$10,533

As of June 30, 2007, $9.0 million of total pre-tax unrecognized compensation costs related to non-vested awards is expected to be
recognized over a weighted average period of 3.0 years. The total fair value of options vested during the years ended June 30, 2007,
2006 and 2005 was approximately $5,000,000, 5,100,000 and 511,600,000, respectively.

There were no capitalized stock-based compensation costs at June 30, 2007 and 2006.

DeVry has an established practice of issuing new shares of common stock to satisfy share option exercises. However, DeVry also
may issue treasury shares to satisfy option exercises under certain of its plans.

DeVry elected to adopt SFAS 123(R) under the modified retrospective application method. Management believes that the modified
retrospective application of this standard achieves the highest level of clarity and comparability among the presented periods.
Accordingly, the amounts presented in the financial statements for fiscal 2005 were restated to reflect the fair value method of
expensing prescribed by SFAS 123(R).

The following table details the retroactive application impact of SFAS 123(R) on previously reported results, {dollars in thousands
except per share amounts):

For the Year Ended
June 30, 2005
As
Previously
Restated Reported

CONSOLIDATED STATEMENTS OF INCOME:

Total Operating Costs and EXPenses ... $£ 750,521 $737,510
Income before Income Taxes and Cumulative Effect of Change in Accounting........ 21,736 34,747
INCOME TAX PrOVISION .ooriiiiiitieeiiivsessrerssses e beeesmeesesen e e e e et e e st s hab e e b s art s se v reragnassnnans 5,535 8.013
Income before Cumulative Effect of Change In AcCOUnting ......cocoevvvviiiiiniininnninns 16,201 26,734
INEE INICOIMIE 1orevoese e eeeeeeeeeeeeteee e eeeeesenesnesenersssseseseasnresassnansnssssssmnnarnneneeneenneeeees o 1S O1L & 28,544
EARNINGS PER COMMON SHARE:
Basic:
Income before Cumulative Effect of Change in Accounting ... $ 024 § 038
VL LGOI e e eeeeeeeeeeeeeeeeeet b sttt e et asesaebesesearemas s engesemseme s emeene s emcacebsbar s bbb e n e nnrnas S 026 § 041
Diluted:
Income before Cumulative Effect of Change in Accounting .....occoveevvvecccccce. 3 024 5 038
NEL TICOMIE. .. v iverrereeerererrssseseeeeeeseareeetsereessneresssssssssssinsssassrsrersassrsesssmsnsesmnesnnceeeeeee 9 26§ 0.40
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For the Year Ended
June 30, 2005
As
Previously
Restated Reported

CASH FLOW RELATED TO FISCAL YEAR ENDED JUNE 30, 2005

INEE INCOME ... st e bt $ 18,011 § 28544
Stock-Based Compensation Charge... ..o ces e 13,011 —
Deferred INCOME TAXES.....ccvoiev et e et eee e e s eae st e st eansnssne s ansnseans (8,834} (5,775)
Net Cash Provided by Operating ACHVItIES.......ocvvvvvrcvirerenrnvrrnrescssererersereresreerennens 86,977 87,558
Excess Tax Benefits from Stock-Based Payments .......o.ooocoveeiieeneennciscccencn e 581 —
Net Cash Used in Financing ACHVILES.......ccovieeveeiericeceececeeeceeeeecee s {23,328)  {23,909)

June 30, 2005
As Previously

Restated Reported

CONSOLIDATED BALANCE SHEETS

Deferted INCOME TAXES ....ocvvireietoversisresiet s e et e eere s e ennee e s eeanesnnesrasesaneeannesees $ 15,549 $ 21,408
Total Non-current Liabilities........c.covvieiierere e eeeee e eeeeee e e aeeenesseeeanes 209,930 215,389
TOtAl LIABIIES. ... oot svire s sse e s et sba s r e s en st aresrs s 396,652 402,111
Additional Paid-in Capital............ccccooiiiiiiii s e e 113,571 73,372
Retained EarMings......ccooiiiiorrrivinres et ssssressss s rrss s ssesssssnsssssesns 398,840 433,580
Total Shareholders” EQUItY ..o s s 513,383 507,924

NOTE 4: DIVIDENDS AND STOCK REPURCHASE PROGRAM

On November 15, 2006, DeVry’s Board of Directors declared a dividend of $0.05 per share. This dividend was paid on January 15,
2007, to common stockholders of record as of December 20, 2006. The total dividend paid of $3.545,000 was recorded as a reduction
to retained earnings. On May 8, 2007, DeVry’s Board of Directors declared a second dividend of $0.05 per share. This dividend was
paid on July 12, 2007, to common stockholders of record as of June 18, 2007. The total dividend declared of $3,557,000 was recorded
as a reduction to retained eamings as of June 30, 2007. The Board stated its intent to declare dividends on a semi-annual basis,
resulting in an annual dividend rate of $0.10 per share. Future dividends will be at the discretion of the Board of Directors.

On November 15, 2006, DeVry alsc announced that the Board of Directors had established a stock repurchase plan. The stock
repurchase plan allows DeVry to buy back up to $35 million of its common stock within the next two years. As of June 30, 2007,
DeVry has repurchased, on the open market, 355,473 shares of its common stock at a total cost of approximately $10.5 million. These
buybacks were funded through available cash balances. The timing and amount of any future repurchases will be determined by
management based on its evaluation of market conditions and other factors, These repurchases may be made through the open market,
including block purchases, or in privately negotiated transactions, or otherwise. The buyback will be funded through available cash
balances and/or borrowings under its revolving credit agreement and may be suspended or discontinued at any time.

Shares of stock repurchased under the program are held as treasury shares. These repurchased shares have reduced the weighted
average number of shares of common stock outstanding for basic and diluted earnings per share calculations

NOTE 5: CHANGE IN ACCOUNTING — CHANGED FISCAL YEAR OF SUBSIDIARY

Prior to July 1, 2004, the accounts of Becker were consolidated based on an April 30 fiscal year end, which management believed
was its natural year-end based on its then business cycle. As a result of a change in the CPA exam schedule, DeVry has aligned the
Becker fiscal year end to that of DeVry Inc. The results of operations for the two-month period from May 1, 2004 through June 30,
2004, are included as a cumulative effect of change in accounting in the Consolidated Statements of Income for the first quarter of
fiscal 2003, The cumulative effect of this change in accounting added $1,810,000, or $0.02 per share to net income for the first quarter
of fiscal 2005. This amount is net of income tax expense of $1,189,000.
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Net Income and basic and diluted earnings per share for the year ended June 30, 2005 are set forth below as if the consolidation of
the Becker operations had been accounted for in the same manner for all periods presented,

Pro Forma

Year Ended

June 30, 2005
{In thousands, except

per share amounts)

INEL ITICOMIC o.vivieet s iee s aeter s esese e seesesbes st ese s s et ss e s eeemsassabeR e saa s es e b e s near e s nR e e mes e amnreraenennnn e rraenes $16,201
Eamings per Share:
B IC 11 e ettt e e e et s e em e e en bR eS LAt a bt S 024
DHIUIEA. ..ottt ettt e te et sn bt st e rsme e pe s es e en e e e e srme e e am e remias § 024

NOTE 6: BUSINESS COMBINATIONS

Gearty CPE

In July 2005, DeVry acquired Gearty CPE for $2.0 million in cash. Gearty CPE, which operates in the New York/New Jersey metro
area, is a provider of continuing professional education (CPE) programs and seminars in accounting and finance predominantly
serving chief financial officers and controllers of Fortune 500 companies.

There is no pro forma presentation of prior year operating results related to this acquisition due to the insignificant effect on
consolidated operations.

Chamberlain College of Nursing

On March 24, 2005, Ross University School of Nursing and Health Sciences, a newly formed, wholly owned subsidiary of DeVry,
acquired the operations of Deaconess College of Nursing (Deaconess) for $5,391,000 in cash. DeVry changed the name of Deaconess
to Chamberlain College of Nursing in the fourth quatter of fiscal 2006. Funding was provided from DeVry’s existing operating cash
balances. The results of Chamberlains’ operations have been included in the consolidated financial statements of DeVry since the date
of acquisition.

Located in St. Louis, Missouri, Chamberlain had approximately 450 students enrolled at the date of purchase and offers associate
and bachelor’s degree programs in nursing. In addition, Chamberlain offers a bachelor’s degree completion program designed for
registered nurses who have previously completed an associate degree program. Classes are offered days, evenings and weekends with
non-clinical coursework offered both on campus and online. The addition of Chamberlain has further diversified DeVry’s curricula.

The following table summarizes the estimated fair values of the assets acquired and liabilities assumed at the date of acquisition.
These amounts were finalized along with the purchase price during the third quarter of fiscal 2006. This resulted in no change to the
purchase price; however, Current Assets decreased by $460,000, Current Liabilities Assumed decreased by $655,000, and Goodwill
was reduced by $195,000.

At March 24, 2005
(Dollars in thousands)

CUITEIIE ASSEES 1uvviuvievsirrerrerresereseesesseaasaasseeseseassesssentesssasneseeabanssess s ermarseer s eameame e smban s esean b e ssshen s bss s ean e s e sesnresabassetnans $ 199
Property and EQUIDIMENL.....coii it e 37
INANEZIBIE ASSELS 1ouvvirre et roet st et b b e e b a e b R SRS R SRt 1,470
1T 15 i | U OO O PSSO OSSO YIPONURPION 4716
TOtal ASSELS ACGUITE cuvvvviveereeer e cee ettt s s a s ser e b e b e e e bR £ s b E e e 6,422
Current Liabilities ASSUIMEM ...ooiiriiiiirrirrrs s e s serese s e st re s een e b be s saeR b sa s ad s b s b e s e e sb e b m T 1.031
INEt ASSEIS ACGUITEL.....vruerieeerseseseemeecrcre s ee s cs et ees e e e rer st e absE s s SRR R bR E PR bbb bbb st $5,391

Of the $1,470,000 of acquired intangible assets, $470,000 was assigned to the value of the Chamberlain Title IV financial aid
eligibility and $730,000 was assigned to accreditations, both of which have been determined to not be subject to amortization, and
$270,000 was assigned to student relationships that have an average useful life of approximately 3 years. DeVry determined this
allocation based upon a number of factors, including a valuation anatysis prepared by an independent professional valuation specialist.
The $4,716,000 of goodwill was all assigned to the Medical & Healthcare operating segment.
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There is no pro forma presentation of prior year operating results related to this acquisition because of the insignificant effect on
consolidated operations.

NOTE 7: INTANGIBLE ASSETS

Intangible assets consist of the following (dollars in thousands):

As of June 30, 2007
Gross Carrying  Accumulailed
Amount Amortization
Amortized Intangible Assets:
Student RelationShIPS. . ......ocoooiiciiiei et st s et sa et em et enenaneees $47.770 $(44,341)
License and NON-COMPELE AGTCEMEINES .....o.oieiiieeiiecerririremeeeesesseseese e esesseensrasasessesesessessnessssesns 2,650 (2,623)
158 MALETIAIS ...ttt ettt 2,900 (1,300)
TTAAE NAMIES <oeiieeeeeee st sese e et e et s et te s sssesbe e see e st asasesabaates e rransesssessa st amseenbeaentaanseasbnarnses 110 (103) .
L 11 1 T3 T OO U USSP SUROPT O URRRR 620 (620)
TOTAL Lttt et b st e R R A £ £ b S s s s bes R AR R s b e e bn Rt e st $54,050 (48,987
Unamortized Intangible Assets:
TrAAE NAIMIES oo ettt ctr e e e s e e et e s s tsbs s b ae e s s r e e es s eeeabbae s seessssssateerrrssesasneea s bsensnsesantas $20,972
TTAEIMAIK ©oeeeeieieriii et rs e ar e e s st r e et et s eee s s bees s s et e s iaaaetnt s e et anaaesneesstesanbee shessesanasraesons 1,645
Ross Title [V Eligibility and Accreditations ... e 14,100
INIEIIECHUAT PROPEITY .....oiieeeiiit ettt e e s et ebn et e tssteaaa s e s ss e e s e mananbenbesatas 13,940
Chamberlain Title IV Eligibility and Accreditations..........cccovvevveeiniecnineetnis s 1.200
TOTAL 1uvveceicce e et etk ee s e e a bbb e4 £t h s s R R R AR £ LS bR eS e b b £ ARt eR bRt e 351,857

As of June 30, 2006
Gross Carrying  Accumulated
Amount Amaortization

Amortized Intangible Assets:

Student ReIAONSNIPS ..coooirieeiiiriieere et eaes v es s et bbb e s e beme st n st e sr e $47,770 $ (37,752)

License and NOR-COMPELE AZTERINETIS L..ocoiiiiriiieiiis e nie st s s e s e sae et oot e st sasnenesre e 2,650 (2,599)

Class MALErIalS.......occcoii et s e et e s eae e ene 2,900 (1,100)

TTAAE NAITIES ..ottt e ekt et b e er e e e sme b es b es 2 st b r e e e et e sn e basre s 110 (75)

L8 1117 OO TOU PO DOV SE VO PO RO POUTOR P 620 {(619)

TOAL ..e.vee et rste e et et eeba e e s e v an e s R e er e b e e st esasar s e e e b et e A eedfaRbanresasesbsaar e e R e abeantnnnereeateans $54,050 5(42,145)
Unamortized Intangible Assets:

TRAAE NBIMIES <. e e e e e e e sret e e e s ee s st aa e e emeamseeeestesmrmeeste e e e s et essmaeaensesansesearanrrnressans $20,972

TTAACIIIATK ..ttt e et a e e s suar s et e e eb e s aes e et esnameasasremaase e seeemseseemteansensanbereate 1,645

Ross Title IV Eligibility and Accreditations ......co.ovvreeiieiien et vnens 14,100

INtEllectual PrOPEITY ..ottt et s ettt e e e en e s e sees st sbaabense b nsrsennens 13,940

Chamberiain Title I'V Eligibility and Accreditations.........ccocoeeiiiiiinenioimnvceeineic e 1,200

TOAL ...t ee ettt st eer e et b b2 R4 AR bR b s AR ba e Fer R et e R nE e r bt 551,85

Amortization expense for amortized intangible assets was $6,842.000 and $9,937,000 for the years ended June 30, 2007 and 2006,
respectively. Estimated amortization expense for amortized intangible assets for the next five fiscal years ending June 30 is as follows
{dollars in thousands):

Fiscal Year

ZOOB s S bt L S ReL S e R e e£ e heme £ SRS IR RS eEERL LS bt f £ e R RS R bR ed bbb $3,660
200G o e eSS b oA £ oS R AR O Sb S Ba e e et sk a b SR b ke b e 203
] L OO PSSO O TEO SO O OO OSSNSO OO OO OROUPYROURIN 200
ZOT L ot Ao eR e ekt Rt AR SR LR R E et e eR e e b eR R et e s se e b res 200
2002 ettt et h et L S h e et SR ek eE ettt n et bR SRSt et et b ren s eme et e et e e ne 160
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The weighted-average amortization period for amortized intangible assets is three and five years for Chamberlain and Ross
University Student Relationships, respectively, six years for License and Non-compete Agreements, 14 years for Class Materials, four
years for Trade Names and six years for Other. These intangible assets, except for the Ross University Student Relationships, are
being amortized on a straight-line basis. The amount being amortized for the Ross University Student Relationships is based on the
estimated progression of the students through the respective medical and veterinary programs, giving consideration to the revenue and
cash flow associated with both existing students and new applicants. This results in the basis being amortized at an annual rate for
each of the five years of estimated economic life as follows:

B =T ) S IO OO PO P PP 27.4%
B (=T ) S SO PP SO PP PPRRRP 29.0%
Y BT oot e e eeeeesiibesssietieitseesteinbestttenneebeteaeenrn e R eeEgoeht et aaedanE e et e tettene e ae e ts s ebe Lt s b e ae SR et e e e 21.0%
AL B eneeoeeeseeeceeeesesssneeteeseeesaaeaereaaanseeeaeaamnmstesseeatas s haaaaraba s s e iR e s snaa s abs b ee4e T e r R R Rt e e iR R EEeaR AR At ot eReAnteteentneeteeeasneeeeeesnbetsssibibeteititrans 14.5%
B =T L T TR U T O SO O OO OR PR OUP PR 8.1%

Indefinite-lived intangible assets related to Trademarks, Trade Names, Title [V Eligibility, Accreditations and Intellectual Property
are not amortized, as there are no legal, regulatory, contractual, economic or other factors that limit the useful life of these intangible
assets to the reporting entity. As of the end of fiscal years 2007 and 2006, there was no impairment loss associated with these
indefinite-tived intangible assets, as fair value exceeds the carrying amount.

DeVry determined that as of the end of fiscal 2007 and 2006, there was no impairment in the value of DeVry’s goodwill for any
reporting units. This determination was made after considering a number of factors including a valuation analysis prepared by
management. The carrying amount of goodwill related to the DeVry University, Professional & Training and Medical & Healthcare
reportable segments at June 30, 2007 and 2006, were unchanged at $22,195,000, $24,716,000, $244,202,000, respectively.

NOTE 8: SALE OF FACILITIES

in March 2007, DeVry sold unused land located adjacent to its DeVry University campus in Tinley Park, Illinois for approximately
$1.9 miilion. In connection with the sale, DeVry recorded a pre-tax gain of approximately $0.9 million during the third quarter of
fiscal year 2007. In September 2006, DeVry sold its facility located in West Hills, California for $36.0 million. In connection with the
sale, DeVry recorded a pre-tax gain of $19.9 million during the first quarter of fiscal year 2007. DeVry relocated its West Hills
campus operations to a leased facility in nearby Sherman Oaks, California. These gains are separately classified in the Consolidated
Statements of Income as a component of Total Operating Costs and Expenses and are related to the DeVry University reportable
segment.

In November 2005, a DeVry owned building in the Denver, Colorado area was sold for $1,798,000. As a result of this sale, DeVry
realized a pre-tax gain of $451,000. This gain is separately classified in the Consolidated Statements of Income as a component of
Total Operating Costs and Expenses and related to the DeVry University reportable segment. This building was acquired in 1999 with
the acquisition of Denver Technical College. This facility was no longer essential to its operations, having been largely replaced by a
new and larger DeVry University campus serving the Denver market.

NOTE 9: REDUCTION IN WORKFORCE CHARGES

Fiscal Year 2007 Charges

During the third quarter of fiscal 2007, DeVry offered a voluntary separation plan (VSP) to eligible DeVry University campus-
based employees. The decision to take this action resulted from a thorough analysis which revealed that a reduction in the number of
employees at DeVry University campuses was warranted to address the subsidiary’s cost structure. The VSP was offered at 22 DeVry
University campuses with 285 employees being eligible to participate. Seventy employees accepted this separation plan. Separation
of employment was effective no later than June 30, 2007. DeVry recorded a pre-tax charge of approximately $3.7 million in the third
and fourth quarters of fiscal 2007 in relation to these employees. This charge consists of severance pay and extended medical and
dental benefits coverage.

In April 2007, DeVry announced plans for an invotuntary reduction in force (RIF) that further reduced its workforce by
approximately 150 positions at its DeVry University campus-based operations. This resulted in an additional pre-tax charge in the
fourth quarter of fiscal 2007 of approximately $2.6 million that will represent severance pay and benefits in relation to these
employees.
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The VSP and RIF charges are separately classified in the Consolidated Statements of Income as a component of Total Operating
Costs and Expenses and are related to the DeVry University reportable segment.

Cash payments for the VSP will begin in the first quarter of fiscal year 2008 and extend until the period of benefit coverage has
expired. Cash payments for the RIF were $1.1 million in the fourth quarter of fiscal 2007. These payments will extend until the period
of benefit coverage has expired. Of the total amount accrued for the 2007 VSP and RIF, approximately $5,100,000 remained to be
paid as of June 30, 2007.

Fiscal Year 2005 Charges

During fiseal year 2005, DeVry offered voluntary separation plans and implemented an involuntary reduction in force which
resulted in workforce reductions of approximately 230 employees. In relation to these voluntary and involuntary reductions in force,
DeVry recorded pre-tax charges of approximately $8.4 million in fiscal year 2005. These charges consisted of severance pay and in
some cases, extended medical and dental benefits coverage. These workforce reductions related to actions across several of DeVry’s
businesses resulting from process improvements and its continuing efforts to realign costs with revenues. The majority of the
workforce reductions occurred in the U.S. and included managerial, professional, clerical and instructor positions.

Cash payments for the fiscal year 2005 voluntary separation plans and the involuntary reductions in force were approximately
$455,000 and $2.8 million for the years ended June 30, 2007 and 2006, respectively, Of the total amount accrued for these events,
approximately $210,000 remained to be paid as of June 30, 2007. Payments will continue throughout fiscal year 2008.

NOTE 10: INCOME TAXES

The components of income before income taxes are as follows (dollars in thousands). All fiscal 2005 amounts reflect the
adjustments necessary under the provisions of the modified retrospective application method of SFAS 123(R).

For the Year Ended June 30,

2007 2006 2005
L0 OO0 SO OV ST SOOI $66,734  §33,154 § 6,742
FOTRIEM ..ottt etttk sttt eme et ese et e en s bt e e as b et et e s et et een e e eb e ee 38206 24329 14,994
TOUAL ottt ettt e A bbbt e4 s een et et s et s e bbbt t Rttt ee e rens $.104,940 557,483 §$2]1,736

The income tax provisions {benefits) related to the above results are as follows (dollars in thousands):

Fer the Year Ended June 30

2007 2006 2008
Current Tax Provision:
LS. FEABIAL ...ttt ettt sb e e bttt oot e e e e seeeenaan b s aassae b e tar b eeneenens $23.718 $11,818 $ 14,021
S1A1E AN LOCAL..covvrereiieierieeiic sttt e et eas st e e e e e e e eenen b s et s e an e aab st e neean 1,247 3,033 2,524
O ettt et bea s ee b e bebn e bt eR R e e ekt ea et er et (1.122) (310} (217)
TOLAL CUFTEINT .eeveeeierririeraresses e is it esassrarase e erer e rbssesss st srsssesbsanassesaseetent st rerersrasasnanraresrsasins 23,843 14,541 16,328
Deferred Tax Provision:
LS. FRACIAL ...ttt ettt e et et rte s ass e sat et s aasabssasesasenternseressrestasasesnees 2,980 (87) (9,758)
St AN LOCAL...ecvineieeecei ettt et ee et et e s et s sat s s s s bt sasessbenseanseresrnsntesnresnes 1,929 (24) (1,035)
FOTRIEN . 1t et s e e ea st as e e et e e bt e s et s sa e b e ba b e s e iR o m e AT st anesreere b aee — — —
TOLAL DIEIRITEQ .ottt s v v e bbb s s b be s s e resesbeseass b esestaes 4,909 (1iy _(10,793)

328,752 514,430 § 5535




The income tax provisions differ from those computed using the statutory U.S. federal rate as a result of the following items
{(dollars in thousands):

For the Year Ended June 30,

2007 2006 2005
Income Tax at Statutory Rates .......coooeivnereccccnenenecne s $36,729 35.0% $20,1i9 35.0% §$ 7,608 35.0%
Lower Rates on Foreign Operations. .......cccevvrimiimriesserseeieeennens (13,372 (12.1)% (8,420) (14.7%  (5,248) (24.1)%
State INCOME TAXES....ciiiieeeeee e ercrect s et s s e rerasannenns 3,136 3.0% 1,816 3.2% 822 3.8%
SEOCK OPHONS ..ooeceiiieicaeeiietei et et seres s sesesres s e enersmssreees (189)  (0.2)% 628 1.1% 2,456 11.3%
Tax Credits and OURER...........cooeeeiiiiiiree e rriaeeerens 2,448 2.3% 287 0.5% 103y (0.5)%
Income Tax ProviSION........ocveiirrmner s rssssisisssss s $28,752 274% $14430 _25.1% §$ 5535 255%

Deferred income tax assets (liabilities) result primarily from temporary differences in the recognition of various expenses for tax
and financial statement purposes, and from the recognition of the tax benefits of net operating loss carryforwards. These assets and
liabilities are composed of the following {dollars in thousands):

For the Year Ended June 30,

2007 2006 2005

Loss Carryforwards, HEt........ovoc o s s $10,869 $10,469 $10,909
Employee Benefits ... 7,195 7.841 8,346
StOCK-Based PAYMEES ... oottt s s en st e s en e 5,315 5,650 5,459
Receivable Reserves and Oher, MEL..........ccooivioiiivriiiieecisrssiesssessssnnersrrrrcesssnsesnsessessrnaesnseenee 12,267 13,000 14,530
DEPIECIATION 1...ceeeceee vt rreees e bbb rar st bbb bbb bbb e 2,416 1,626 (2,724)

Less: Valuation AllOWaNCE ...ttt ree s e e e e erae s s rnaenras s snnns (10,308} (7.100) (7.100)
GTOSS DETErTEd TaAX ASSEIS covveviiviieeieteieeeeteeeieeeeeeee e eeeressbesbbassssaesaassraestsannes arrearaarsnessrasaresasssins 27.754 31.486 29,420
Amortization of [nangible ASSEtS ... (32,182) (30.350) (28,227)
Gross Deferred Tax Liabilities. ..o etrr e se it estet s s e sita e e sbaesste e e srtaaenrnarernnesannens (32,182) _(30.350) _(28.227)
INEE DDETEITEA TaXES 1ovvvreveeeeereeeeeseeeeeeee sttt eaeasseatssabes s ssataans e beesaanbe b s assanseerseerasas srsemsaseescansasesaneeann $(4428) 3 1136 3 1,193

DeVry has net operating loss carryforwards in various tax jurisdictions expiring at various times through the years ending June 30,
2027.

As of June 30, 2007, valuation allowances have been established for approximately $10.3 million as compared to $7.1 million as of
June 30, 2006 and 2005. The increase in valuation allowances in fiscal year 2007 was primarily related to the reclassification of a
previously identified reserve for state income taxes of $2.9 million. The valuation allowances are composed of $6.5 million related to
our Canadian subsidiary and $3.8 million for certain state net operating loss carryforwards that may expire before their benefits are
utilized. The Canadian valuation allowances are composed of net operating losses of $2.5 million, depreciation of $3.5 million and
$0.5 million of other deferred tax benefits.

Based on DeVry’s expectations for future taxable income, management believes that it is more likely than not that operating
income in respective jurisdictions will be sufficient to recognize fully all deferred tax assets, except as explained above.

DeVry has not recorded a tax provision for the undistributed international earnings of the Medical and Veterinary Schools. It is
DeVry's intention to indefinitely reinvest accumulated cash balances, future cash flows and post-acquisition undistributed earnings
and profits to improve the facilities and operations of the Schools and pursue future opportunities outside of the United States. In
accordance with this plan, cash held by Ross University will not be available for general company purposes and under current laws
will not be subject to U.S. taxation. Inctuded in DeVry’s consolidated cash balances were approximately $72.4 million and $69.0
million attributable to Ross University’s international operations as of June 30, 2007 and 2006, respectively. As of June 30, 2007 and
2006, cumulative undistributed earnings were approximately $94.3 million and $56.1 million, respectively.

The effective tax rate was 27.4% for fiscal year 2007, compared to 25.1% for the prior year. The higher effective income tax rate in
fiscal year 2007 was primarily due to gains on the saie of the West Hills facility and excess land adjacent to the Tinley Park campus,
which carried a tax rate of 39.1% and changes to prior and current year income tax estimates for Ross University’s domestic
operations. These increases in the effective tax rate were partially offset by an increase in the relative proportion of earnings from
Ross University’s international operations to U.S. sourced income,

During the third quarter of fiscal year 2006, the Internal Revenue Service began an audit of DeVry’s consolidated federal income
tax returns for fiscal years 2003 and 2004 and certain refund claims for prior years. During the first quarter of fiscal year 2007, the
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Internal Revenue Service completed this audit and no adjustments were required to be made for those income tax returns and refund
claims.

NOTE 11: LONG-TERM DEBT

AWl of DeVry's borrowings and letters of credit under its long-term debt agreements are through DeVry Inc. and Global Education
International, Inc. (GEI), an international subsidiary. As of June 30, 2007, DeVry had no outstanding borrowings. Long-term debt
consists of the following at June 30, 2006 (dollars in thousands):

Effective
Borrowings Interest Rate

Revolving Credit Agreement(a):

DeVry INC, 38 BOITOWET oottt irsas e e e et rrssse s s esaessneesareesssssasesssasses $ 10,000 6.35%

GEL 88 DOTTOWET ..c.tictiir ettt et ettt teber e e e te e e e te e e s ensssnreeennsratesn — —

¥ O T OO U P VUSROS $ 10.000 6.35%
Senior Notes(b):

DeVry INC. @8 BOTTOWET ..ottt ettt $ 75,000 6.38%

GET 88 BOITOWET .ottt a e ra st s bt dbas e e s s e eensneatessabases 40,000 6.38%

TOAY oottt ettt e te e e e e s et s saa et e s e e b e sa bt e et e e s et e saenneeeeeseentesaes §115.000 6.38%
Total Outstanding Debl..............coiiii e ss e $125,000 637%
Current Maturities of Debt............coiiiiiii et $ 60,000 6.37%
Total LONE-trTi DEDL ..ottt es e e s e e s be e r e s st b sans $ 65,000 6.38%

(a) The revolving credit facility became effective on May 16, 2003, and was amended as of September 30, 2005 and again on January
11, 2007. There were no borrowings under this facility as of June 30, 2007. Borrowings and letters of credit under this agreement
cannot exceed §175,000,000 in total. DeVry Inc. aggregate commitments cannot exceed $125,000,000, and GEI aggregate
commitments cannot exceed $50,000,000. At the request of DeVry, the maximum borrowings and letters of credit can be
increased to $275,000,000 with aggregate DeVry commitments increased to $225,000,000. There are no required payments under
this revolving credit agreement and all borrowings and letters of credit mature on January 11, 2012, As a result of the agreement
extending beyond one year, all borrowings are classified as long-term with the exception of amounts expected to be repaid in the
12 months subsequent to the balance sheet date. DeVry Inc. letters of credit outstanding under this agreement were $1,491,000
and $1,988,000 as of June 30, 2007 and 2006, respectively. As of June 30, 2007, any outstanding borrowings under this agreement
would bear interest, payable quarterly or upon expiration of the interest rate period, at the prime rate or a Eurodollar rate plus
0.50%, at the option of DeVry. Outstanding letters of credit under the revolving credit agreement are charged an annual fee equal
to 0.50% of the undrawn face amount of the letter of credit, payable quarterly. The agreement also requires payment of a
commitment fee equal to 0.1% of the undrawn partion of the credit facility. The interest rate, letter of credit fees and commitment
fees are adjustable quarterly, based upon DeVry’s achievement of certain financial ratios.

{b) The Senior Note agreement was entered into on May 16, 2003. In the fourth quarter of fiscal 2006, DeVry prepaid $10.0 million of
the Senior Notes, and in July and October 2006, DeVry prepaid the remaining $115.0 million of Senior Notes. All of these
prepayments were made without penalty. These prepayments were funded through a combination of available cash and $40.0
million of increased borrowings under DeVry’s revolving credit agreement, which bears a lower interest rate than the Senior
Notes.

The revolving credit agreement contains certain covenants that, among other things, require maintenance of certain financial ratios,
as defined in the agreements. These financial ratios include a consolidated fixed charge coverage ratio, a consolidated leverage ratio
and a composite Equity, Primary Reserve and Net Income, Department of Education, financial responsibility ratio (“DOE Ratio™).
Failure to maintain any of these ratios or violation of other covenants contained in the agreement will constitute an event of default
and could result in termination of the agreements and, required payment of all outstanding borrowings. DeVry was in compliance with
all debt covenants as of June 30, 2007.

The stock of certain of the subsidiaries of DeVry is pledged as collateral for the borrowings under the revolving credit facility.
In connection with entering into the two borrowing agreements in May 2003, DeVry incurred 33,986,000 of financing costs that
were deferred. In June 2004 and January 2007, the revolving credit facility was amended and DeVry paid $360,000 and $246,000,

respectively, of additional financing fees that were deferred. DeVry also expensed $130,000 of original deferred financing costs in
fiscal 2007 in relation to the January 11, 2007 amendment. In connection with the prepayments of the Senior Notes, DeVry charged
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to expense a prorated portion of the deferred financing fees associated with this debt. These charges were $0.8 million and $77,000 in
fiscal 2007 and 2006, respectively. The deferred financing fees related to the Senior Notes were fully expensed with the October 2007
debt repayment. The unamortized balance of the original and amendment related financing costs associated with the revolving credit
facility are being amortized over the extended 5-year term of the loan. Amortization and write-offs of deferred financing costs, which
are included in interest expense were $1,186,000, $555,000 and $1,096,000 for the years ended June 30, 2007, 2006 and 2003,
respectively.

NOTE 12: EMPLOYEE BENEFIT PLANS

Profit Sharing Retirement Plan

All employees, except those of DMI and Ross University, who meet certain eligibility requirements can participate in DeVry’s
401(k) Profit Sharing Retirement Plan. DeVry contributes to the plan an amount up to 2.0% of the total eligible compensation of
employees who make contributions under the plan. Employees of DMI and Ross University participate in two separate plans and
receive matching contributions of up to 5% of total eligible compensation. Matching contributions under the plans were approximately
$4,554,000, $4,009,000 and $4,110,000 in fiscal 2007, 2006 and 2005, respectively. In addition, DeVry’s Board of Directors may also
make discretionary contributions for the benefit of all eligible employees, except those of DMI and Ross University. Provisions for
discretionary contributions under the plan were approximately $4,983,000, $3,644,000 and $2,358,000 in fiscal 2007, 2006 and 2005,
respectively. At the current time, DeVry is re-issuing treasury shares to satisfy employee share purchases under this plan.

Employee Stock Purchase Plan

Under provisions of DeVry’s Employee Stock Purchase Plan, any eligible employee may authorize DeVry to withhold up to
$25,000 of annual earnings to purchase common stock of DeVry at 95% of the prevailing market price on the purchase date. The
purchase date is defined as the last business day of each month. DeVry subsidizes the remaining 5% and pays all brokerage
commissions and administrative fees associated with the plan. These expenses were insignificant for the years ended June 30, 2007,
2006 and 2005. Total shares issued to the Plan were 36,242 and 14,075 in fiscal 2007 and 2006, respectively. This Plan is intended to
qualify as an “employee stock purchase plan” within the meaning of Section 423 of the Internal Revenue Code.

Postemployment Benefits

DeVry's employment agreements with its Chair of the Board of Directors and former Chief Executive Officer provide certain
benefits upon a change in their respective responsibilities that required accrual over the service period which ended June 30, 2005.
For the fiscal years ended June 30, 2007 and 2006, DeVry recognized expense of approximately $300,000 and $48,000, respectively,
representing the present value of the obligation related to these agreements, discounted using a 6.27% rate as of June 30, 2007, and
using the sinking fund accrual method. For the fiscal year ended June 30, 2005, DeVry recognized expense of approximately $2.7
million representing service cost related to these agreements,

NOTE 13: SHAREHOLDER RIGHTS PLAN

On November 24, 2004, DeVry adopted a shareholder rights plan. In connection with this plan, DeVry’s Board of Directors
declared a dividend of one Common Stock Purchase Right (“Right” or “Rights”) for each outstanding share of DeVry Inc. Common
Stock. The dividend was distributed on December 6, 2004 to shareholders of record on that date. Each shareholder is automatically
entitled to the Rights and no physical distribution of new certificates was made.

Each Right, as represented by DeVry’s Common Stock certificates, currently entitles the holder to buy one one-thousandth of a
share of DeVry's Common Stock at an exercise price of $75 subject to adjustment, e.g. for stock splits or stock dividends. However,
following the acquisition of 15% or more of DeVry Inc. Common Stock by a person or group, the holders of the Rights (other than the
acquiring person or group) will be entitled to purchase shares of DeVry Inc. Common Stock at half of the then current fair market
value. Further, in the event of a subsequent merger or other acquisition of DeVry, the holder of the Rights (other than the acquiring
person or group) will be entitled to buy shares of common stock of the acquiring entity at one-half of the market price of these shares.

The Rights are redeemable for $.001 per Right, subject to adjustment, before the acquisition by a person or group of 15% or more
of DeVry’s Common Stock. The Rights will expire on December 6, 2014.
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NOTE 14: COMMITMENTS AND CONTINGENCIES

DeVry, DeVry University, Becker, Ross University and Chamberlain lease certain equipment and facilities under non-cancelable
operating leases, some of which contain renewal options, escalation clauses and requirements to pay taxes, insurance and maintenance
COSts.

Future minimum rental commitments for all non-cancelable operating leases having a remaining lerm in excess of one year at
June 30, 2007, are as follows (dollars in thousands):

Year Ended June 30, Amount

1 T OSSP OTTRUPUTOIOE $44,000
L O TS SPRUPURURPRIOt 42,700
ZOT0 et e ke e e SRR 4R R e S £ S b st SR b e et e R e e ea b e e ner e 37,000
.14 OO OO USROS 30,900
1 OO OSSOSO U TR SOT U Y ST UUSP ST ROURUPTRUIN 28,600
B 4TS =21 =1 U U S UUUU NS ST RUUUSURSRRUUU 101,300

DeVry recognizes rent expense on a straight line basis over the term of the lease, although the lease may include escalation clauses
that provide for lower rent payments at the start of the lease term and higher lease payments at the end of the lease term.

Rent expenses for the years ended June 20, 2007, 2006 and 2003, were $50,531,000, $47,033,000 and $46,455,000, respectively.

DeVry is subject to occasional lawsuits, administrative proceedings, regulatory reviews associated with financial assistance
programs and other claims arising in the normal conduct of its business. The following is a description of pending litigation that may
be considered other than ordinary and routine litigation that is incidental to the business.

Brigette Dean Hines, a former student of Ross University Veterinary School of Medicine was dismissed from the school and denied
re-enroliment. This former student filed a claim in June 2005 in the Superior Court of New Jersey for Middlesex County. In this suit,
she claimed that the dismissal was based upon her disability and she was seeking compensatory damages for economic and non-
economic harm, punitive damages, cost of the suit, attorney’s fees and other relief deemed appropriate by the Court. In May 2007,
this matter was settled.

On August 25, 2005, DeVry filed a complaint in the Superior Court of California, County of Alameda, against Sierra Bay
Contractors, Inc., the general contractor responsible for the construction of a dormitory facility on the DeVry University, Fremont,
California campus. DeVry's complaint seeks monetary damages arising out of Sierra Bay's failure to keep the project free from liens
filed by subcontractors, and indemnification against subcontractor claims. Sierra Bay filed a counterclaim in December 2005,
asserting that DeVry owes approximately $3 million for work allegedly performed on the project. DeVry filed additional complaints
against the architect, the project manager and an engineering firm, and the Court subsequently consolidated all claims relating to the
project, including those of the subcontractors, into the principal case filed by DeVry against Sierra Bay.

On December 23, 2005, Saro Daghlian, a former DeVry University student in California, commenced a putative class action against
DeVry University and DeVry Inc. (collectively the “defendants™) in Los Angeles Superior Court, asserting vartous claims predicated
upon defendants’ alleged failure to comply with disclosure requirements under the California Education Code relating to the
transferability of academic units earned at DeVry University. Defendants denied the allegations and removed the action to the U.S.
District Court for the Central District of California. On June 11, 2007, the District Court issued an Order certifying a class under the
California Unfair Competition Law, California Business & Professions Code, section 17200 (“UCL"), comprised of students who
enrolled and paid tuition at a California DeVry school in the four years prior to the date when the suit was filed. Defendants have now
filed a Motion for Summary Judgment seeking dismissal of all claims due to the unconstitutionality of the California Education Code
(a statute that has since sunset, is currently "inoperative," and will be repealed as of January 2008) because it discriminates against out
of state regionally accredited universities and it compels speech in violation of the First Amendment, Defendants also seek judgment
for the separate and independent reason that Plaintiffs have failed to meet their burden of proving a viable theory of restitution or
entitlement to injunctive relief under their UCL claim.

As of June 30, 2007, there is an accrual of less than $1.0 million for the resolution of all legal claims.
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While the ultimate outcome of pending contingencies is difficult to estimate at this time, DeVry intends to vigorously defend itsell
with respect 1o the pending claims. At this time, DeVry does not believe that the outcome of current claims, administrative
proceedings, regulatory reviews and lawsuits will have a material effect on its cash flows, results of operations or financial position.

NOTE 15: SEGMENT INFORMATION

DeVry’s principal business is providing post-secondary education. The services of our operations are described in more detail in
“Note 1- Nature of Operations.” DeVry presents three reportable segments: the DeVry University undergraduate and graduate
operations {DeVry University), the professional exam review and training operations including Becker Professional Review and the
Center for Corporate Education (Professional and Training), and the Ross University medical and veterinary school and Chamberlain
College of Nursing operations (Medical & Healthcare).

These segments are consistent with the method by which management evaluates performance and allocates resources. Such
decisions are based, in part, on each segment’s operating income, which is defined as income before interest income and expense,
amortization and income taxes. Intersegment sales are accounted for at amounts comparable to sales to nonaffiliated customers and are
eliminated in consolidation. The accounting policies of the segments are the same as those described in “Note 2 — Summary of
Significant Accounting Policies.”

The consistent measure of segment profit excludes interest income and expense, amortization and certain corporate-related
depreciation and expenses. As such, these items are reconciling items in arriving at income before income taxes. The consistent
measure of segment assets excludes deferred income tax assets and certain depreciable corporate assets. Additions to long-lived assets
have been measured in this same manner. Reconctiling items are included as corporate assets.

Following is a tabulation of business segment information based on the current segmentation for each of the years ended June 30,
2007, 2006 and 2005. Corporate information is included where it is needed to reconcile segment data to the consolidated financial

statements.

For the Year Ended June 30,
2007 2006 2005
(Dollars in thousands)

Revenues:
DEVTY URMIVEISIEY oottt et s este e s sat et eaesss e e reebnessesnssssnanesseseneassssnesnnnns $728401 $675,537 $645311
Professional and Training ... ..ot b e 67,895 53,564 44,314
Medical & HealthCare ...t re it e st st 137.177 110,412 91,037
Total Consolidated REVENUES ..........ccooi ittt e et e e sne s se e eeeaneens $933.473  $839.513 $ 780.662
Operating Income:
DEVIY UDIVETSILY «.e ettt e aes et ae et eta e e s b asem e enebnnee $ 38446 $ 18413 § (836)
Professional and TTaiNINE . .o ettt e 25,753 18,060 13,895
Medical & HealthCare ... . ..ot e e e ee s s e ene s s e e s n b s s eateas 46,980 38,082 32,219
Reconciling Items:
AMOMIZAON EXPOISE.ccuiiiiiiiiteiii ittt aaere e saeer s e e s saereaebe s baesesabe it sarssesrasneeanes (6,842) (9,937) (14,117
Depreciation and Other ...ttt ettt et a et (2.050) (730) {1.020)
Total Consolidated Operating INCOMNE .....oceiiiiiiiieiei et $102.287 3§ 63.888 30,141
Interest:
INEEFESE INCOMIE ..ot e et e e e e e e et e e e 1ot e e e et e e et e e et e s smeeeeeanssmnes 7,437 3,785 642
INEETESE EXPENSE (..ot e st m e s eeem e s b et e e remeeens (4.784) (10,190) (9.047)
Net Interest Income (EXPENSE) .....oooiciieriieeeieeieieccee e ete et ee s emnnens 2.653 (6.405) (8.405)
Total Consolidated Income before Income Taxes and Cumulative
Effect of Change in ACCOUMING......c.cim it enes $1049540 § 57483 3 21,736
Segment Assets:
DEVIY URNIVETSILY c...vevivierereeeeererreesseseresesssase s rsssssseseessassseserssssssssassssesissassersonssessssraresns $330,970  $375,170  $426,086
Professional and TTaININE ...cc..ooovviceririccee st e et e 92,963 79,032 72,155
Medical & HealtiCare ......ooov ettt ettt ie e st s et e s e s seearas s s smees 308,586 395,913 384,997
COTPOTALE ...ttt ettt ete ettt e e e e semea e ema e s cne e aeee e s embeseeneemeebaaensansernensnmnsseaeanbennsen 21,594 22.367 26,797
Total Consolidated ASSELS ..ottt eirt e st e n e s en e te e tnte et s esbrasrre e $844.113 $872.482 $910.035
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Faor the Year Ended June 30,
2007 2006 2005

(Dollars in thousands)

Additions to Long-lived Assets:

DIEVEY URIVETSIEY «.oovovoeetiiitii ittt bbbt eescs st as b bt et et ab s s rmn e ne s $26,280 $15,743  $35,609
Professional and TEAINNE .......coviiiieee ettt et e e r rrsrenran et er srpesss s enennsna 253 2,563 335
Medical & HealthCare . ... e sres e 12.025 8.959 11,826
Total Consolidated Additions to Long-lived ASSEIS ......covereivennin e $38.558 $27.265 $47.770
Reconciliation to Consolidated Financial Statements:
Capital EXPERAItUIES ......cvoveveeieeiiiiees et e e et s e e sen e $38,558 $25,265 542,909
Purchase of Goodwill and Intangible ASSES .....coeiiiiiiirieier e — 2,000 4.861
Total Increase in Consolidated Long-lived ASSEtS ........coovvovrvenerimimnie e $3R.558 §27.265 $47.770
Depreciation Expense:
DIEVTY UMIVETSILY coovevieiieicieecceiee et ettt vas b s st s s st s es s e et n e s ee e e e e snenb et s pmas s es $29,799 $32.149% $37277
Professional and TTAINMING .....oovveoiieie et ettt et 453 451 524
Medical & HEAltBCATE ..o e et a e e sr s e e e senenenns 4,739 4,028 3.564
COTPOTALE .1ttt ee e et st m e emeese e et et e eaesoee s e e e e s e e e e amesoreseea s e raehba s o bR oA s b s s s s b s d s s b a et bt s 988 988 988
Total Consolidated DEPreCiation .........coccovveicviriereierenre et ie st s eere e e e sresesnenenreseees $35979 $37.616 $42.353
Intangible Asset Amortization Expense:
DIEVIY LIDIVETSILY cooveeeeeeeeeeeee et ems ettt es e s cae e s resats s b b abss s enbar s b et s snaabercbnnmrmnearenas 5 - 5 — 8 —
Professional and TTaiMiNG ... e s 253 266 774
Medical & HEINCATE .......ccoooieiee et sr e sssnn e s st e e sresmeenns 6,589 9.671 13.343
Total Consolidated AMOTHZATION ....c.c.ciiioieeii et es ettt nb et se s be et nrnnes $ 6842 § 9937 $§$14.117

in September 2006, DeVry sold its facility located in West Hills, California. In connection with the sale, DeVry recorded a pre-tax
gain of $19.9 million during the first quarter of fiscal year 2007, In March 2007, DeVry sold unused land adjacent to its campus in
Tinley Park, lllinois. In connection with the sale, DeVry recorded a pre-tax gain of approximately $0.9 million during the third
quarter of fiscal year 2007. Both of theses gains are included in operating income of the DeVry University reportable segment for year
ended June 30, 2007. Also in March and April 2007, DeVry recorded pre-tax charges totaling $6.3 million for separation plan
severance expense. This expense reduced operating income of the DeVry University reportable segment for the year ended June 30,
2007. DeVry recorded pre-tax severance charges of approximately $8.4 million in fiscal year 2005, which reduced operating income
in this reportable segment.

DeVry conducts its educational operations in the United States, Canada, the Caribbean countries of Dominica and St. Kitts/Nevis,
Europe, the Middle East and the Pacific Rim. Other international revenues, which are derived principally from Canada, were less than
5% of total revenues for the years ended June 30, 2007, 2006 and 2005. Revenues and long-lived assets by geographic area are as
follows:

For the Year Ended June 30,

2007 2006 2005
(Dollars in thousands)

Revenues from Unaftiliated Customers:

DOMESTIC OPEIALIONS ...evvvieiereneiesirresertesesesetessesesseeeseesesasesassseseseasesssessassaseseenseseanasesessonensrseass $798,371 $£724,975 $679,405
[nternational Operations:
Dominica AnNd St KIS/ INEVIS oo ettt rsib ettt b s et a s e n e bbb a s rasbr b e s s s s ssareresrens 123,544 103,184 88,941
L8 14T O O U OO U USROS RPN 11,558 11.354 12,316
Total INternational.. ..ot e sra e s eseas 135,102 114,538 101,257
ConSOMAAIBA ......oeiiiiii ittt r st e et e s s s s ee s bs s st senre s st e s er st s annrr e rsaeaneesnsrsrnesianesnseenanns $§933473 $839,513 5780,662
Long-lived Assets:
DOMESTIC OPLIALIONS «..vvvecererirseveveereriraesnsreresrsresaresesssasseseseressseeseserssesesssssescemsasssncsssssmsmsacsneens $315,758 $337.514 $351,301
[nternational Operations:
Dominica and St KIS N EVIS oot e e e e e et s s e sas et s s s s ba s s sabbe s e s sssssanenresn 309,046 306,628 315,892
ORET ...ttt e et eae b e e b e s bt st e e tesebaabs s sasaeaseesaeantessanneereeree s easeenrenenaneens 324 267 504
Total INTEMMATIONAL ... i reer s erer e b e e e saree s s raeebe e e samesabee e e e neaes 309370 _306.895 316,396
CONSOLAALEA ...ttt e rn e ee s et e st entne e e s e e anesre e reabassnesraesanae e 3625128 $644,409 $667,697




No one customer accounted for more than 10% of DeVry's consolidated revenues.
NOTE 16: RELATED PARTIES

Until November 2005, one of the DeVry's directors was also an investor in, and a director of, a consulting firm engaged by DeVry
to assist with system development projects, including the new student information system. There were no fees paid to this consulting
firm in fiscal years 2007 and 2006. Fees paid to this consulting firm during fiscal year 2005 were appreximately $10,000.
NOTE 17: QUARTERLY FINANCIAL DATA (UNAUDITED)

Summarized unaudited quarterly data for the years ended June 30, 2007 and 2006, are as follows.

Quarter Total
2007 First Second Third Fourth Year
{Dollars in thousands, except for per share amounts)
REVEIUES. .. ..ottt ee e s e te e e e e e ee e se e rnrnrens $219,215 $235.604 $245,825 $232,829 $933,473
Operating Profit......iviiiiirecersris e essrsisissssr s eiestasssssesessesnens 32,968 21,786 29,587 17,946 102,287
INEE INCOME eiiiiiiiiiei it e cies it ees s st sebaests s tabssbbnst st st semeeannnes 20,920 16,397 22,924 15,947 76,188
Earnings per Cominon Share
BASIC oottt et et e et ans e e nean 0.30 0.23 0.32 0.22 1.07
DHIULEA ...ttt eae et aeas 0.29 0.23 0.32 0.22 1.07
Cash Dividend Declared per Common Share — 0.05 —_ 0.05 0.10
Quarter Total
2006 First Second Third Fourth Year
R BVEIIUES oot ee et e e eeeee s rr e s veneeseness e e et e annessaneeneeeamseneeannnen $196,361 $209,430 $219,070 $214,652 S$839,513
Operating Profit ... ... ne s e 8,762 16,526 22,588 16,012 63,888
INETINCOIME oo e sb e eaeas 4,732 10,828 15,682 11.811 43,053
Eamnings per Commeon Share:
1] [ U SO SURRRRN 0.07 015 0.22 0.17 0.61
DiIIUted ..ot e s rs s ran s eaes 0.07 .15 0.22 0.17 0.61

In September 2006, DeVry sold its facility located in West Hills, California. In connection with the sale, DeVry recorded a pre-tax
gain of $19.9 million during the first quarter of fiscal year 2007. In March 2007, DeVry sold unused land adjacent to its campus in
Tinley Park, llinois. In connection with the sale, DeVry recorded a pre-tax gain of approximately $6.9 million during the third
quarter of fiscal year 2007. Also in the third and fourth quarters of fiscal 2007, DeVry recorded pre-tax charges totaling $1.2 million
and $5.1 million, respectively, for separation plan severance expense.
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DEVRY INC.

SCHEDULE I1

VALUATION AND QUALIFYING ACCOUNTS AND RESERVES
For the Years Ended June 30, 2007, 2006 and 2005

Balance at Charged to Charged to Balance at

Beginning Costs and Other Deductions  End of
Descriptien of AHowances and Reserves of Period _Expenses  _Accounts {c) Period

(Dollars in thousands)

2007
Deducted from accounts receivable for refunds.....ooeoeeeiiceciccciccciciene $ 1,306 $24,904 $ 1(ay $25274 § 937
Deducted from accounts receivable for uncollectible accounts.......c.cccovevveeeenn. 35,276 25,041 l6(a) 25,381 34952
Deducted from notes receivable for uncollectible noOteS......ovoveevveviviivciseiiiis 3,158 1,338 23 (a) — 4,519
Deducted from centributions to Perkins loan program for uncollectible loans. 2,562 — — — 2,562
Deducted from deferred tax assets for loss of realizable value........cccoeevennvnn, 8,996 — 400 (a) — 9,396
2006
Deducted from accounts receivable for refunds..........cocoooooiiiirineeee $ 348 $23407 $ 2(a) $22,451 § 1,306
Deducted from accounts receivable for uncollectible accounts........ccocovvnenen, 28,740 23,774 36(a) 17,274 35,276
Deducted from notes receivable for uncollectible notes..........c.cocvecvvvvvvvvevreenn, 2,969 147 42(a) — 3,158
For loss on disposition of inVentory ...t 2 — — — 2
Deducted from contributions to Perkins loan program for uncollectible loans. 2,722 (160) — — 2,562
Deducted from deferred tax assets for loss of realizable value.........c..ccovvene, 8,319 — 677(a) — 8,996
2005
Deducted from accounts receivable for refunds..........coocooocvvinvecinnciniccii, $ 259 $22,132 8§ 2(a) $22,045 § 348
Deducted from accounts receivable for uncollectible accounts............covveeee.... 19,082 21,150 371(b) 11,863 28,740
Deducted from notes receivable for uncollectible NoteS.....ovvvevvcvverernervccvsienene, 2,195 752 22(a) — 2,969
For loss on disposition of INVENIOTY ..o 216 101 17(a) 332 2
Beducted from contributions to Perkins loan program for uncollectible loans. 3,031 (309) — — 2,722
Deducted from deferred tax assets for loss of realizable value........cocooeee. 7,939 — 380(a) — 8,319

(a) Effect of foreign currency translation charged to Accumulated Other Comprehensive Income.

(b) This amount is comprised of the opening balances of acquired businesses charged to Goodwill of $333 and the effect of foreign

currency translation charged to Accumulated Other Comprehensive Income of $38.
{c} Write-offs of uncollectible amounts or inventory.
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Report of Independent Registered Public Accounting Firm

To the Board of Directors and Shareholders of DeVry Inc.:
We have completed integrated audits of DeVry Inc.’s consolidated financial statements and of its internal control over financial
reporting as of June 30, 2007 in accordance with the standards of the Public Company Accounting Oversight Board (United States).

Qur opinions, based on our audits, are presented below.

Consolidated financial statements and financial statement schedule

In our opinion, the consolidated financial statements histed in the accompanying index present fairly, in all material respects, the
financiat pesition of DeVry Inc. and its subsidiaries at June 30, 2007 and 2006, and the results of their operations and their cash flows
for each of the three years in the period ended June 30, 2007 in conformity with accounting principles generally accepted in the United
States of America. In addition, in our opinion, the financial statement schedule listed in the accompanying index presents fairly, in all
material respects, the information set forth therein when read in conjunction with the related consolidated financial statements. These
financial statements and financial statement schedule are the responsibility of the Company’s management. Our responsibility is to
express an opinion on these financial statements and financial statement schedule based on our audits. We conducted our audits of
these statements in accordance with the standards of the Public Company Accounting Oversight Board (United States). Those
standards require that we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free of
material misstatement. An audit of financial statements includes examining, on a test basis, evidence supporting the amounts and
disclosures in the financial statements, assessing the accounting principles used and significant estimates made by management, and
evaluating the overall financial statement presentation. We believe that our audits provide a reasonable basis for our opinion.

As discussed in Note 3 to the financial statements, the Company changed the manner in which it accounts for stock-based
compensation in 2006.

As discussed in Note 5 to the financial statements, the Company changed the fiscal year-end of the Becker Professional Review
subsidiary in 2005.

Internal control over financial reporting

Also, in our opinion, management’s assessment, included in Management’s Report on Internal Control Over Financial Reporting
appearing under Item 9A, that the Company maintained effective intermal control over financial reporting as of June 30, 2007 based on
criteria established in frternal Control — Integraied Framework issued by the Committee of Sponsoring Organizations of the
Treadway Commission (COSQ), is fairly stated, in all material respects, based on those criteria. Furthermore, in our opinion, the
Company maintained, in all material respects, effective internal control over financial reporting as of June 30, 2007, based on criteria
established in Internal Control — Integrated Framework issued by the COSO. The Company’s management is responsible for
maintaining effective internal control over financial reporting and for its assessment of the effectiveness of internal control over
financial reporting. Our responsibility is to express opinions on management’s assessment and on the effectiveness of the Company’s
internal control over financial reporting based on our audit. We conducted our audit of internal control over financial reporting in
accordance with the standards of the Public Company Accounting Oversight Board (United States). Those standards require that we
plan and perform the audit to obtain reasonable assurance about whether effective internal control over financial reporting was
maintained in all material respects. An audit of internal control over financial reporting includes obtaining an understanding of internal
control over financial reporting, evaluating management’s assessmennt, testing and evaluating the design and operating effectiveness of
internal control, and performing such other procedures as we consider necessary in the circumstances. We believe that our audit
provides a reasonable basis for cur opinions.

A company’s internal control over financial reporting is a process designed to provide reasonable assurance regarding the reliability of
financial reporting and the preparation of financial statements for external purposes in accordance with generally accepted accounting
principles. A company’s internal control over financial reporting includes those policies and procedures that (i) pertain to the
maintenance of records that, in reasonable detail, accurately and fairly reflect the transactions and dispositions of the assets of the
company; (ii) provide reasonable assurance that transactions are recorded as necessary to permit preparation of financial statements in
accordance with generally accepted accounting principles, and that receipts and expenditures of the company are being made only in
accordance with authorizations of management and directors of the company; and (iii) provide reasonable assurance regarding
prevention or timely detection of unauthorized acquisition, use, or disposition of the company’s assets that could have a material effect
on the financial statements.
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Because of its inherent limitations, internal control over financial reporting may not prevent or detect misstatements. Also, projections
of any evaluation of effectiveness to future periods are subject to the risk that controls may become inadequate because of changes in
conditions, or that the degree of compliance with the policies or procedures may deteriorate.

/s/ PricewaterhouseCoopers LLP

Chicago, illinois
August 24, 2007
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PART 111

ITEM 10. DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE

The information called for by Item 10 relating to Directors and Nominees for election to the Board of Directors is incorporated by
reference to DeVry’s definitive Proxy Statement to be filed in connection with the solicitation of proxies for the Annual Meeting of
Stockholders to be held November 7, 2007 (the “Proxy Statement™). The information called for by Item 10 with respect to Executive
Officers is set forth at the end of Part | of this Annual Report on Form 10-K.

The information called for by Item 10 with respect to Regulation S-K, Item 4035 disclosure of delinquent Form 3, 4 or 5 filers is
incorporated by reference to the Proxy Statement.

In accordance with the information called for by Item 10 relating to Regulation S-K, Item 406 disclosures about DeVry's Code of
Business Conduct and Ethics, DeVry has a Code of Conduct and Ethics which applies to its directors, officers (including the Chief
Executive Officer, the Chief Financial Officer and the Controller), and all other employees. The full text of the Code is available on
DeVry’s website. DeVry intends to satisfy the requirements of the Securities and Exchange Commission regarding amendments to, or
waivers from, the Code by posting such information on its website. To-date, there have been no waivers from the Code.

The information called for by Item 10 relating to Regulation S-K, Item 407(c)(3) disclosure of procedures by which security
holders may recommend nominees to DeVry's board of directors is incorporated by reference to the Proxy Statement. The
information called for by ltem 10 relating to Regulation S-K, Item 407(d)(4) and (d)(5) disclosure of the DeVry’s audit committee
financial experts and identification of the DeVry’s audit commitiee is incorporated by reference to the Proxy Statement.

The annual Chief Executive Officer certification to the New York Stock Exchange (“NYSE™) following the Annual Meeting of

Stockholders in November 2006 was submitted pursuant to the NYSE Listed Company Manual (Section 303A) stating that the CEO
was unaware of any violation by DeVry of the NYSE’s corporate governance listing standards as of the date of the certification.

ITEM 11. EXECUTIVE COMPENSATION

The information called for by Item 11 is incorporated by reference to the Proxy Statement (as defined in [tem 10).

ITEM 12. SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT AND RELATED
STOCKHOLDER MATTERS

The information called for by Item 12 is incorporated by reference to the Proxy Statement (as defined in [tem 10).

ITEM 13. CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS, AND DIRECTOR INDEPENDENCE

The information called for by [tem 13 is incorporated by reference to the Proxy Statement (as defined in Item 10).

ITEM 14. PRINCIPAL ACCOUNTANT FEES AND SERVICES

The information called for by [tem 14 is incorporated by reference to the Proxy Statement (as defined in Item 10),
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PART IV

ITEM 1S5. EXHIBITS AND FINANCIAL STATEMENT SCHEDULES

(a) The following documents are filed as part of this report:
(1) Financial Statements

The required financial statements of DeVry and its subsidiaries are included in Part II, Item 8, on pages 61 through 87 of this
Annual Report on Form 10-K.

(2) Supplemental Financial Statement Schedules

The required supplemental schedule of DeVry and its subsidiaries is included in Part [, Item 8 on page 85 of this Annual
Report on Form 10-K.

(3) Exhibits

A complete listing of exhibits is included on pages 92 through 93 of this Annual Report on Form 10-K.

39




FIVE-YEAR SUMMARY — OPERATING, FINANCIAL AND OTHER DATA

2007 2006 2005 2004 2003
(Doltars in thousands except for per share amounts)

Year Ended June 30,

OPERATING:
REVEIIUES wovvveeverrereeeeessetsiesssesssssseseseseseessesseseenessnnsomamsaseaneeaestetsssaassssias $933,473 $839,513 $780,662 $784,719 $679,136
DIEPIECIALION 1.ecvvrireieceeerrrs sttt s na e bbbt 35,979 37,616 42,353 40,836 37,758
Amortization of Intangible Assets and Other ... 8,028 10,492 15,213 14,748 2,574
[ £910 1t B L1 1511 41 =D OOy eSO USRORRION 7.437 3,785 642 166 443
INLETEST EXPENSE w.vviveerevcreererererareresseeeciss e emses et seaeees s ssaseasassbnnns 4,784 10,190 9,047 7,834 1,280
Income Before Cumulative Effect of Change in Accounting................ 76,188 43,053 16,201 52,357 61,148
INEETICOMINE 1ot eeee et s b vastsessnte st e e sre e e rse e eanes b ran b st e b eemeesaren 76,188 43,053 18,011 52,357 61,148
Diluted Earmings per Common Share (EPS) — Income Before
Cumulative Effect of Change in ACCOUNtiNg ......covvvvvveerviiccnineines 1.07 0.61 0.24 0.75 0.87
Diluted Earnings per Common Share (EPS) — Net Income................. 1.07 0.61 .26 0.74 0.87
Shares Used in Calculating Diluted EPS (in Thousands) ..................... 71,400 70,880 70,591 70,757 70,336
Cash Dividends Declared Per Common Share ........ccoveiiieeiicinnnnnennns 0.10 -- - -- --
FINANCIAL POSITION:
Cash and Cash EQUIVaIENTS .......coovvvreececcniccccr e 129,155 130,583 161,823 146,227 93,471
TOLAL ASSELS . eoeeiti ittt essieiee e crestaree e rerssersaesssen e emeesnensssassaasebsenbas 844,113 872,482 910,035 884,132 841,416
Total FUnded DEebi.........oovoiiicieiriseireresrsne s see e eeesaeemesseeseeeneeeneeses - 125,600 225,000 250,000 290,000
Tota! Shareholders” EQUILY ....cocevecirmnrieeenmres e 641,966 564,607 513,383 481,899 415,667
OTHER SELECTED DATA:
Cash Provided by Operating ACHVILIES ..o, 125,176 90,822 86,977 133,956 100,193
Capital EXPenditires .......cooevecveeciririrccnr s s 38,558 25,265 42,909 42,808 43,762
Shares Outstanding at Year-end (in Thousands)..........ccooirviniiiinnns 71,131 70,757 70,475 70,331 70,022
Closing Price of Common Stock at Year-end.......ocviiniinnninnnn, 34.02 21.97 19.90 27.42 23.29
Price Earnings Ratio on Common Stock(1) .o a2 36 77 37 27

(1) Computed on trailing four quarters of earnings per common share.
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SIGNATURES

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the Registrant has duly caused this
report to be signed on its behalf by the undersigned, thereunto duly authorized.

DeVry Inc.

Date: August 24, 2007
By /s/ Dennis J. Keller

Dennis J. Keller
Board Chair

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been stgned below by the following persons on
behalf of the Registrant and in the capacities and on the dates indicated.

Signature Title Date
fs/ Dennis J. Keller Board Chair and Director August 24, 2007
Dennis J. Keller
{s/ Daniel M. Hamburger Chief Executive Officer and Director August 24, 2007
Daniel M. Hamburger
/s/ Richard M. Gunst Senior Vice President, Chief Financial August 24, 2007
Richard M. Gunst Officer, and Principal Accounting Officer
/s/ Ronald L. Taylor Director August 24, 2007
Ronald L. Taylor
/s/ _Charles A. Bowsher Director August 24, 2007
Charles A. Bowsher
{s/ David S. Brown Director August 24, 2007
David S. Brown
/s/ _Connie R. Curran Director August 24, 2007
Connie R. Curran
s/ William T. Keevan Director August 24, 2007
William T. Keevan
/s/ Frederick A. Krehbiel Director August 24, 2007
Frederick A. Krehbiel
/s/_Robert C. McCormack Director August 24, 2007
Robert C. McCormack
/s/ Julie A. McGee Director ' August 24, 2007
Julie A. McGee
{s/ Fernando Ruiz Director August 24, 2007
Fernando Ruiz
{s/ Harold T. Shapiro Director August 24, 2007

Harold T. Shapiro
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Exhibit

Number

2(a)

3(a)
3(b)

4(a)

4(b)

4(c)

4(d)

4(e)

4

10(a)
10(b)
10(c)
10(d)
10(c)

10(f)

10(g)

10(h)

INDEX TO EXHIBITS

Sequentially
Exhibit Numbered Page
Stock Purchase Agreement and amendments regarding
purchase of Dominica Management, Inc. dated as of

March 19, 2003
Restated Certificate of Incorporation of the Registrant

Amended and Restated By-Laws of the Registrant

Credit Agreement, dated as of May 16, 2003, between
DeVry Inc. and Global Education International, Inc. as
borrowets, and certain financial institutions and Bank
of America, N.A. as lenders

Note Purchase Agreement, dated as of May 16, 2003,
between DeVry Inc. and Global Education
International, Inc. as borrowers, and certain financial
institutions as lenders

Waiver to Credit Agreement dated as of June 9, 2004,
between DeVry Inc. and Global Education
International, Inc. as borrowers and certain financial
institutions and Bank of America, N.A. as lenders
First Amendment, dated as of June 29, 2004 to Credit
Agreement between DeVry Inc. and Global Education
International, Inc. as borrowers and certain financial
institutions and Bank of America, N.A. as lenders

Second Amendment, dated as of September 30, 2005
to Credit Agreement between DeVry Inc. and Global
Education International, Inc. as borrowers and certain
financial institutions and Bank of America, N.A. as
lenders

Third Amendment, dated as of January 11, 2007 io
Credit Agreement between DeVry Inc. and Global
Education International, Inc. as borrowers and certain
financial institutions and Bank of America, N.A. as
lenders

Registrant’s Amended and Restated Stock Incentive
Plan

Registrant’s 1991 Stock Incentive Plan

Registrant’s 1994 Stock Incentive Plan

Registrant’s 1999 Stock Incentive Plan

Amended and Restated DeVry Inc. 1999 Stock

Incentive Plan
Registrant’s 2003 Stock Incentive Plan

Registrant’s 2005 Incentive Plan

Registrant’s Amended 2005 Incentive Plan
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Incorporated by Reference to:
Exhibit 2 to the Company’s Form 8-K filed
May 23, 2003

Exhibit 4,1 to the Company’s Form S-8,
#333-130604 dated December 22, 2005

Exhibit 3.1 to the Company’s Form 8-K dated
August 9, 2005

Exhibits 4.1, 4.2 and 4.3 to the Company’s
Form 8-K filed June 2, 2003

Exhibits 4.4 and 4.5 to the Company’s Form 8-K
filed on June 2, 2003

Exhibit 4(c) to the Company’s Form 10-K for the
year ended June 30, 2004

Exhibit 4(d) to the Company’s Form 10-K for the
year ended June 30, 2004

Exhibit 4 to the Company’s Form 10-Q dated
November 9, 2005

Exhibit 4.1 to the Company’s 8-K dated
January 11, 2007

Exhibit 10.1 to the Company’s Form S-3,
#333-22457 dated February 27, 1997

Exhibit 10.3 to the Company’s Form §-3,
#333-22457 dated February 27, 1997

Exhibit 10.2 to the Company’s Form S-3,
#333-22457 dated February 27, 1997

Exhibit 10(d) to the Company's Form 10-K for
the year ended June 30, 2000

Exhibit 10(e) to the Company’s Form 10-K for
the year ended June 30, 2002

Exhibit A to the Company’s definitive Proxy
Statement for the Annual Meeting of
Shareholders on November 18, 2003

Appendix B to the definitive Proxy Statement in
connection with the Annual Meeting of
Stockholders on November 9, 2005

Exhibit to the Company’s Form 10-K for the year
ended June 30, 2006




Exhibit
Number

10(i)
104)

10¢k)
10(1)

10(m)
10(n)
10(0)

10(p)

10(q)
10(r)
10(s)
10(1)
10(u)
10(v)
10(w)

10(x)

10(y)

21
23

31
32
99(a)

99(b)
9%(c)

99(d)

Exhibit
DeVry Inc. Amended and Restated Profit Sharing
Retirement Plan dated effective as of July 1, 1992

First Amendment to DeVry Inc. Amended and
Restated Profit Sharing Retirement Plan

Amendment to DeVry Inc. Amended and Restated
Profit Sharing Retirement Plan

Amendment to DeVry Inc. Amended and Restated
Profit Sharing Retirement Plan

Amendment to DeVry Inc. Amended and Restated
Profit Sharing Retirement Plan

Employee Stock Purchase Plan
First Amendment to Employee Stock Purchase Plan

Amended and Restated Employes Stock Purchase Plan

Deferred Compensation Plan

Form of Indemnification Agreement between the
Registrant and its Directors

Letter Agreement between the Registrant and
Dennis J. Keller dated November 2, 2004

Letter Agreement between the Registrant and
Dennis J. Ketler dated August 9, 2005

Employment Agreements between the Registrant and
each of Dennis J. Keller and Ronald L. Taylor

Senior Advisor Agreements between the Registrant
and each of Dennis J. Keller and Ronald L. Taylor

Letter Agreement between the Registrant and Ronald
L. Taylor, CEQ, dated August 15, 2006

Employment Agreement between the Registrant and
Daniel M. Hamburger

Letter Agreement between the Registrant and Richard
M. Gunst dated July 24, 2006

Subsidiaries of the Registrant

Consent of PricewaterhouseCoopers LLP, independent
registered public accounting firm

Rule 13a-14(a)/15d-14(a) Certifications
Section 1350 Certifications

Policy on Pre-Approval of Audit and Permissible Non-
Audit Services

Direcior Nommating Policy

Policy for Shareholder Communication with Directors

Amendment to Policy for Shareholder Communication
with Directors

Sequentially
Numbered Page

94
95

96
98

93

Incorporated by Reference to:
Exhibit 10(d) to the Company’s Form 10-K for
the year ended June 30, 1996

Exhibit 10(¢) to the Company’s Form 10-K for
the year ended June 30, 1996
Exhibit 10(f) to the Company’s Form 10-K for
the year ended June 30, 1997

Exhibit 10(g) to the Company’s Form 10-K for
the year ended June 30, 1997

Exhibit 10(h) to the Company’s Form 10-K for
the year ended June 30, 1997

Exhibit 10(f) to the Company’s Form S-3,
#33-58636 dated February 22, 1993

Exhibit 10(h) to the Company’s Form 10-K for
the year ended June 30, 1994

Appendix A to the definitive Proxy Statement in

connection with the Annual Meeting of
Stockholders on November 9, 2005

Exhibit 10(k) to the Company’s Form 10-K for
the vear ended June 30, 1999

Exhibit 10(n) to the Company’s Form 10-K for
the year ended June 30, 2003

Exhibit 10.2 to the Company’s Form 8-K dated
August 9, 2005

Exhibit 10.3 to the Company’s Form 8-K dated
August 9, 2005

Exhibit 10(a} to the Company’s Form 10-Q for
the quarter ended December 31, 2002

Exhibit 10(b} to the Company’s Form 10-Q for
the quarter ended December 31, 2002

Exhibit 10.1 to the Company’s Form 8-K dated
August 16, 2006

Exhibit 10.1 to the Company’s Form 8-K dated
November 21, 2006

Exhibit 10(y} to the Company’s Form 10-Q) for
the quarter ended September 30, 2006

Exhibit 99(a) to the Company’s Form 10-K for
the quarter ended June 30, 2004

Exhibit 99(b) to the Company’s Form 10-K for
the year ended June 30, 2004

Exhibit 99(c) to the Company’s Form 10-K for
the year ended June 30, 2004

ltem 8.01 in the Company’s Form 8-K dated
March 30, 2006




DeVry Inc.
Subsidiaries:

DeVry University, Inc,
Subsidiaries:

international Education Holdings, Inc.

Subsidiaries:

O Subsidiary of Dominica Mgmt. Inc.

EXHIBIT 21

SUBSIDIARIES OF THE REGISTRANT

DeVry University, Inc.®
DeVry New York, Inc.
DeVry Leasing Corp.
DeVry Educational Products, Inc.
DeVry International Holdings L.L.C.
Dominica Management lnc
Dominica Services Inc.!"
Ross University Services, Inc.{"
International Education Holdings, Inc.
Becker CPA Review Corp.
Becker CPA Review, Inc.®
Becker CD, LLCY
DeVry/Becker Educational Deve]opment Corp.
Newton Becker Limited”, a Hong Kong Corporation
Becker CPA Review lelted ) an Israeli Corporation
Chamberlain College of Nursing and Health Science, Inc.
Chamberlain College of Nursing, LLC'*

(2X8)

DeVry Educational Development Corp., a Delaware Corporation
DeVry Canada, LLC, Delaware

DeVry Colorado, LLC

DeVry Florida, LLC

DeVry Institute of Technology, Inc., a Delaware Corporation
DeVry Virginia, LLC

Missouri Institute of Technology, Inc., a Missouri Corporation
Provost & Associates, Inc., an lllinois Corporation

Global Education International, a Barbados Corporation
Ross University Management, Inc.®, a St Lucia Corporation
Ross University School of Medicine™ . @ Dominica Corporation
Ross University School of Veterinary Medlcmem a St. Kitts Corporation

@ 19 owned by DeVry Inc. and 99% owned by Ross University Services Inc.

©) Subsidiary of Becker CPA Review Corp.

@ Subsidiary of DeVry/Becker Educational Development Corp.

) Subsidiary of Ross University School of Nursing and Health Sciences

6
(N
8

Subsidiary of Global Education International
Subsidiary of Ross University Management, Inc.
Subsidiaries of DeVry University, Inc. and International Education Holdings, [nc. are listed below.
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EXHIBIT 23

CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We hereby consent to the incorporation by reference in the Registration Statements on Form S-8 (Nos. 333-130604, 333-120326
and 333-90570) of DeVry Inc. of our report dated August 24, 2007 relating to the financial statements, financial statement schedule,
management’s assessment of the effectiveness of internal control over financial reporting and the effectiveness of internal control over
financial reporting, which appears in this Form 10-K.

/s/ PRICEWATERHOUSECOOPERS LLP

Chicago, llinois
August 24, 2007
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EXHIBIT 31
CERTIFICATION
1, Richard M. Gunst, certify that:
1. 1 have reviewed this annual report on Form 10-K of DeVry Inc. for the fiscal year ending June 30, 2007;

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact
necessary to make the statements made, in light of the circumstances under which such statements were made, not misleading with
respect to the period covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all
material respects the financial condition, resulis of operations and cash flows of the registrant as of, and for, the periods presented in
this report;

4. The registrant’s other certifying officer and [ are responsible for establishing and maintaining disclosure controls and procedures
(as defined in Exchange Act Rules 13a-15(e) and 15d-15(¢)) and internal controi over financial reporting (as defined in Exchange Act
Rules 13a-15(f) and 15d-15(f)) for the registrant and have:

a) Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our
supervision, to ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to
us by others within those entities, particularly during the period in which this report is being prepared,;

b) Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed
under our supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of
financial statements for external purposes in accordance with generaily accepted accounting principles;

¢) Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions
about the effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report and based on
such evaluation; and

d) Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the
registrant’s most recent fiscal quarter (the registrant’s fourth fiscal quarter in the case of an annual report) that has materially
affected, or is reasonably likely to materially affect, the registrant’s internal control over financial reporting; and

5. The registrant’s other certifying officer and [ have disclosed, based on our most recent evaluation of internal control over
financial reporting, to the registrant’s auditors and the audit committee of the registrant’s board of directots (or persons performing the
equivalent functions):

a) All significant deficiencies and material weaknesses in the design or operation of internal controls over financial reporting
which are reasonably likely to adversely affect the registrant’s ability to record, process, summarize and report financial
information; and

b) Any fraud, whether or not material, that involves management or other employees who have a significant role in the
registrant’s interna) controls over financial reporting.

August 24, 2007 {s/ Richard M. Gunst
Richard M. Gunst
Senior Vice President and
Chief Financial Officer
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CERTIFICATION
I, Daniel M. Hamburger, certify that:
1. I have reviewed this annual report on Form 10-K of DeVry Inc. for the fiscal year ending June 30, 2007;

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact
necessary to make the statements made, in light of the circumstances under which such statements were made, not misleading with
respect to the period covered by this report;

3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all
material respects the financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in
this report;

4. The registrant’s other certifying officer and [ are responsible for establishing and maintaining disclosure controls and procedures
{as defined in Exchange Act Rules 13a-15{(e} and 15d-15(e)} and internal control over financial reporting (as defined in Exchange Act
Rules 13a-15(f) and 15d-15(f)) for the registrant and have:

a} Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our
supervision, to ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to
us by others within those entities, particularly during the period in which this repert is being prepared,;

b) Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed
under our supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of
financial statements for external purposes in accordance with generally accepted accounting principles;

¢) Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions
about the effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report and based on
such evaluation; and

d) Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the
registrant’s most recent fiscal quarter (the registrant’s fourth fiscal quarter in the case of an annual report) that has materially
affected, or is reasonably likely to materially affect, the registrant’s internal control over financial reporting; and

5. The registrant’s other certifying officer and | have disclosed, based on our most recent evaluation of internal control over
financial reporting, to the registrant’s auditors and the audit committee of the registrant’s board of directors {or persons performing the
equivalent functions):

a) All significant deficiencies and material weaknesses in the design or operation of internal controls over financial reporting
which are reasonably likely to adversely affect the registrant’s ability to record, process, summarize and report financial
information; and

b) Any fraud, whether or not material, that involves management or other employees who have a significant role in the
registrant’s internal controls over financial reporting.

August 24, 2007 {s/ Daniel M. Hamburger
Danie! M. Hamburger
Chief Executive Officer
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EXHIBIT 32

CERTIFICATION PURSUANT TO
SECTION 906 of the SARBANES-OXLEY ACT

The following statement is provided by the undersigned to accompany the Annual Report on Form 10-K for the fiscal year ended
June 30, 2007 pursuant to Section 906 of the Sarbanes-Oxley Act of 2002 (18 U.S.C. 1350) and shall not be deemed filed or deemed
incorporated by reference into any filing pursuant to any provision of the Securities Exchange Act of 1934 or any other securities law.

Each of the undersigned certifies that the foregoing Annual Report on Form 10-K fully complies with the requirements of
Section 13(a) or 15(d) of the Securities Exchange Act of 1934; and that the information contained in this Form 10-K fairly presents, in
all material respects, the financial condition and results of operations of DeVry Inc. for the periods reflected therein.

August 24, 2007 /s/ Richard M. Gunst
Senior Vice President and
Chief Financial Officer

/s/ Daniel M. Hamburger
Chief Executive Officer
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Purpose/Vision/Values Institutional Mission Statements

As one of the world's largest, publicly held, DEVRY UNIVERSITY

higher education organizations, DeVry Inc. is The mission of DeVry University is to

the parent of DeVry University, Ross University, foster student fearning through high-quality,

Chamberlain College of Nursing and Becker career-oriented education, integrating

Professional Review. technology, business and management.
The University delivers practitioner-oriented

PURPOSE undergraduate and graduate programs onsite

Empower our students to achieve their and online to meet the needs of a diverse

educational and career goals. and geographically disperse population.

VISION ROSS UNIVERSITY

DeVry will become the leading global The mission of Ross University is to prepare

provider of career-oriented educational highly dedicated students to become

services. We will create value for society effective, successful veterinarians or physicians

and all our stakeholders by offering in the United States.

superior, responsive educational programs

that are supported by exceptional service CHAMBERLAIN COLLEGE OF NURSING

to students, and delivered with integrity The mission of Chamberlain College of

and accountability. Nursing is the provision of quality and
innovative healthcare education programs

VALUES in cost-effective and consumer-oriented

In striving to accomplish our vision and practice environments. The college offers

meet the needs of our students, we share programs with a strong historical foundation,

the following values: broad general education background

and extensive clinical practice that
culminate in compassionate and clinically
proficient graduates. The College fosters

» Accountability + integrity = ownership personal growth, career mobility, community
« Continuous improvement service and leadership among healthcare
professionals.

e Teamwork and communication

* Employee focus

* Help our students achieve their goals

BECKER PROFESSIONAL REVIEW

The mission of Becker Professional Review
is to serve the global accounting and
finance professions, one professional at a
time, through innovative, high-quality
educational solutions and services from
career-start to finish.

DEVRY UNIVERSITY KELLER GRADUATE SCHOOL ROSS UNIVERSITY CHAMBERLAIN COLLEGE BECKER PROFESSIONAL REVIEW
WWW.DEVRY.EDU OF MANAGEMENT WWW.ROSSU.EDU OF NURSING WWW.BECKERCPA.COM
WWW.KELLER.EDU WWW.CHAMBERLAIN.EDU WWW.STALLA.COM
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